
 

 
 
 

WPC Community Agreement 
The WPC aims to create a learning community in which participants engage in a challenging educational experience as 
respectful community members. The views expressed by facilitators and speakers at the conference do not necessarily reflect 
the views of the WPC and conference organizers. Each participant is in a different place with regard to their journey in 
understanding white supremacy, whiteness, privilege, power and oppression. Thus, we ask that each participant share 
responsibility for holding ourselves accountable to this community agreement that will allow for a shared experience that 
fosters the opportunity for understanding, respecting and connecting. 
 
We ask that all WPC community members agree: 
 
To Create a Challenging Experience: 
• We will strive to maintain a safe and inclusive environment, recognizing that safety takes different forms for different people.  
  To this end, we agree to take care in our interactions with others and in representing our own needs. 
• We agree to openly and honestly engage ourselves. We will take risks and ask questions, realizing there will be discomfort, 
  but that through discomfort we learn and grow. 
• We make a commitment to dialogue and accept non-closure. We are engaging in ongoing, life-long work. 
 
To Work Collaboratively: 
• We agree to actively listen to others, remain engaged, and consider views that are different from our own, even if it   
  challenges us to do so. When we disagree, we will express our views respectfully, acknowledging that EVERYONE 
  (participants and facilitators) is here to learn. 
• We agree to focus on the issue under discussion and if we stray into extraneous subjects, we support the moderator to bring  
  the discussion back into focus. 
• We agree to be as considerate as possible to the experience of other WPC participants. May we suggest that participants 
  turn off/mute cell phones and be aware that some are allergic to scented products, for instance. 
• We agree to respect confidentiality. (Confidentiality can mean something different to different people. When in doubt, ask). 
• We agree that if we experience a problem we will seek the advice/guidance of the conference staff and other resources 
  including the listening station, and caucus and support groups. 
• We agree to be respectful of the planning process, and if we have concerns about any workshop or event, to share them   
  with Eddie and the programming team. 
 
To a Comprehensive Commitment: 
• We agree that equity pertains to all people with NO exceptions. 
• We will respect the conference environment, including its grounds, buildings and property. 
• We agree to respect each other’s physical needs and strive to create an accessible conference space. 
• We will strive for intersectionality, recognizing that systems of white supremacy, inequality and privilege, such as race, 
  gender, sexual, religious, etc. are interacting and interconnected. 
• We agree to take action in our own circle of power when we return to our workplace, community spaces and social networks.  
The conference is only one experience in our ongoing commitment to social change; we will strive to be accountable all year 
long. 
 
We have come together knowing that community and its members grow when all voices are heard, when civility and 
respect are at the heart of our discussions, and when everyone participates and is able to listen to other points of 
view. We know that the diversity and inclusiveness of this conference is one of its greatest strengths. 
 
Thank you for choosing to be here. 
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March 28, 2012  
 
Welcome to the 13th Annual White Privilege Conference! We are grateful to the work of many volunteers at the 
conference and throughout the year, without whom this amazing program could not come together. The WPC is the 
product of a collaborative process that includes a national planning team that works together year after year, a local 
planning team that has formed to bring the WPC to their community, and many other committed volunteers that work 
to shape, strengthen and grow the program.  The dedication of this team makes it possible for us to keep this 
conference affordable, and offer registration rates lower than other comparable conferences (despite similar expenses). 
All of our year round work is carried out by volunteers and one paid staff member. It is with great sadness and 
gratitude that we acknowledge the staffing transition that has occurred this year. Daryl Miller is no longer employed 
by the matrix/WPC but has begun his own private counseling practice. He continues to contribute to the WPC as a 
volunteer. We welcome another member of the WPC family, Marqita Jones, into her new role as program 
administrator.  Many of you already know Marqita, and will certainly get to know her better! Our tremendous 
appreciation to both Daryl and Qita for their commitment to WPC!  
 
We strive to keep the dialogue going all year round. We recently published the second issue of Understanding and 
Dismantling Privilege, our online, open access, interdisciplinary journal focusing on the intersectional aspects of 
privilege, bridging academia and practice, highlighting activism, and offering a forum for creative introspection on 
issues of inequity, power and privilege. Check it out to read articles and creative work, and find useful tools and 
strategies: www.wpcjournal.com  
 
Examining and Exploring Intersections, your weekly on-line radio connection to the WPC and the Matrix Center, has 
moved to Mondays 4pm – 4:30pm EST, Dr. Eddie Moore Jr. and Daryl Miller interview activists and scholars about 
their work and current events. Find us on Facebook at got privilege?  
 
We have begun admitting students to our Graduate Certificate Program in Diversity, Inclusion and Social Justice: 
Details on the WPC website and at the Matrix Center exhibit table. This new certificate program is built around the 
WPC, Knapsack Institute, a variety of on-line classes, and trainings and institutes offered by affiliated social justice 
organizations, including the Social Justice Training Institute, Lee Mun Wah’s Stir Fry seminars, and others. The 
courses and certificate are offered through UCCS. In addition, consider bringing our one day Diversity University, 
featuring Eddie Moore Jr. and Frederick Gooding, to your campus, school or community. 
 
Our vision is to build a community committed to dismantling white privilege, white supremacy and oppression, every 
day, everywhere. We commit ourselves to another decade of cooperating and collaborating across the nation and the 
globe.  We invite you to become even more involved by contributing your time, treasure, and talent; invest in building 
a just future. 
 
Sincerely,  
Eddie Moore, Jr. Abby Ferber  
 
P.S.  Now that you have been to the WPC, we hope you will check out  The Knapsack Institute: Transforming 
Teaching and Learning, June 6-9 2012,  in Colorado Springs. We invite all educators to join us for three intensive 
days in an intimate setting with a team of highly trained faculty/facilitators. The Knapsack Institute emphasizes the 
pedagogy of privilege and intersectionality, and provides professional growth, mentoring and leadership development; 
hands-on activities, tools and practices; strategies for dealing with resistance; suggestions for creating institutional 
change in your organization; resources and networking opportunities to support on-going change; and is a forum for 
sharing ideas and strategies. 

The Matrix Center for the Advancement of Social Equity and Inclusion 
UCCS   •   1420 Austin Bluffs Pkwy   •   Colorado Springs, CO 80918 

t 719-255-4764   •   f 719-255-4763   •   www.whiteprivilegeconference.com ~ www.uccs.edu/matrix 

http://www.wpcjournal.com/�
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Yá’át’ééh iBienvenidos! Greetings ~ 
  
We, the New Mexico Equity and Social Justice Alliance, would like to welcome you to Albuquerque, 
New Mexico and we are very moved with your participation in the 13th Annual White Privilege 
Conference. 
  
It is with great delight that we welcome you to the WPC13 in New Mexico especially with it being 
our 100th Anniversary of Statehood. If you are a visitor to New Mexico, please take time to 
experience the wonderful chile, either red or green, and pawnshops in this great state along with 
the historical sites throughout the city. 
  
The conference theme is deeply related to the complexity of New Mexico. As in other parts of this 
nation, there is a history of relationships being shaped by the intersections of genocide, 
colonization, slavery, and other forms of oppressive and privileged patterns. 
  
The theme, Intersectionality: Vision, Commitment, and Sustainable Partnerships, is critical to keep 
in mind as you experience WPC13 and venture throughout the city. New Mexico is home of 19 
Pueblos and 3 reservations, with the Navajo Nation being one the largest reservations in our state. 
Our state also has a long legacy in relation to the Chicano movement and Hispanic heritage. Given 
this year’s theme, we are attentive to the ways in which intersectionality lives within our families, 
communities, and state. There is a powerful legacy in the development of youth leaders here and 
we are pleased to have a few who have been actively engaged in our process of planning for WPC13 
and beyond. We are also pleased to see middle school students having the opportunity to 
experience the WPC13 during a one-day institute specifically designed for them. These are our 
future leaders. 
  
As we consider the concepts of vision, commitment and sustainable partnerships, we encourage 
you to examine your visions of the future and laying the ground for generations to come. We ask 
you to reflect on your commitment to this work and how we build and establish sustainable 
partnerships. For us, sustainable partnerships are crucial to challenging white supremacy, white 
privilege, racism, and all forms of oppression and privilege. 
  
We hope your WPC13 experience and lessons learned in New Mexico are ones that you will bring 
home to your families, take back to your schools, integrate into your work environments, and share 
with your communities. We understand that you can make a difference in the community you are 
immersed in because of the relationships you have with people. We encourage you to take this time 
to pass along the power of the WPC13. 
   
Please join us as we delve into this year’s theme of the conference and stay committed to the 
philosophy of the WPC ~ understanding, respecting and connecting. 
  
Welcome to The Land of Enchantment! 
  
In Solidarity, 
  
Jordon Johnson, Storme Lynn, Daisy Salva, Annie Phan, Kalen Goodluck, Judy Wellington, Ellen 
Novak, Vernon Butler, Alma Rosa Silva-Bañuelos, Molly Wieder, Trina Zahller, Hershel Weiss, 
Maria Apodaca, Daniel Huerta, Stephanie Cohen, Hanh Nguyen, and Elliot McCreary-Novak, Janie 
Lee Hall, Kim Ross-Toledo, and Lucille Ross. 
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General Information 
 
*Please note: Participants must wear name badges at all times. 
 
Meals and Dietary Options 

Your name badge will serve as your ticket and will indicate your meal preference as well. Boxed lunches will be available 
each day in the Garden Foyer area of the West Complex. There will be regular and vegetarian options (and the vegetarian 
options are vegan) and each lunch will include an afternoon snack. You must have your name badge to receive a pre-ordered 
boxed lunch. If you do not have your name badge, you will not be served. If you have lost your name badge, you will need to visit 
the information desk for a replacement. Tickets are provided for the pre-registered Shabbat dinner. You must present a meal ticket 
at the Shabbat dinner (see below). To improve our sustainability, there will be no bottled water this year. Pitchers of water will be 
available throughout the conference center. 
 
Shabbat “Ce-Liberation” Dinner 

Shabbat is the weekly day of rest for several religions, and in some, such as Judaism, it goes from sundown on 
Friday until sundown on Saturday. It symbolizes the seventh day in Genesis, after the six days of creation. In the early years of the 
WPC, since the conference continues over Shabbat, a small group of folks at the conference decided to celebrate together. They 
invited others to join them, said the Shabbat blessings, and ate dinner together. That was the beginning. Over the years, more and 
more participants of the WPC have attended the Shabbat Dinner and so it has become an annual event open to all. Most 
importantly, the history of relationships between African Americans and Jews was/will remain the inspiration and foundation for the 
Shabbat Ce-Liberation Dinner. Its progress and evolution has been/will continue to be a collaborative process between those who 
have been involved with the WPC over the years and the local WPC planning teams. 
 

1) An opportunity to ce-liberate with community and reconfirm our commitment to creating peace, equity and justice. 
The Guiding Principles: 

2) An opportunity to ce-liberate the spirit/history of Shabbat and reflect on what sustains all of us through the many challenges of 
engaging in social justice work. 
3) An opportunity to ce-liberate the role that love, music, poetry/spoken word and other forms of creative expression have 
played/play in working towards liberation. 
 
We have a designated reflection room (at the Hyatt in the Sage Room) available throughout the conference anytime someone 
would like a quiet place to pray/reflect on their own. Please note; there are daily yoga and movement classes schedule in this space 
so refer to the schedule below to know when these classes will take place. 
 
*Attendance at the Shabbat Dinner is optional and by advance registration only. A limited number of additional 
tickets may be available for sale at the registration booth. 
 
Meditation/Reflection Room 

Many of us experience struggles for justice as spiritual matters. The deep learning, challenge, and listening demanded by 
WPC can also demand of us reflection, understanding, reckoning, and also a gentleness toward the Self. Please make use of the 
quiet space in the Meditation and Reflection Room which is being set aside by the WPC again this year. This space will be available 
in at the Hyatt, located in the Sage Room from Thursday through Saturday. All traditions and practices are welcome; however, this 
is not a place for napping. For the first time at WPC, we will offer daily yoga and movement classes in this space (see below for 
details). 

 
Yoga and Movement Classes 

New this year at WPC, we will offer daily yoga and movement classes in the Sage Room at the Hyatt. 
Yoga: These all-level yoga classes link breath and movement to build strength, flexibility and a growing awareness of both the mind 
and the body. These classes are especially welcoming to people of size, queer people, and others who might not feel comfortable 
in conventional yoga classes. Yoga classes will be offered Friday morning from 7:00-8:00 AM and Saturday morning from 7:00-8:00 
AM. Be sure to bring a towel with you. 
Movement: These movement classes to African and other popular rhythms are designed to get you moving!  They will include 
gentle stretches, energetic and fun dance movements that everyone can follow.  An excellent way to exercise, relieve stress and 
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learn some new moves! Movement classes will be offered Thursday evening from 4:30-5:30 PM and Friday evening from 4:30-
5:30 PM. 
 
Good Listeners 
 Need someone to talk to? Good listeners are available throughout WPC. Go to Information Desk or the Presenter Room 
(Estancia) to be connected with a good listener. 

the 

 
Quaker Hospitality Suite 

All are welcome at this year's Quaker Hospitality Suite located nearby at the Hyatt Regency Hotel (on Tijeras between 3rd 
and 4th), in Boardroom East, sponsored by the Quaker organization Friends General Conference. There will be occasional Quaker 
programming. 
 

Evaluations 
We value your opinions and insights. New this year, we will distribute evaluations electronically so be sure to watch your 

email. If you prefer a paper evaluation, please see the Information Desk. 
 
Recording and Copyrights 

Sessions may not be recorded or videotaped without prior permission from the White Privilege Conference. All keynotes 
will be recorded by WPC staff and made available through the WPC website. No materials received at the conference may be 
reproduced without written permission from the White Privilege Conference and the author. 
 
Restrooms 

Restrooms are available throughout hotel. Gender neutral restrooms are located in the Convention Center Ballroom. 
Gender neutral restrooms are exactly that, restrooms that are not labeled "men" and "women" and are provided for those 
conference participants that opt out of a gender binary system. It is the responsibility of all conference participants to respect other's 
choices. If you have any questions or concerns, please contact Jordon Johnson at 505.503.5183 or Jordon.johnson@yahoo.com 
for more information. 

 
CEUs 

Continuing Education Units are available in Education, Counseling, Social Work, and General. Details are available at the 
conference information desk.  
 
Get College Credit While Participating in the Conference! 

High school students, undergraduate and graduate students may earn 1-4 hours of academic credit at either the 
undergraduate level in Women’s and Ethnic Studies or Education: Curriculum and Instruction, or at the graduate level in Sociology, 
or Education: Curriculum and Instruction. Credit is provided by the University of Colorado at Colorado Springs and is widely 
transferable. Credits are $100 per credit hour at the undergraduate level, and $150 per credit hour at the graduate level. Separate 
registration is required, and the deadline to register is April 13, 2012. Additional work is required. Syllabi for all class sections are 
available on the WPC website. Details are also available at the conference information desk, or from Abby Ferber 
(aferber@uccs.edu). The graduate level course may be used towards the new Graduate Certificate in Diversity, Inclusion and 
Social Justice. Details on the WPC website and at the Matrix Center exhibit table. This new certificate program is built around the 
WPC, Knapsack Institute, and trainings and institutes offered by affiliated social justice organizations, along with a number of on-
line course offerings. 
 
Presenter Green Room 

The Estancia Room at the Convention Center will be available to all presenters Wednesday through Saturday, from 9:00-
5:00 pm. 
 
Social Media 

Stop by the Social Media Table for a short “Social Media 101” discussion with Eris Dyson and Andy Moulton. Learn how 
you can best engage with and help promote WPC13 online. Schedule of sessions will be posted at the table. 
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Caucus Work at WPC 
 
Caucusing is integral to the work of anti-racism. It provides safe environments for people who share similar racial experiences to 
explore the dynamics of race. Without fear of offending or alienating others, caucus participants can investigate feelings, attitudes 
and experiences that are part of their shared racial experiences. Racial privilege (for White people) and racial oppression (for 
People of Color and Indigenous people) shape racial identity and cross-race interactions in significant ways. Because of this, it is 
important to spend time in same-race groups to explore issues of privilege, oppression and identity. Caucusing does not replace the 
mixed-race settings we need to work together to eliminate racism and other forms of oppression. Rather, caucuses help us work 
better together in cross-race settings. The majority of the time at WPC is spent working together; however, one to two hours each 
day is set aside to allow attendees to meet in separate groups to explore how racial privilege and racial oppression are operating at 
WPC and how we might support one another in an environment where well-meaning, imperfect people are struggling (some for the 
first time) to understand difficult issues regarding race. 
 
WPC has three race-based caucuses for conference attendees; one for people of color/ Indigenous people, one for white people, 
and one for people who identify as mixed or multi-race individuals. WPC conference organizers and caucus facilitators ask that 
conference attendees honor and respect caucus spaces. It is our hope that you will attend the caucus for your racial group and not 
attempt to attend a caucus meeting that is not designed for you. If anyone is uncertain about why separate caucuses are vital to 
anti-racism work and the work of WPC, caucus facilitators would welcome the opportunity to help clarify this. 
 
WPC conference organizers recognize that other cultural groups may need spaces during the conference to discuss issues unique 
to their experiences. Anyone who wishes to initiate a meeting for members of his or her affinity group--Jews, Muslims, people with 
disabilities, or LGBTQ individuals, to name a few, can do so. To ensure respect for the purpose of the conference, we do ask that 
meeting times not coincide with the meeting times for the caucuses. For this conference, race must remain the guiding theme of our 
work. We hope that conference attendees will understand that racial caucuses are central to the goals of the conference and will 
attend caucuses designed for their racial group. We also hope that affinity groups will include race as an important topic in their 
exploration of the issues that define their unique experiences at WPC and beyond. 
 
Eddie Moore, Jr., WPC Organizers and Caucus Facilitators 

Daily caucus times: 
*see locations listed on the enclosed matrix 

 
Thursday, March 29  Friday, March 30   Saturday, March 31 
4:00 - 5:30 pm       4:30 – 6:00 pm        5:30 - 7:00 pm 

 

People of Color/Indigenous People Caucus: WPC attendees who identify as people of color and indigenous people (American 
Indian/Native, African American/Black, Latina/o, Asian American/Pacific Islander, Arab American/Middle Eastern, Mixed 
Race/Hapa) are encouraged to join this daily conversation.  This caucus will provide an opportunity to share information, feelings, 
and experiences that occur during the conference. Come join us in a unique space for support and collaboration. 
Facilitators: Pamela Smith Chambers, Robin Parker and Jorge Zeballos  
 
Bi-Racial/Mixed-Heritage Caucus: WPC attendees who identify as “mixed” or bi-racial are encouraged to join this conversation. 
This caucus will provide a place to explore the ways racism has impacted us, our connections to communities of color and our 
relationship to whiteness and privilege. We will share information, feelings, stories and collective understanding about how being 
mixed shapes our lives and our WPC experience. 
Facilitator: Vanessa Roberts 
 
White Anti-Racist Caucus: WPC attendees who identify as white are invited to meet with other anti-racist white people. 
We will explore issues of white privilege, white supremacy, internalization of white superiority, and accountability to people of color 
and how they manifest at WPC and beyond. The caucus is a space to offer support, challenge one another, and explore strategies 
for making change and taking action that challenges white supremacy, white privilege and other forms of oppression. 
Facilitators: Shelly Tochluk, Christine Saxman, Laurie Lippin and Jordon Johnson 

 
*******Good Listeners are available during caucus time. See the matrix for room location******** 
 



Hackman
Consulting Group

Diversity, Equity and Social Justice Consulting and Education for a Changing World

 info@hackmanconsultinggroup.org  |  www.hackmanconsultinggroup.org  |  P.O. 7603, Minneapolis, MN 55407

How We Train

● Cutting edge training tools, professional development 
strategies, and implementation rubrics

● A wide range of services including assessment, one-time 

and on-going training, training-of-trainers, policy analysis 
and program development rubrics, conference 
presentations, and key notes

● A deep commitment to being with you from start to 
finish and to helping your organization continue this 
work long after we have completed our work with you

● A balance of theory and practice, complexity and 
applicability, action and reflection, and accountability 
and support

● Honesty, clarity and vision for growth and change 
within your organization

● Experience consulting at local, regional, national 
and international levels

Who We Train

● Corporate

● Education: P-12

● Education: Higher Education

● Non-Profit

● Medical / Health Care 

● Local Government and Human Services

● Religious / Faith Communities

● Trauma / Healing 

● Legal

What We Train On

● Introduction to Deep Diversity

● Equity

● Social Justice

● Racism / White Privilege 

● Classism

● Sexism / Gender Oppression

● Heterosexism / Homophobia

● Disability Oppression 

● Religious Oppression

● Anti-Semitism 

● Ageism / Adultism 

● Trauma / Healing

● Environmental Justice / Food Justice

HCG is a broad-based group of trainers, teachers, and 
experts from multiple disciplines brought together to 
create a consulting firm capable of addressing deep 
diversity, equity and social justice issues in almost any 
field. Whether you work in business, P-12 education, 
higher education, non-profit, health care, law, local 
government, human services, or faith-based organizations, 
our consultants know your professional area extremely 
well and offer a wide range of services to help your 
organization most effectively address deep diversity, 
equity and social justice issues.



New, recent, and  forthcoming  � om Oxford

3
HIGHER EDUCATION GROUP

To fi nd out more or for the fastest way to request an examination copy, visit us at 

www.oup.com/us/he. Please mention promotion code HEWPC11 in your request. For other 

questions or suggestions, please contact 800.280.0280. In Canada, call 800.387.8020.

� e most global gender text 
on the market

Gendered Worlds
Second Edition
JUDY ROOT AULETTE and JUDITH WITTNER

2011    496 pp.    978-0-19-977404-3    
paper    $67.95

� e most intersectional and 
global reader available

Gender � rough the 
Prism of Di� erence
Fourth Edition
Edited by MAXINE BACA ZINN, 
PIERRETTE HONDAGNEU-SOTELO, and 
MICHAEL A. MESSNER

2010    544 pp.    978-0-19-974302-5    
paper    $62.95    

An overview of feminism by a 
“founding mother” of the � eld, 
now updated and revised

Gender Inequality
Feminist � eories and Politics
Fi� h Edition
JUDITH LORBER

February 2012     352 pp.    
978-0-19-985908-5    paper   $49.95

A student-oriented text that situates 
feminist thought in a historical 
context

Doing Feminist � eory
From Modernity to Postmodernity
SUSAN MANN

January 2012    432 pp.    978-0-19-985810-1    
paper    $49.95

� e only reader to focus on both 
gender AND sexuality

Sex, Gender, and 
Sexuality
� e New Basics
Edited by ABBY L. FERBER, 
KIMBERLY HOLCOMB, and TRE WENTLING

2008    576 pp.    978-0-19-533289-6    
paper    $69.95

� e � rst text to take an explicitly 
ethnographic approach to the study 
of race 

Race in the 21st Century
Ethnographic Approaches
JOHN HARTIGAN, JR. 

2009   240 pp.    978-0-19-537560-2    
paper    $29.95

A cu� ing-edge, wide-ranging, and 
a� ordable collection of articles on race 
in the United States today 

Race in an Era of Change
A Reader 
HEATHER DALMAGE and 
BARBARA KATZ ROTHMAN 

2010     456 pp.    978-0-19-975210-2    
paper    $59.95

� e most balanced gender studies text 
and reader available

� e Gendered Society
Fourth Edition
MICHAEL KIMMEL

2009    480 pp.    978-0-19-539902-8    paper    
$69.95

� e Gendered Society Reader
Fourth Edition
MICHAEL KIMMEL and AMY ARONSON

2010    656 pp.    978-0-19-973371-2    paper    $62.95
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What is YAP? 
Youth Action Project 

The Youth Action Project will provide a safe and challenging space, geared toward youth of 
ALL ethnic backgrounds, who are committed to understanding and dismantling white 
supremacy, white privilege, and other forms of oppression. 
 
What are YAP’s goals?...SNAP! (See, Name, Act, Proceed) 
-Students will SEE and be fully aware of the multiple manifestations of white supremacy, 
white privilege and other forms of oppression. 
-Students will have the courage and confidence to NAME white supremacy, white privilege 
and other forms of oppression. 
-Students will ACT by taking effective, creative and urgent measures to dismantle white 
supremacy, white privilege and other forms of oppression. 
-Students will PROCEED as leaders, planting ongoing seeds of change in their communities. 
 
Youth registered for the Youth Action Project will participate in the WPC Opening Ceremony, 
all keynote speakers, DJ Willie Dance Parties, a variety of activities, reflections, journaling, 
family groups, community groups and ethnic and affinity groups, community circles, and film 
screenings. 
 
For a detailed schedule, ask at the information desk for a copy of the YAP program. 

 
 

WPC 13 Accountability Planning 
Greetings WPC Participants! 

Consistent with our mission, vision, and goals, we want to encourage each of you to think about how 
you do the work of understanding and dismantling privilege every day, all year long. We have heard 
about many of the exciting and challenging projects undertaken by many of you in your school, 
workplace or community, and want to provide a forum for sharing those projects with others. 

That’s why we are launching the Accountability Planning Pilot Project at this year’s WPC. To 
participate, come to one of the accountability-focused workshops: 

*Accountability with Love, Equals Liberation facilitated by JLove Calderon 
*Active Strategies for Resisting Racism: Student Journal Writing facilitated by Leslie Picca and Ruth Thompson-Miller 
*Creating Sustainable LGBTQ Public Education Projects facilitated by Jordon Johnson and Tre Wentling 
*UnOccupy Privilege: Developing Principles for Economic Equity facilitated by Lila Cabbil and Maggie Potapchuk 
*White Women, Sexism, and White Superiority facilitated by Ilsa Govan and Tilman Smith 
 
These workshops have extra time dedicated to creating personal accountability plans and will give you 
a chance to form an accountability group to stay in touch with over the course of the year. 

Over the next few years we will implement more accountability focused planning at the WPC, and work 
on creating ways to keep in touch throughout the year to follow-up on accountability goals and to 
share struggles and successes. 

Those interested in joining the Accountability Planning Team or who want to work on creating an 
online presence to do this work please get in touch with Sophie (sbjorkjames@gmail.com). 

 

javascript:parent.wgMail.openComposeWindow('sbjorkjames@gmail.com')�
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WPC Glossary: Key Terms 
 
Encountering new language can be confusing; however, developing and redefining language is often essential to advancing 
social justice. Language is essential to the construction of identity, and a site of ongoing political contestation. Language both 
contributes to oppression and privilege and can also potentially be a tool of liberation. The power inherent in the ability to 
name oneself and others is tremendous. For these reasons, we encourage you to consider the following definitions as a rough 
starting point. Many of these terms and definitions will and should change over time. We welcome your input. 
 
Christonormativity: The system of oppression which assumes Christianity as the norm, favors Christians, and denigrates 
and stigmatizes anyone that is not Christian. Equates Americanness with Christianity. 
Ethnicity: A social construct which divides people into groups based on characteristics such as shared sense of group 
identity, values, culture, language, history, ancestry and geography. 
Gender: Socially constructed categories of masculinity and manhood, femininity and womanhood. 
Gender identity: A person’s internal sense of themselves as a specific gender. 
Gender expression/image/display: The external presentation of self as gendered through cultural identifiers/markers such 
as clothing, behaviors, etc. 
Heterosexism: The system of oppression which assumes heterosexuality as the norm, favors heterosexuals, and denigrates 
and stigmatizes anyone whose gender or sexual behavior is considered non-heterosexual. 
Homosexual: A person who experiences attraction, and/or sexual relations with a person of the same sex/gender. Some may 
be offended by this term and prefer one or more of the following: LBGTIQQ (lesbian, gay, bisexual, transgender, intersexed, 
queer, questioning) 
Inclusiveness: a commitment to foster a climate that represents and values members of diverse social identity groups. 
Inclusive practices occur at the individual, cultural and institutional levels, creating a culture where all members feel they are 
welcome and belong. 
Intersectionality: an approach largely advanced by women of color, arguing that classifications such as gender, race, class, 
and others cannot be examined in isolation from one another; they interact and intersect in individuals’ lives, in society, in 
social systems, and are mutually constitutive. 
Oppression: systemic devaluing, undermining, marginalizing, and disadvantaging of certain social identities in contrast to the 
privileged norm; when some people are denied something of value, while others have ready access. 
Privilege: systemic favoring, enriching, valuing, validating, and including of certain social identities over others. Individuals 
cannot “opt out” of systems of privilege; rather these systems are inherent to the society in which we live. 
Queer: A political term or identity to describe any person living or identifying outside of heteronormative ideals 
Race: A social construct that divides people into groups based on factors such as physical appearance, ancestry, culture, 
history, etc; a social, historical and political classification system. 
Racism: A system of oppression involving systematic subordination of members of targeted racial groups by those who have 
relatively more social power. This subordination occurs at the individual, cultural and institutional levels. 
Sex: Socially constructed categories based on selected biological criteria (such as hormones, reproductive organs, 
chromosomes, etc.) 
Sexism: A system of oppression that privileges men, subordinates women, and denigrates women-identified values. This 
subordination occurs at the individual, cultural, and institutional levels. 
Sexual orientation: A concept referring to sexual desire and preference for emotional and sexual relationships with others 
based on their sex/gender; often implies that sexual object choice is an essential, in-born characteristic, so may be 
problematic to some. 
Social class: (as in upper class, middle class, lower class, working class) refers to people’s socio-economic status, based on 
factors such as wealth, occupation, education, income, etc. 
Transgender Person: A broad umbrella term for people whose self-identification challenges traditional notions of gender and 
sexuality and do not conform to traditional understandings of labels like male and female or heterosexual and homosexual. 
White Privilege: Institutional set of benefits, including greater access to resources and power, bestowed upon people 
classified as white. 
White Supremacy: the assumption or theory that whites are superior to all other races and should be in power and control. 
 

 



Friends General Conference 
Proudly Partners with WPC
working together to address systemic racism

www.fgcquaker.org

Fit for Freedom, Not for Friendship
Quakers, African Americans, 
and the Myth of Racial Justice
by Donna McDaniel And Vanessa Julye
QuakerPress of FGC, 2009, 548 pp., paperback/hardback $28.00/$45.00
“The legendary status of Quakers in the struggle for Black freedom 
undergoes serious scrutiny and critique in this courageous and 
visionary book.”

— Cornel West, (Princeton University)

Black Fire
African American Quakers on 
Spirituality and Human Rights
edited by Harold D. Weaver, Jr., Paul Kriese, Stephen W. Angell
QuakerPress of FGC, 2011, 300 pp., paperback/ebook $23.95/$11.50
“Weaver and his colleagues have collected writings that tell us that 
African Americans have engaged with, and embraced, Quaker belief 
and spirituality for nearly three centuries.” 

— Henry Louis Gates, Jr. (Harvard University)

available at QuakerBooks.org
Friends General Conference, 1216 Arch Street, 2B, Philadelphia, PA 19107 • 215-561-1700

We are a 
worship 

community 
seeking 

transformation

http://www.quakerbooks.org/fit_for_freedom_not_for_friendship_paperback.php
http://www.quakerbooks.org/fit_for_freedom_not_for_friendship_paperback.php
http://www.quakerbooks.org/fit_for_freedom_not_for_friendship_paperback.php


Look, a White!
Philosophical Essays on Whiteness

GeorGe YancY 
foreword bY naomi zack

“You read these dangerous, often breathtaking essays at your  
own risk. A fearless analysis that makes visible how white, racial 
consciousness is constructed daily and then perpetuated by  
narcissism and naivety, LOOK, A WHITE! does more than deepen  
and refine our centuries-old discourse on racial being. It delivers,  
as the best philosophy must, a clarification of what it means to  
be human in the casements of our differently colored skins.”

—Dr. Charles Johnson, University of Washington
 $26.95 paper • maY 2012

Men’s College Athletics 
and the Politics  
of Racial Equality
Five Pioneer Stories of Black 
Manliness, White Citizenship,  
and American Democracy
GreGorY J. kaliss

$49.50 cloth • June 2012

Race Appeal
How Candidates Invoke Race  
in U.S. Political Campaigns
charlton d. mcilwain  
and stephen m. caliendo 
$26.95 paper • illustrated

The End of White World 
Supremacy
Black Internationalism and  
the Problem of the Color Line
roderick bush

Paul Sweezy Marxist Sociology 
Award, American Sociological  
Association, 2010
$29.95 paper

Twenty-First Century  
Color Lines
Multiracial Change in  
Contemporary America
edited bY andrew Grant-thomas  
and GarY orfield
$26.95 paper • illustrated 

How Racism Takes Place
GeorGe lipsitz
$26.95 paper

The Machinery  
of Whiteness 
Studies in the Structure  
of Racialization
steve martinot

$25.95 paper

The Rule of Racialization
Class, Identity, Governance
steve martinot 
Labor in Crisis series
$29.95 paper

The Possessive  
Investment in Whiteness
How White People Profit  
from Identity Politics
Revised and Expanded Edition
GeorGe lipsitz

Outstanding Books Award,  
Gustavus Myers Center for the 
Study of Bigotry and Human  
Rights in North America, 1999
$28.95 paper

Race and Class Matters  
at an Elite College
elizabeth aries
$26.95 paper

Theorizing  
Discrimination in  
an Era of Contested 
Prejudice
Discrimination in the  
United States
samuel roundfield lucas
$25.95 paper • illustrated

Also of Interest:

Take 20% off when you order online at www.temple.edu/tempress  
enter promo code: TWPC12 for discount • offer expires 6/30/12
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Sessions for WPC Presenters/Facilitators 
 

All presenters are encouraged to attend one of the following sessions. 
 

1) Orientation for New and Future Presenters/Facilitators to the WPC: This discussion is designed to 
orient new (and future) presenters/facilitators to the unique format of workshops/ institutes at the WPC 
guided by its mission and goals. How is WPC unique and how should this inform a presenter /facilitator and 
WPC presentations generally? What unique challenges do WPC participants bring to WPC sessions? What 
might you do to tailor your presentation so as to facilitate the mission of WPC? What tools and resources 
will you deploy to create an environment that enhances the teacher-learner dynamic? These issues among 
others will be discussed. We will consider "best practices" for WPC presentations drawing upon the 
experience of those who have "successfully" presented at WPC and based upon 
observations/recommendations from WPC participants. What makes a "successful" session? What creates 
a challenging, informative and interactive environment? How might we evaluate whether the session 
advanced the mission of WPC? 
Facilitators: Robin DiAngelo, Darlene Flynn, Vanessa Roberts, Adrien Wing, Katherine Lloyd and 
Diane Goodman 
 
Wednesday, March 28: 5:00 - 5:45 pm 

6:00 - 6:45 pm 
  
Thursday, March 29:  5:30 - 6:15 pm 
 
Saturday, March 31:       8:00 - 8:30 am (If you are interested in being a future presenter at WPC, 

come “Talk to Us” in the Ballroom) 
 
2) Dialogue for Returning WPC Presenters/Facilitators: This discussion is designed for facilitators who 
have presented at the WPC previously.  For facilitators, the WPC can present new and unique challenges.  
In the spirit of our community agreement that we are all learners in this work, the organizers of the WPC 
want to create a space for facilitators to share their experiences, challenges and insights with one another. 
Topics for discussion may include: how is the WPC experience different? Is it challenging to have 
advanced learners in the workshop audience? Do you feel WPC participants have higher expectations 
generally than at other conferences you've presented? How do you stay centered as a lead learner rather 
than an expert? How do you constructively address challenges in the workshop setting so that they lead to 
learning experiences for all of the participants? Please join us as we explore these topics and others and 
an opportunity to learn from the wonderful talent and experiences of our fellow workshop facilitators.  
Facilitator: Brenda J. Allen 
  
Wednesday, March 28: 5:00 - 6:00 pm 
        
Thursday, March 29:  5:30 - 6:30 pm 
 
*Refer to the matrix for locations 
 



"AN IMPORTANT BREAKTHROUGH" 
- Makani Themba, The Praxis Project 

�
�

"SMART, TIMELY AND NECESSARY”
- Maya Wiley, The Center for Social Inclusion 

�
�
“ASKS VIEWERS TO FULFILL THE AMERICAN DREAM”

- Van Jones, Co-founder, Rebuilding the Dream 
�

�
�
�
�
�
�

A NEW World Trust Film 
by Shakti Butler 

�
�
�
�
�
�
�
�
�
�
�
�

GET THE FILM: 
Special Pre-Sale Price for WPC 
$350 $199 
DVD, 90 mins 
Stop by the World Trust table or order 
online www.world-trust.org/ctc 

�
�
�

Screening: Wednesday, March 28 7:00 pm 
Workshop: Thursday, March 29 

�
�

From the director of "The Way Home: Women Talk About Race in America" 
and "Mirrors of Privilege: Making Whiteness Visible" comes a new "lm and 
learning program that asks America  to talk  about  the causes and consequences 
of systemic inequity. With moving  stories from  racial justice leaders including 
Amer Ahmed, Michael Benitez, Barbie-Daniel DeCarlo, Joy DeGruy, Ericka 
Huggins, Humaira Jackson, Yuko Kodama,  Peggy McIntosh, Rinku Sen, 
Tillman Smith and Tim Wise. 
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Wednesday, March 28 
 
Please refer to enclosed room matrix for all locations. 
 
♦ 9:00 am – 5:00 pm: Institutes (full day single focus sessions; advance registration required).  Box 
lunch pick up will be in the Garden Foyer area of the West Complex from 12:30 – 1:00 pm. 
 
I) An End to Empire: Using Cellular Wisdom As A Liberatory Framework to Dismantle Racism, Whiteness and 
the Imperial Urge 
Heather Hackman 
 
II) Bringing the Focus Back to Privilege within the LGBTQI Community 
Jessica Pettitt 
  
III) Critical Conversations with Children – Countering Internalized Supremacy and Oppression  
Theressa Lenear, Ilsa Govan, Tilman Smith, Fran Davidson, Kim Francisco and Cheryl Render Brown 
 
IV) Facing Collective Shadows: Accounting for and Healing from White Settlement 
Robert Jackson-Paton and Jürgen W. Kremer 
 
V) Let’s Get Real about Racism 
Lee Mun Wah 
 
VI) Navigating WPC 13: An Institute for People of Color 
Robin Parker, Pamela Smith Chambers and Jorge Zeballos 
 
VII) Navigating Triggering Events: Critical Competencies for Facilitating Difficult Dialogues  
Kathy Obear 
 
VIII) Socially Just Parenting: Its theory and practice  
David Owen, Josie Amory, Marian Vasser, Orinthia Swindell and Claudia Lewis 
 
IX) Transforming White Privilege: A 21st Century Leadership Capacity  
Shakti Butler and Maggie Potapchuk 
 
X) White on White:  Communicating about Race and White Privilege Using Critical Humility  
European-American Collaborative Challenging Whiteness 
 
XI) White Privilege and Cross Racial Dynamics 
Robin DiAngelo and Darlene Flynn 
 
XII) YAP Middle School Institute 
 
XIII) YAP High School Institute 
 
♦ 7:00 – 8:30 pm: Film Screenings 
 
I) Cracking the Codes of Racial Inequity 
This film is designed to shift the framing of race in this country through dialogue and deep learning and build the will for sustainable 
change. The three learning components of this new film project are: 1) understanding the system of structural racism informed by 
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multiple levels of insightful analysis across race, gender, age, class and culture; 2) consciousness, communication and healing as 
part of a new vision of building racial equity and 3) effecting change through movement building.  The film itself features a critical 
mass of moving personal stories from leaders in the racial justice movement such as anti-racism activist Tim Wise, spoken word 
artist Ise Lyfe and scholar Joy Leary. Stories are intertwined with theater, dance and other art forms to link the personal impact of 
racism to larger, institutional manifestations in health, education and the judicial system. 
*Facilitator: Dr. Shakti Butler  
http://world-trust.org/  
 
II) If These Halls Could Talk  
In 2010, the presenter brought together eleven diverse college students from around the country to share their stories and life 
experiences. They discover and expose the complexity and anguish that accompany those experiences, while trying to be 
understood and validated in a predominantly white environment. Their stories are starkly emotional and the issues they provoke 
beg to be heard and confronted. If These Halls Talk, an exclusive film showing and diversity dialogue, reveals the truths underlying 
the festering silence on all of our campuses and provides the means to talk about our differences in an environment that is honest, 
receptive, and, eventually, transformative.  
*Facilitator: Lee Mun Wah  
http://www.stirfryseminars.com  
 
III) Brother Outsider: The Life of Bayard Rustin 
Since its premiere at the Sundance Film Festival and its national broadcasts on PBS’ P.O.V. series and on Logo/MTV, Brother 
Outsider has introduced millions of viewers around the world to the life and work of Bayard Rustin—a visionary strategist and 
activist who has been called “the unknown hero” of the civil rights movement. A disciple of Gandhi, a mentor to Martin Luther King 
Jr., and the architect of the 1963 March on Washington, Rustin dared to live as an openly gay man during the fiercely homophobic 
1940s, 1950s and 1960s. 
Facilitators: Vanessa Julye and Jessica Lawless  
http://rustin.org  
 
IV) Soundtrack for a Revolution 
Soundtrack for a Revolution tells the story of the American civil rights movement through its powerful music- the freedom songs 
protestors sang on the picket lines, in mass meetings, in paddy wagons, and in jail cells as they fought fro justice and equality.  The 
freedom songs evolved from slave chants, from the labor movement, and especially from the black church.  The music enabled 
blacks to sing words they could not say, and was crucial in helping the protestors as they faced down brutal aggression with dignity 
and non-violence.  The film features new performances of the freedom songs by top artists, including John Legend, Joss Stone, 
Wyclef Jean and The Roots; riveting archival footage; and interviews with civil rights foot soldiers and leaders, including 
Congressman John Lewis, Harry Belafonte, Julian Bond and Ambassador Andrew Young.  
Facilitators: Eris Dyson and Mark Forte 
www.soundtrackforarevolution.com  
 
V) Precious Knowledge 
Arizona lawmakers believe Tucson High School teachers are teaching victimization, racism, and revolution in their Ethnic Studies 
classes. Meanwhile Tucson Unified School District’s Mexican American Studies Department have data showing that almost 93% of 
their students, on average, graduate from high school and 82% attend college.  Precious Knowledge documents a year in the 
classroom to find out why the Mexican American Studies program is so popular with students, so misunderstood by the public and 
discover what really happens in the classroom.  Precious Knowledge illustrates an epic civil rights battle as brave students and 
teacher battle with lawmakers and public opinion in an effort to keep their classes alive. 
Facilitator: Janice Gould  
www.dosvatos.com 
 
*Denotes that the film’s director will be in attendance and leading the discussion 
 

 
 

http://world-trust.org/�
http://www.stirfryseminars.com/�
http://rustin.org/�
http://www.soundtrackforarevolution.com/�
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Thursday, March 29 
 

♦ 8:30 – 10:30 am: Welcome, Announcements, and Keynote Address I (Ballroom) 
 
Heidi Beirich: The Rising Tide of Hate in America 
The number of hate groups has been steadily rising in the United States since the turn of the millennium, from 602 groups in 2000 
to over 1,000 today. So, too, have the number of domestic terror attacks perpetrated by those motivated by racial bias or 
antigovernment extremism. This presentation will investigate the factors that have been driving the growth of the hate movement 
and its attendant violence. It will focus on the roles of globalization and immigration in propelling people into extremist groups as 
well as more recent factors that have been significant, such as the election of President Obama and the lackluster economy. The 
future of the hate movement and ways to counter it will also be explored. 
 
Beirich leads one of the most highly regarded non-governmental operations monitoring hate groups and extremism in the world 
today. She oversees the production of SPLC’s award-winning quarterly investigative journal, Intelligence Report, its Hatewatch blog 
and its annual hate group list. An expert on white nationalism, nativism and the racist neo-Confederate movement, Beirich also acts 
as a key SPLC spokeswoman for issues involving extremism. She has appeared on numerous television news programs and is 
regularly quoted by journalists and scholars in both the United States and abroad.  Beirich joined the SPLC staff in 1999 after 
earning a Ph.D. in political science from Purdue University, where she specialized in the study of white nationalism and neofascism 
in Europe and North America. She spent a year in Spain researching her dissertation on how the Spanish Constitutional Court 
helped rid that country of its fascist legacy. She also holds MA degrees in economics and political science. She earned her A.B. 
from the University of California, Berkeley. Beirich co-edited Neo-Confederacy: A Critical Introduction, published by the University of 
Texas Press in 2008, and has been published in several academic journals. She has taught at major universities and has worked 
with other non-profits dedicated to combating human rights violations and poverty. 
 

♦ 10:45 am – 12:15 pm: Concurrent Workshops #1 
Over 120 workshops are being offered this year at WPC13.  Workshop descriptions begin on page 31. Please refer to enclosed 
room matrix for specific workshop times and locations. 
 

♦ 12:15 – 1:00: Lunch Pick Up (pick up your box lunch in the Garden Foyer area of the West Complex) 
 

♦ 1:00 – 2:30 pm: Concurrent Workshops #2 
 

♦2:45 – 4:00 pm: Keynote Address II (Ballroom) 
 
Mary Romero: Revealing Intersectionality: Privilege and Power in Immigration Discourses and Law Enforcement 
Anti-immigrant discourse claim racism is not part of their argument and law enforcement deny depending upon racial profiling. 
 Using specific cases from Arizona, Professor Romero will unravel the past racist and sexist attacks against African American 
women reappearing in anti-immigrant discourse against Mexicans and identify ways of racial profiling used by federal and local 
immigrant agents that are gendered, class-based, racialized. Both discourse and law enforcement perpetuate the notion of white 
citizenship and protect their rights at the cost of citizens of color.  
 
Romero is Professor and Faculty Head of Justice Studies and Social Inquiry at Arizona State University. She received the American 
Sociology American Section on Race and Ethnicity Minorities 2009 Founder's Award [Recognize career excellence in scholarship 
and service].  In 2004, she received the Society for the Study of Social Problems' Lee Founders Award 2004, the highest award 
made by the Society for the Study of Social Problems for a career of activist scholarship.  She is a former Carnegie Scholar, Pew 
National Fellowship for Carnegie Scholars, Carnegie Academy for the Scholarship of Teaching and Learning.  She is the author of  
Maid in the U.S.A. (Routledge, 1992, Tenth Anniversary Edition 2002) and The Maid’s Daughter: Living Inside and Outside the 
American Dream (NYU Press, 2011). 
 

♦6:00 – 7:30 pm: Meet the Speakers and Host Team Appreciation Reception (Ballroom) 
Join us for this FREE, informal event. Light refreshments will be served. Meet conference speakers, discuss their work, and have 
your books signed. Books will be available for purchase. This event also provides an opportunity for us to honor the work of the 
local host team, and for anyone interested in bringing the WPC to their community, an opportunity to chat with national and local 
team members about the process and responsibilities. 
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♦ 7:00 – 9:00 pm: "Intersect" Open Mic Jam Session featuring performances by local Slam 
Poets (Doublretree Hotel’s Crystal Ballroom) 
All shapes, sizes and styles are invited to attend this event; hosted by YAP Organizers, Wade Colwell-Sandoval of Funkamentalz 
and Jada Drew of Africana CHANGE with DJ Willie of Waexpereience. 
 
♦ 8:00 – 9:30 pm: Film Screenings 
 
I) Vincent Who?  
In 1982, at the height of anti-Japanese sentiments arising from massive layoffs in the auto industry, a Chinese-American named 
Vincent Chin was murdered in Detroit by two white automakers.  Chin’s killers, however, got off with a $3,000 fine and three years 
probation, but no jail time.  Outraged by this injustice, Asian Americans around the country united for the first time across ethnic and 
socioeconomic lines to forma  pan-Asian identity and civil rights movement.  Vincent Who? explores this important legacy through 
interview with the key players at the time as well as a whole new generation of activists whose lives were impacted by Vincent Chin.  
*Facilitator: Curtis Chin 
www.vincentwhofilm.com  
 
II) The Invisible Soldiers: Unheard Voices 
The Invisible Soldiers: Unheard Voices presents true stories of African American and other minorities who served in World War II. 
The film was aired nationally on PBS and is the winner, Best Documentary Film, Black Filmmakers Hall of Fame. The film served as 
the catalyst for the Congressional Resolution for the National Day of Honor for African American and Other Minority World War II 
veterans. “…a sterling testimony to the invincible courage and towering moral statue of African Americans as they fought two wars, 
one, against the Axis powers, the other against racism at home.”  Cornel West     
*Facilitator: William Smith 
Whscomtel@aol.com 
 
III) Silent Choices 
Silent Choices is about abortion and its impact on the lives of African American women. The film is a "hybrid" documentary: part 
historical piece, part social and religious analysis and part first-person narrative. From African Americans' cautious involvement with 
Margaret Sanger during the early birth control movement to black nationalists and civil rights activists who staunchly opposed 
abortion (or stayed silent on the issue), Silent Choices examines the juxtaposition of racial and reproductive politics.  
Facilitators: Heather Albanesi and Lynda Dickson 
www.orgchaos.com 
 
IV) Anne Braden: Southern Patriot 
Anne Braden: Southern Patriot used the tools of personal and historical narrative to examine the power of a life transformed into a 
commitment to social justice while providing insight and reflection on some of the most contentious and pivotal events and ideas in 
twentieth century American history.  The film explores the context for her actions as a white southern woman born in the 1920s and 
highlights what historian Jacquelyn Down hall and others have described as the “long civil rights movement,” an unfinished 
revolution that links issues of race with those of civil liberties, economic equity, gender, sexuality, peace and environmentalism. 
Facilitator: David Owens  
www.appalshop.org 
 
V) Daddy & Papa 
Sundance and Emmy-nominated Daddy & Papa profiles four different multi-racial families to explore the growing phenomenon of 
gay fatherhood and its impact on American culture. From surrogacy, foster care, and interracial adoption, to the complexities of gay 
marriage and divorce, to the battle for full legal status as parents, Daddy & Papa presents a revealing look at gay fathers as they 
challenge the ways that we conceive of “family.” 
Facilitators: Warren Blumenfeld and Daryl Miller 
http://daddyandpapa.com/ 
 
*Denotes that the film’s director will be in attendance and leading the discussion 

http://www.vincentwhofilm.com/�
mailto:Whscomtel@aol.com�
http://www.orgchaos.com/�
http://www.appalshop.org/�
http://daddyandpapa.com/�
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Friday, March 30 
 
♦ 8:30 – 10:45 am: Welcome, Announcements, and Keynote Address III (Ballroom) 
 
Jane Kelleher Fernandes: White Privilege and Power in the Deaf Community 
Deaf people have historically been oppressed on the basis of both language/culture and ability status, but the privilege and power 
gained from being white is often overlooked.  Dr. Fernandes will share her experience of the personal and systemic impact of white 
privilege and power in the deaf community.  She will explore the intersections of oppression systems within the deaf community as 
well as the impact they have on our struggle for racial justice. 
 
Dr.  Fernandes is the Provost and Vice Chancellor for Academic Affairs at UNC Asheville.  Dr. Fernandes, who is deaf, was raised 
by her deaf mother in the oral tradition to speak English so that she could attend public schools in Worcester, MA. long before the 
passage of state and federal laws requiring accommodations to be made for equal access.   She has dedicated her teaching, 
scholarship and service to fostering bilingual American Sign Language-English literacy in all deaf students, promoting 
interdisciplinary teaching and learning practices, and advocating for racial justice.   
 
♦ 11:00 – 12:30 pm: Concurrent Workshops #3 
 
♦ 12:30 – 1:00 pm: Lunch Pick Up (pick up your box lunch in the Garden Foyer area of the West Complex) 
 
♦ 1:00 – 2:30 pm: Concurrent Workshops #4 
 
♦ 2:45 – 4:15 pm: Concurrent Workshops #5 
 
♦ 6:00 – 7:30 pm: Shabbat Dinner (Ballroom) Advance Registration Required 
 
♦ 7:45 – 9:00 pm: Keynote Address IV (Ballroom) 
 
Charlene Teters: Perceptions and Portrayals: The Education of Charlene Teters a talk by Charlene Teters 
Charlene Teters will discuss her career as an activist and artist. Her acivist career began with a vigorous dispute with the University 
of Illinois over their use of a stereo-typical image of an American Indian for the school’s sports mascot. Teters describes her call to 
action: “If not you, then who?” Kwame Ture – also known as Stokely Carmichael – said this to me before his lecture at the 
University of Illinois in1989…He understood his role as a leader was to groom new leadership. That day he lifted me to a position of 
leadership in a movement that has defined my artwork for 20 years. It was also a lesson that captures the importance of people 
leading in times of crisis and need.” 
 
Teters, (Spokane), known for her activism and art, is a senior faculty at the Institute of American Indian Arts in Santa Fe, New 
Mexico. She holds a Masters of Fine Art from the University of Illinois and Honorary Doctorate in Fine Art from Mitchell College, 
New London Connecticut. ABC World News Tonight with Peter Jennings honored her as "Person of the Week," October 10, 1997. 
 
♦ 9:00 – 10:30 pm: Film Screenings 
 
I) The N!GGA Word  
This film uses interviews and commentary from a wide range of people to discuss the shocking, confusing, painful and sometimes 
comforting term that is seeing a resurgent use in our society and in many different cultures. 
*Facilitator: Dr. Eddie Moore, Jr.  
www.eddiemoorejr.com  
 
 
 

http://www.eddiemoorejr.com/�
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II) GhettoPhysics 
No one under 18 years old will be admitted. 
GhettoPhysics reveals the truth about the timeless game of power that has occupied the world forever. But the game’s utility and 
effectiveness have reached their limits, and a new world-game is needed. In the Film, co-creator William H. Arntz (What the BLEEP 
Do We Know!?) and E. Raymond Brown initially take us to the streets, where the oldest profession in the world originated the game. 
But they also take us to the classroom and the corporate boardroom, where the same game is being played, only at a much more 
subtle and globally consequential level.  
*Facilitator: E Raymond Brown 
 www.GhettoPhysics.com 
 
III) Unnatural Causes, Not Just a Paycheck 
Unnatural Causes is the acclaimed documentary series broadcast by PBS and now used by thousands of organizations around the 
country to tackle the root causes of our alarming socio-economic and racial inequities in health. The series crisscrosses the nation 
uncovering startling new findings that suggest there is much more to our health than bad habits, health care or unlucky genes. The 
social circumstances in which we are born, live, and work can actually get under our skin and disrupt our physiology as much as 
germs and viruses.  The featured episode, Not Just a Paycheck, focuses on the effects of job loss and unemployment on health.  
Facilitator: Paul Gorski 
 
IV) Still Doing It 
Flying in the face of this culture’s extreme ageism, Still Doing It explores the lives of older women. Partnered, single, straight, gay, 
black and white, nine extraordinary women, 67–87, express with startling honesty and humor how they feel about themselves, sex 
and love in later life and the poignant realities of aging. 
Facilitator: Tre Wentling 
http://stilldoingit.com  
 
V) Amreeka 
Award winning film, Amreeka chronicles the adventures of Muna, a single mother who leaves the West Bank with Fadi, her teenage 
son, with dreams of an exciting future in the promised land of small town Illinois. In America, as her son navigates high school 
hallways the way he used to through military checkpoints, the indomitable Muna scrambles together a new life. 
Facilitators: Andrea Herrera and Carole Woodall 
www.amreeka.com  
 
*Denotes that the film’s director will be in attendance and leading the discussion 
 
 

 

 
 

The Consortium of Equity Organizations (CEO) is a group of progressive, like-minded 
organizations unified through their common interest in promoting access and equity 
through educational programs and conferences. Each CEO member organization is 
dedicated to peace, equity, and social justice. The Consortium's primary mission is to 
support, network and take action. 
 
 
 

http://www.ghettophysics.com/�
http://www.unnaturalcauses.org/connect_up.php�
http://www.unnaturalcauses.org/connect_up.php�
http://stilldoingit.com/�
http://www.amreeka.com/�


The  Great 
Diversity Debate
Embracing Pluralism in 
School and Society
Kent  Koppelman
Based on research from mul-
tiple disciplines, this accessible 
book describes the presence 
and growth of diversity in the 

United States from the country’s earliest years to 
the present. 

208 pp./PB, $31.95/5221-0/HC, $68/5222-7

 Is Everyone 
Really Equal?
An Introduction to Key Concepts 
in Social Justice Education
Özlem  Sensoy and Robin 
 DiAngelo
“This is a brilliant primer to help 
us consider what it means to 
think critically and to act for 
justice.”

—Bill Bigelow, Curriculum editor, 
Rethinking Schools magazine

240 pp./PB, $29.95/5269-2/HC, $66/5270-8

The  Assault on 
Public Education
Confronting the Politics of 
Corporate School Reform
Edited by William H.  Watkins
Foreword by Michael W. Apple

“This is a powerful assemblage 
of scholars, practitioners, and 
activists who are willing to stand 

up to the entrenched interests arrayed against 
public education as we know it.”

—Gloria Ladson-Billings, University of 
Wisconsin–Madison

224 pp./PB, $35.95/5254-8

 Learning in 
a Burning House
Educational Inequality, Ideology, 
and (Dis)Integration
Sonya Douglass  Horsford
Foreword by Marian Wright 
Edelman

“A must-read for those who 
desire to understand the subtle 

intricacies of race, racism, and educational policy.” 
—TC Record

144 pp./PB, $26.95/5176-3/HC, $60/5177-0

 Interrupting Hate
Homophobia in Schools and What 
Literacy Can Do About It
Mollie V.  Blackburn
Foreword by Katherine Schultz 

“Blackburn vividly illustrates the 
toll homophobia takes on our 
children, both gay and straight.” 
—CJ Pascoe, Colorado College

128 pp./PB, $29.95/5273-9/HC, $66/5274-6

 Charter Schools and 
the Corporate Makeover 
of Public Education
What’s at Stake?
Michael  Fabricant 
and Michelle  Fine
Foreword by Deborah Meier

“Everyone interested in the 
future of American education 

needs to read this insightful analysis of how our 
public schools are being dismantled under the 
banner of reform.”
—Juan Gonzalez, co-host of Democracy Now!

168 pp./PB, $25.95/5285-2

 Girl Time
Literacy, Justice, and the 
School-to-Prison Pipeline
Maisha T.  Winn
Foreword by Shirley Brice Heath
Afterword by Michelle Fine

“This text is not to be missed....
Winn provides us with an 
impassioned and impressive 

model in which we can work to build equity and 
agency for marginalized youth.” —TC Record

192 pp./PB, $27.95/5200-5/HC, $60/5201-2TEACHERS COLLEGE PRESS

GREAT NEW BOOKS
 Christine E. Sleeter

Creating Solidarity 
Across Diverse 
Communities
International Perspectives 
in Education
Edited by Christine E.  Sleeter 
and Encarnación  Soriano 
“Provides profound insights 
into strategies for building 

consensus, effi cacy, and reducing prejudice and 
confl ict.”

—Merry M. Merryfi eld, 
The Ohio State University 

Experts from around the globe come together to 
examine what solidarity in multicultural societies 
means and how it might be built. 

240 pp./PB, $52.95/5337-8

Teaching with Vision
Culturally Responsive Teaching in 
Standards-Based Classrooms
Christine E.  Sleeter & Catherine  Cornbleth, Eds.

“Essential.” —Choice

176 pp./PB, $27.95/5172-5/HC, $68/5173-2

 Black School 
White School
Racism and Educational 
(Mis)Leadership
Jeffrey S.  Brooks
Foreword by Lisa D. Delpit/
Afterword by William Ayers

 “Convincingly shows how 
White privilege and uncon-

scious bias trickles down from administrators to 
teachers to, ultimately, infect the student body. 
After reading this important book, one is thoroughly 
convinced that ‘leadership matters’ with respect to 
race and education.”

—Dalton Conley, New York University

176 pp./PB, $28.95/5312-5

The  African American 
Struggle for Secondary 
Schooling, 1940–1980
Closing the Graduation Gap
John L.  Rury and 
Shirley A.  Hill
“The authors evocatively recre-
ate the passions of the civil 

rights movement and centrality of public schools 
in the ongoing quest for justice, opportunity, and 
freedom.”

—William J. Reese, 
University of Wisconsin–Madison

272 pp./PB, $36.95/5277-7/HC, $78/5278-4

 Pedagogy of the Poor
Building the Movement to End 
Poverty
Willie  Baptist and 
Jan  Rehmann
“A must-read for activists, 
educators, social workers, and 
anyone interested in the future 
of human rights.”

—Ira Shor, The City University of New York 

208 pp./PB, $28.95/5228-9/HC, $60/5229-6

 Americans by Heart
Undocumented Latino Students 
and the Promise of Higher 
Education
William  Pérez
“This is a very courageous 
text that asks us as a nation 
to broaden our construction of 
citizenship. To do so is not only 

in our best interest as a country, but it responds to 
fundamental, national—and indeed, human—values 
related to fairness and human dignity.”

—Angela Valenzuela, 
The University of Texas at Austin

208 pp./PB, $32.95/5283-8/HC, $72/5284-5

www.tcpress.com
800.575.6566
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Saturday, March 31 
 

♦ 8:30 – 10:15 am: Welcome and Keynote Address V (Ballroom) 
 
Kimberlé Crenshaw: Meeting the Challenge: Thinking Intersectionality in the Age of Post – Racialism” 
Intersectionalilty calls attention to the multiple forces that create and sustain power and privilege in American society, yet 
unidimensional approaches to social justice advocacy continue to divide key constituencies into distant and sometimes competing 
interests. Post- racialism raises the stakes even further by denying that racial power still shapes life in American society. Crenshaw 
will frame both historical and contemporary events through an intersectional lens and will suggest that the path to meet current 
challenge lies in building intersectional consciousness into the ways we think and practice social justice. 
 
Crenshaw presently is a professor of law at UCLA and Columbia.  She has written in the areas of civil rights, black feminist legal 
theory, and race, racism and the law.  Her work has appeared in the Harvard Law Review, the National Black Law Journal, the 
Stanford Law Review, and the Southern California Law Review. A founding coordinator of the Critical Race Theory workshop; 
coeditor of Critical Race Theory: Key Documents That Shaped the Movement.  She has lectured nationally and internationally on 
race matters, addressing audiences throughout Europe, Africa, and South America.  She has facilitated workshops for civil rights 
activists in Brazil and in India, and for constitutional court judges in South Africa.  Her work on race and gender was influential in the 
drafting of the equality clause in the South African Constitution. In 2001, she authored the background paper on Race and Gender 
Discrimination for the United Nations' World Conference on Racism and helped facilitate the inclusion of gender in the WCAR 
Conference Declaration.  In the domestic arena, she has served as a member of the National Science Foundation's committee to 
research violence against women and has assisted the legal team representing Anita Hill.  In 1996, she co-founded the African-
American Policy Forum to highlight the centrality of gender in racial justice discourse.  Professor Crenshaw is also a founding 
member of the Women's Media Initiative and writes for Ms. Magazine, the Nation and other print media and is a regular 
commentator on NPR's "The Tavis Smiley Show" and MSNBC.  With the support of the Rockefeller Foundation, Crenshaw 
facilitates the Bellagio Project, an international network of scholars working in the field of social inclusion from five continents.  She 
was twice named Professor of the Year at UCLA Law School and received the Lucy Terry Prince Unsung Heroine Award, 
presented by the Lawyers Committee on Civil Rights Under Law, for her path breaking work on black women and the law.  She also 
received the ACLU Ira Glasser Racial Justice Fellowship in 2005-2007.  She has researched and lectured widely in Brazil as the 
Fulbright Distinguished Chair for Latin America, and was the recipient of the 2008-2009 Alphonse Fletcher Fellowship.  She was 
awarded with an in-residence fellowship at the Center for Advanced Study in the Behavioral Science at Stanford University in 2008-
2009. 
 

♦ 10:30 am – 4:00 pm: Institutes (Advanced Registration Required) 
 
I) An Insidious Interdependence: A Critical Examination of the Interdependency of Racism, Gender Oppression 
and Heterosexism and Homophobia  
Heather Hackman 
 
II) Dear White Teacher: How Does White Privilege Affect Students of Color?  
Sharon Gooding 
 
III) Lessons Learned: So Now What Do I Do?  
Frances E. Kendall 
 
IV) Privilege and Allyship – Owning Our Stuff and Taking Action  
Rosetta Eun Ryong Lee  
 
V) The Everyday Nature of Microaggression:  Bringing darkness to light  
Pamela Hopkins and Placida Gallegos 
 
♦ 10:30 am – 12:00 Noon: Concurrent Workshops #6 
 
♦ 12:00 – 12:30 pm: Lunch Pick Up (pick up your box lunch in the Garden Foyer area of the West 
Complex) 
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♦ 12:30 pm – 2:00 pm: Concurrent Workshops #7 
 
♦ 2:15 pm – 3:45 pm: Concurrent Workshops #8 
 
♦ 4:00 – 5:15 pm:  Open Mic, Celebration of Youth - BY YOUTH and Closing Celebration 
(Ballroom) 

Students will share their collective knowledge of white privilege and intersectionality through creative expression. 
 
♦ 7:00 – 8:00 pm: Talk to Us (Ballroom) 
 Join us to share your thought, questions, suggestions and much more with WPC National Team. Interested in presenting 
at a future WPC? Come talk to us. 
 
 

 
 

Got 13?  Give 13 for WPC13!  WPC needs your Support! 
 
 
Organizing and attending a national conference takes resources. Even though we work 
hard to keep expenses and registration costs low, many of our participants cannot 
afford to attend. We need your help growing our scholarship pool and Continuing to 
new programming all year long. Help us advance social justice and challenge white 
supremacy, white privilege and other forms of oppression… 
 
Everyone can give something. What about a cup of coffee, a movie, a concert or a 
dinner at a restaurant? Here’s an idea: 
 
 Give up three starbucks’ drinks per year ($13.00), for the next three years, and 

instead pledge to contribute that money to WPC: $13.00 x 3 years = $39.00 

If 1000 of this year’s WPC attendees make this pledge, we can raise $39,000!!! 
 Give up three nights out--dinner and a movie or concert—($130.00) for the next 

three years, and instead pledge to give that money to WPC: $130.00 x 3 years= 
$390.00 

If 1000 of this year’s WPC attendees make this pledge, we can raise $130,000!!! 
Please complete a pledge card at the information desk. Give what you can. Every 
gift/latte makes a difference! 
 

 



TO ORDER: CALL 1-800-232-0223 FAX 703-661-1501 E-MAIL StylusMail@PressWarehouse.com WEBSITE  www.Styluspub.com

VITAL TOOLS FOR CREATING EQUITY
COLOR BY NUMBER
Understanding Racism through Facts and Stats on Children

Art Munin
By presenting the impact of racism on the most innocent and powerless members of society—
children of color—in the form of statistics, this book aims to change attitudes and perceptions. 

Children have no say about where they are born or what school they attend. They have no control
over whether or not they get medical treatment when they fall ill. They can’t avoid exposure if their
home is in a community blighted by pollution. The questions this book poses are: What
responsibility do we expect children to take for their life circumstances? Do those conditions blight
their futures? If they aren’t responsible, who is? Are some in society privileged and complicit in
denying people of color the advantages and protections from harm most of us take for granted? 

While the numbers are official they are often hard to find because 
they are scattered across so many sources. Art Munin has not only 
done the research, but shows the reader how to locate data on racial 
and socio-economic disparities, and develop her or his own case or
classroom project.

132 pp 8 1⁄2” x 11”   June 2012

Paperback, 978 1 57922 636 7, $22.50   

E-Book, 978 1 57922 638 1, $17.99   

Receive 20% off until April 30, 2012. Use source code WPC12 when ordering.

Connect with Stylus Online! @StylusPub

WHITE TEACHERS /
DIVERSE
CLASSROOMS
Creating Inclusive
Schools, Building on
Students’ Diversity,
and Providing True
Educational Equity

Second Edition

Edited by 
Julie Landsman and
Chance W. Lewis
Reviews from the First Edition

“Practical advice for teachers
and administrators on ways to improve the education of students
of color, emphasizing that low expectations are the worst form of
racism.”—Education Week

“Black and White teachers here provide an insightful approach to
inclusive and equitable teaching and illustrate its transformative 
power to bring about success.”—Education Digest

This second edition has been considerably expanded with chapters
that illuminate the Asian American, Native American, and Latina/o
experience, including that of undocumented students, in our
schools. 

384 pp, 6” x 9”   April 2011

Paperback, 978 1 57922 596 4, $29.95

E-Book, 978 1 57922 598 8, $23.99

TEACHERS AS
MENTORS
Models for Promoting
Achievement with
Disadvantaged and
Underrepresented
Students by Creating
Community

Aram Ayalon
“An invaluable resource for
schools, especially those serving
students who are urban, minority,
and at-risk.” —Carol A. Mullen
The University of North Carolina
at Greensboro & former editor of
Mentoring & Tutoring:
Partnership in Learning

The book describes two similar and successful models of youth mentoring
used by two acclaimed urban high schools that have consistently achieved
exceptional graduation rates. Providing a detailed description of their
methods—based upon extensive observation, and interviews with teachers,
students, administrators, and parents—this book makes a major
contribution to the debate on how to reduce the achievement gap. 

Using similar teacher-as-youth mentor and youth advising models, these
two inner city schools—Fenway High School in Boston, Massachusetts, and
the Kedma School in Jerusalem—have broken the cycle of failure for the
student populations they serve—children from underrepresented groups
living in poverty in troubled neighborhoods with few resources. 

166 pp, 6” x 9”   May 2011

Paperback, 978 1 57922 311 3, $24.95

E-Book, 978 1 57922 608 4, $21.99

Scan for exclusive book
content and extras!
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Stay Connected with the WPC and the Matrix Center All Year! 
 
The Knapsack Institute: Transforming Teaching and Learning: June 6-9, 2012, in Colorado 
Springs. KI supports educators across the nation as they create curriculum and pedagogy to build inclusive 
classrooms and organizations. We invite all educators to join us for three intensive days in an intimate setting 
with a team of highly trained faculty/facilitators. The Knapsack Institute emphasizes the pedagogy of 
privilege and intersectionality, and provides professional growth, mentoring and leadership development; 
hands-on activities, tools and practices:  
 
Journal: Understanding and Dismantling Privilege: is a new online, open access, 
interdisciplinary journal focusing on the intersectional aspects of privilege, bridging academia and practice, 
highlighting activism, and offering a forum for creative introspection on issues of inequity, power and 
privilege. Sign on as a reviewer, and submit your work to one of four sections: research, tools and strategies, 
personal reflection, and youth voices. 
 
Intersections Radio: your weekly connection to the WPC and the Matrix Center.  Mondays, 4pm – 
4:30pm EST, Dr. Eddie Moore Jr. and Daryl Miller interview activists and scholars about their work and 
current events. Previous shows are available as podcasts. Listen online: 
www.blogtalkradio.com/intersectionsradio Find us on Facebook at got privilege?  
 
Graduate Certificate in Diversity, Social Justice and Inclusion: This new certificate program 
is built around the WPC, Knapsack Institute, and trainings and institutes offered by affiliated social justice 
organizations, along with a number of on-line course offerings. The courses and certificate are offered 
through both the College of Education’s Curriculum and Instruction Department, and the College of Letters, 
Arts, and Sciences’ Sociology Department, at UCCS. The certificate is offered and coordinated by The 
Matrix Center. Twelve credits required for completion of the certificate.  
 
Diversity University: Bring a one-day intensive experience to your campus or community.  
 
Power, Oppression and Privilege in Sports Blog: http://www.popsspot.com/: Check out 
our new blog examining the intersections of race, white supremacy, white privilege and sports.  
 
Educational DVDs: We have a wide variety of dvds available including previous WPC keynotes, 
WP101, and more. 
 
Find us on Facebook at got privilege?: Stay in touch, and share your insights, resources and the 
latest news.  

The 14th Annual White Privilege Conference: WPC14 will be in Seattle, WA April 10-13, 2013.  

 

www.uccs.edu/matrix     www.wpcjournal.com   www.whiteprivilegeconference.com 

 

http://www.blogtalkradio.com/intersectionsradio�
http://www.popsspot.com/�
http://www.uccs.edu/matrix�
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WORKSHOP RATINGS 
 
Please carefully consider the level of workshops you choose to attend. 
 
Beginner 
These workshops are appropriate for individuals who have little or no knowledge about privilege, 
anti-racism, oppression, and intercultural issues.  These workshops stress fundamental concepts 
and approaches, and offer participants time to grapple with this new information in a supportive 
environment.  Individuals who have just begun to learn about privilege, racism and other 
intercultural issues, and who are first-time participants at the White Privilege Conference are the 
target audience for beginner workshops.  
 
Intermediate 
These workshops are appropriate for individuals who have a working knowledge of privilege, anti-
racism, oppression, and intercultural issues.  These workshops stress the interconnection between 
fundamental concepts and new knowledge, techniques, methodologies, and skills.  Individuals who 
are seeking to discover what to do with their new knowledge about privilege; racism, etc. are the 
target audience for intermediate workshops. 
 
Advanced 
These workshops are appropriate for individuals who are educators, facilitators, practitioners and 
leaders in areas of cultural diversity, and who have a highly developed understanding of privilege, 
anti-racism, oppression, and intercultural issues.  These workshops offer ways in which advanced 
participants can deepen their knowledge through high impact experiential activities and 
acquaintance with new theories.  Also, these workshops offer advanced practitioners ways to 
share insights, refine their knowledge, and sharpen their already-developed skills. 
 
 

 
 

WPC13 WORKSHOPS 
 

This year, WPC will offer over 120 workshops facilitated by over 150 presenters.  The workshops 
are listed in alphabetical order.  Refer to the enclosed room matrix to find the day and time for the 
workshop number you are interested in attending. 
 
*Suggested accountability-focused workshops are indicated (refer to page 11 for details). 
These workshops will be extended and will go over the 90-minute workshop time by 
approximately 30 minutes.  
 
In an effort to promote sustainability, presenter biographies were/are available online at the WPC 
website.  Copies for viewing are available at the registration desk. 
 
1) 10 Myths of Social Justice (Beginner) 
The term "social justice" is being used (and misused) on college and university campus more and more these 
days. What exactly is social justice? What is a socially just community? What are the characteristics of a campus 
community committed to social justice? How do conversations on race, racism and white privilege fit into the 
social justice paradigm? In this program, the 10 myths of social justice will be shared as well as an assessment 
that can be used to measure your campus' commitment to inclusion, equity and social justice. "Injustice 
anywhere is a threat to justice everywhere!" 
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Facilitator: Vernon Wall 
 
2) A Different Drummer:  Using Multiple Ways of Knowing to Explore Thoughts and Feelings about Our 
Relationship to Race, Racism and Privilege (All Levels) 
This workshop helps participants explore how multiple ways of knowing can illuminate thoughts and feelings that 
we might not know we have.  Participants choose an expressive way of knowing — clay sculpting, image making, 
music and sound, or movement — through which to explore the emotional meaning of their experience with race, 
racism, or white privilege. Working in small groups, participants talk about how the expressive way of knowing 
helps them gain new insights into their direct experience and how these insights will affect their thinking and 
actions related to white supremacist consciousness, white privilege, racism or oppression.  For this emotionally 
charged end-of-workshop discussion, we offer an opportunity for people of color to choose a small group that is 
limited to people of color, facilitated by a person of color. 
Facilitators: European-American Collaborative Challenging Whiteness and Taj Johns 
 
3) Accountability with Love, Equals Liberation (Intermediate) 
Join this educator-activist for an interactive workshop based on her award winning book, Love, Race & 
Liberation: 'Til the White Day is Done (Love-n-Liberation Press, 2010)  addressing how people take good 
intentions combined with solid information, and turn it into accountable action toward social and racial justice for 
all people.  Using a combination of informed dialogue, activities, small and large group sharing, culminating in 
specific and measurable accountable actions, this workshop is designed to educate, empower, and inspire 
the next generation of racial justice warriors.  
Facilitator: JLove Calderon 
*Accountability-focused workshop (extended by 30 minutes) 
 
4) Active Strategies for Resisting Racism: Student Journal Writing (Beginner-Intermediate) 
This workshop will discuss the advantages and drawbacks of using journal writing as a strategy for increasing 
racial and white privilege awareness. Relying on data collected from undergraduate college students (from 2002-
2011), we will discuss concrete effective strategies for actively confronting and challenging racism in our 
everyday lives. 
Facilitators: Leslie Picca and Ruth Thompson-Miller 
*Accountability-focused workshop (extended by 30 minutes) 
 
5) Addressing White Privilege Through “The Other Tradition” (All Levels) 
This workshop will focus on the thesis of "The Other Tradition" which proposes that all lasting advances in 
America toward access and equity have only come through the unexplored "other tradition" of close cross racial 
and cross cultural collaboration. The workshop will include a short film: Race Amity - America's Other Tradition. 
An overview of the national initiative "Towards E Pluribus Unum", of which “The Other Tradition” is an integral 
part, will also be shared. 
Facilitator: William H. Smith 
 
6) Ally Work ~WHAT, WHY & WHEN; What does it mean to be an ally? Why are allies important? When do 
allies need allies? (Intermediate-Advanced) 
Come to this highly interactive workshop if you would like to know what it means to be a committed ally, the 
importance of the role and when to step up as an ally. Learn about what people really need and what they don't 
need from an ally. Come prepared for a challenging and respectful dialogue. Examine the roles that allies play in 
ending oppression and effecting change. An Ally is a person who is a member of the dominant or majority group 
who works to end oppression in his or her private and professional life through support of, and as an advocate 
for, an oppressed population.  Leave with specific and effective actions that you can apply as an ally. 
Facilitators: Carla Mestas and Daniel Escalante 
 
7) Anatomy of a Scandal – Whiteness & Masculinities at Penn State (All Levels) 
For several weeks stories about the alleged sexual abuse of minors at Pennsylvania State University filled the 
headlines across the country. Many of the stories recoiled at the stories of rape and sodomy, others 
sensationalized the legal questions, and many reacted with concern for a disgraced and beloved figure in 
“JoePa” (PSU football coach Joe Paterno). A few people asked how the construction of masculinity in the highly 
cloistered world of Division I football affected what happened in College Station. Questions were not asked about 
the operation of race, and in particular whiteness, in the alleged sexual abuse of minors at Penn State. This 
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panel will use the Penn State scandal as a jumping off point to address a range of issues endemic to leading 
Division I football programs, including the position of football within the political economy of leading universities, 
fraternal bonding around misogyny and homophobia in football, the tolerance of sexual abuse and other anti-
social behaviors in college football, the role and worship of violence in football, and why fans are so emotionally 
invested in their teams. These issues will be linked to the operation and production of masculinities and 
whiteness in football. 
Facilitator: Jeffrey Montez de Oca 
 
8) Apocalyptic Grace – The Evolution of Culture and Consciousness (All Levels) 
There has been a lot of hoopla about the transitions introduced by the year 2012. The Maya and the Hopi speak 
of these shifts in terms of Worlds, and according to them the Fifth World is upon us. East Indian philosophy 
speaks of this era as the Kali Yuga and the Bible as an endtime.  What all of these prophecies point to is really a 
keen sense of the obvious.  In terms of ecological, economic and societal tensions, the industrial world is 
bumping up against its own limitations. Something has to budge. Apocalyptic Grace is a disciplined, grounded 
understanding of these global prophecies (East Indian religions, Abrahamic faiths, indigenous cultures), providing 
the understanding that the abuses of 5,000 years of hierarchy have come full circle. This workshop will evaluate 
the cultural decisions, as individuals, and as a species, we must make to get to the other side, the rebirth, from 
our own planetary apocalypse. This will be an experiential workshop where we will all have the opportunity to 
step into the circle, own the complexity of our cultural identities, and share our vision of the Fifth World. 
Facilitator: Stephen Powell 
 
9) Art as Resistance to the Anti-Immigrant Movement (All Levels) 
This workshop will identify anti-immigrant ideologies, why progressive sectors are vulnerable to the anti-
immigrant movement, and discuss strategies for countering their influence. Art has become one of the most 
vibrant tools to counter anti-immigrant frames in the mainstream and in public spaces. The workshop will focus 
on art as resistance to nativist ideologies, and the importance of building inclusive movements. 
Facilitator: Cloee Cooper 
 
10) “Bamboozled: How Internalized Oppression Is F.U.B.U.” (All Levels) 
This presentation is designed to bring awareness to adults, college and high school level faculty/staff/students of 
the destructiveness that occurs within the Black community and how privilege can help dismantle it.  With that 
awareness, people will be equipped to become allies and change the behaviors and attitudes of others whom 
they come in contact throughout the rest of their lives.  This will be a very powerful presentation for those who 
are familiar with internalized oppression or not! 
Facilitator: Brent Reeves 
 
11) Bangladesh, Polar Bears, and You: Understanding and Organizing around the Race and Class 
Dynamics of Climate Change (Beginner) 
Global Climate Change is more than just an environmental issue; it is an issue of social justice, resting at the 
intersection of race and class. In this workshop participants will learn the basic concepts and terminology of 
sustainability and climate change. Through activities and discussion we will explore our own behaviors and 
examine the role privilege plays in the climate crisis. 
Facilitators: Stephanie Puentes and Heather Hackman 
 
12) Beyond Diversity Training: Introducing a Model for Anti-oppressive and Racially Equitable 
Organizational Change (All Levels) 
To create an inclusive and just society, institutions need to examine how they perpetuate racism and other forms 
of oppression. Trained Transformation Teams expose these oppressive structures and practices, develop and 
carry out a strategic organizing plan with the outcomes of building an anti-oppressive culture, creating policies 
and practices that promote racial equity, and equipping organizational stakeholders with tools and skills to 
sustain the organization’s commitment to racial justice. In this workshop you will learn about Crossroads model of 
creating internal antiracism Transformation Teams which are at work in institutions across the country.  
Facilitators: Jessica Vazquez Torres and Joy Bailey 
 
13) Beyond Racial Justice: White Privilege and Occupy Wall Street (Beginner) 
Since September 17, 2011, Occupy Wall Street has garnered attention across the globe, receiving a wide array 
of both praise and criticism. As a global horizontal movement, there are many exciting prospects, but to what 
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extent have participants been willing to engage in a genuine anti-oppression analysis and confront white 
privilege? What opportunities are there for combating manifestations of white supremacy both within the 
movement and in broader society? Where do we go from here? The workshop will include a brief overview of the 
movement thus far and its relationship to white privilege. In the spirit of direct, participatory democracy, however, 
most time will be devoted to individuals sharing their own experiences and ideas for moving forward. 
Facilitator: Matthew Presto 
 
14) Boarding School Memories in Visual Culture (All Levels) 
The American Indian boarding school movement was a failed experiment in “Americanization.” Nevertheless, the 
experience of attending boarding schools has profoundly affected individuals and communities across Indian 
Country. This workshop will use a collection of photographs from the Thomas Indian School that was an 
orphanage for children primarily of the Seneca Nation of Indians on the Cattaraugus Reservation near Buffalo 
New York. Discussion will focus on the history of the boarding school movement and the multiple responses to 
the boarding school experience. Participants will be encouraged to analyze and discuss images of boarding 
school life in terms of the students’ experience, the goals of an imperialist state, the needs of a capitalist labor 
market, and the humanitarian ethos of religious charity and state welfare. 
Facilitator: Jeffrey Montez de Oca 
 
15) Building Community at Our Intersections (Beginner-Intermediate) 
Authors of the book, The Diversity Calling will facilitate an interactive session based on the concept of community 
building demonstrated by the book. The primary focus will be on how a relationship development process which 
begins at common intersections can promote constructive dialogue on the most challenging diversity issues, 
such as white privilege in the workplace, racial disparities in education, and global oppression. Additionally, 
authors will share insights into the development of anti-oppression activists and diversity professionals as shared 
in The Diversity Calling: Building Community One Story at a Time.  
Facilitators: Santalynda Marrero and Joe-Joe McManus 
 
16) Building Healthy Communities (All Levels) 
This workshop offers help, healing and hope to parents, early educators, and concerned community members in 
confronting deep seated wounds, that when left to fester, can diminish one’s sense of worth. From birth, children 
take in messages about their worth and value by watching those closest to them—parents, care givers, teachers.  
Studies have repeatedly revealed that very young children have demonstrated that they knew clearly white was 
“good” and black was “bad”. FOCAL’s CATCH™ (Communities Act To Create Hope) approach addresses the 
totality of circumstances affecting people’s lives—mind, body, and spirit.  Our approach is to expose and 
examine the effects of negative messages and mistreatment on our lives. Becoming conscious of our attitudes 
and behavior is key to raising children with healthy self identities. 
Facilitator: Sophia Bracy Harris 
 
17) “But, I just don’t see it!”: Improving the Ability to Identify White Privilege (Intermediate) 
What do we fail to see? It’s extraordinary how often well-meaning white people can miss noticing and naming 
white privilege in action. This session will use a scene study to explore common dynamics that arise when well-
intentioned white people offer service to community organizations without an ability to perceive eruptions of white 
privilege. Through small and large group dialogue, we will practice identifying examples of white privilege and 
essential qualities and skills required for white people to avoid acting from a “savior” or “superiority” complex 
when working in community organizations and educational settings. Participants will also receive information and 
tools they can use to implement this learning within their home communities. 
Facilitator: Shelly Tochluk 
 
18) Children, Race and Privilege: Effectively Breaking the Silence as Parents and Educators (Beginner-
Intermediate) 
We want to protect our children from the impacts of oppression, power and privilege, but we cannot do it by 
remaining silent.  Children notice differences such as race and gender from the time they are infants.  They take 
in subtle information about privilege and power from a very young age.   Too often, we leave them on their own 
to figure out the confusing, harmful, hurtful and unfair things they see and experience. Why are toys for boys 
different from toys for girls?  Why do adults treat people differently based on the color of their skin? Why are so 
many (or all) of my teachers white?  What in the world is going on on the TV news? As parents and educators 
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there are many concrete ways we can help our children develop healthy racial identities, the knowledge and 
skills to challenge bias and inequity, and the ability to act for inclusiveness and justice. Kids deserve nothing less! 
Facilitator: Meg Thomas  
 
19) Colonizing the Rhetoric: Benefits and Dangers of the Intersection of Liberalism and Anti-Oppression 
Pedagogy (Advanced) 
We will look at anti-oppression pedagogy in light of institutionalized racism, and the value and challenge of using 
such pedagogy in schools. Using case studies which provide examples of how the cycle of oppression is 
sustained and replicated in different institutions, we will facilitate discussion over teacher bias in the classroom. 
 We will pay special attention to the larger issue of how white supremacy is too often perpetuated even in 
organizations whose sole purpose is diversity education and training.  Participants will come away with new ways 
to begin “uncolonizing the rhetoric” of injustice and eradicating the system of oppression at the institutional level 
most commonly exhibited through archetypal behaviors between the oppressor and the oppressed. 
Facilitators: Stacey Gibson and Liz Shulman 
 
20) Color by Number: Understanding Racism through Facts and Stats on Children (Intermediate) 
This interactive workshop presents a fact-based, antiracism resource as a new vision for diversity and social 
justice education.  Since the election of Barack Obama, we have been plagued with a wave of colorblind rhetoric 
dismissive of the ever-present reality of racism.  Those wishing to advocate for justice must arm themselves with 
the “facts and stats” supporting their claims.  This workshop will entail small group conversations, dyadic 
encounters, and large group discourse on the functionality of this new tool and how it may inform our educational 
praxis.  The facts and stats offered take a life course perspective, starting at children's youngest moments 
through their enrollment into higher education.  By taking this life course perspective, this workshop compliment’s 
the theme for WPC 13.  Topics will include healthcare access, environmental racism, juvenile justice, and 
education.  This offers a new Vision for diversity and social justice education while also exemplifying the vital 
intersectionality of justice work. 
Facilitator: Art Munin 
 
21) Community Service Learning: What's Privilege Got to Do With It? (Intermediate-Advanced) 
"Unless facilitated with great care and consciousness, 'service' can unwittingly become an exercise in 
patronization." (Pompa, 2002).  This workshop will examine the various ways issues of race and class privilege 
manifest themselves in traditional community service learning approaches.  It will also provide concrete 
strategies for addressing them so that community engagement transcends charity work, and is rooted in efforts to 
achieve greater equity in our communities. 
Facilitator: Mollie Crittenden 
  
22) Cracking the Codes: Understanding the System of Inequity (All Levels) 
Viewing and discussion of the new film, Cracking the Codes: Understanding the System of Inequity, will serve as 
catalyst for transformative learning and model the film's use in a higher education setting. This session shares 
the foundation of the film, a holistic framing of the system of inequity that explores the continual interaction 
between the internal (personal) and external (interpersonal, structural) manifestations of bias.   This frame 
exposes the importance of the self-work of understanding and healing one’s own internalized 
privilege/oppression as integral to the ability of scholars and change makers to analyze and dismantle systemic 
inequity, and to develop a well of value-centered love to sustain an active social justice stance.  Designed to shift 
and deepen the conversation about race, the film Understanding the System of Inequity is the first of a three part 
Cracking the Codes: Race & Relationships in the 21st Century film project and features leaders in the equity 
movement including: Peggy McIntosh, Joy DeGruy, Amer Ahmed, Ise Lyfe and Eveline Shen. 
Facilitator: Shakti Butler 
 
23/24) Creating Social Justice in Organizations: Dismantling Institutionalized Racism, Part 1 and Part 2 
(Intermediate) 
This is a 2-part session. Well-intended diversity initiatives often fall short of desired outcomes. While increasing 
awareness, most don’t create significant, sustainable organizational change -- much less dismantle the 
institutionalized racism inherent in most organizations. How can social justice educators create inclusive 
organizations through systemic, long-term culture change? Come explore best practices and lessons learned 
from strategic organizational change efforts to create inclusive, socially just organizations. Participants will 
receive a workbook of materials to use as they create systemic, sustainable change. 
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Facilitators: Kathy Obear and Vernon Wall 
 
25) Creating Sustainable LGBTQ Public Education Projects (All Levels) 
The process of moving racial equity forward within the lesbian, gay, bisexual, transgender and queer movement 
is an ongoing process. This workshop explores the intersections of racial equity and LGBTQ public education 
projects. Participants will engage with interactive exercises to assess and discuss their personal commitment, 
organizational capacity, and/or community based work in relation to advancing the LGBTQ movement. We will 
discuss how to effectively develop sustainable LGBTQ public education projects in your local community. 
Facilitators: Jordon Johnson and Tre Wentling 
*Accountability-focused workshop (extended by 30 minutes) 
 
26) Dealing with Microaggressions and Stereotype Threat (Intermediate) 
Expressions such as "That's so gay!" or referring to a person of color as a "colored person" can have far-
reaching consequences for members of traditionally marginalized groups (people of color, LGBT people, women, 
people with disabilities, etc.), and their allies. These subtle verbal, non-verbal, and/or visual cues are called 
microaggressions, and are often committed unknowingly by well-intentioned people. In a single instance, a 
microaggression may seem harmless, but the cumulative effect over a lifetime of these everyday experiences 
can lead to increased stress, health risks, and a diminished sense of belonging or validation. Drawing on the 
work of Claude Steele, we will also look at the connections to and impact of stereotype threat. In this workshop, 
we will discuss how microaggressions and stereotype threat happen, their short- and long-term impacts, and 
suggest strategies to minimize the occurrence and impact of both. 
Facilitators: Daryl Miller and Christina Jiménez 
 
27) Designing Effective Curriculum for Teaching White Privilege (Beginner-Intermediate) 
This workshop is designed to support teachers to brainstorm how to teach about white privilege.  Using our film 
"Teens Talk White Privilege" as a starting point, we will examine common questions and dilemmas that arise 
when preparing to teach about white privilege.  We will then work with workshop participants to design the rough 
outline of a diversity curriculum that will include the concept of white privilege.   
Facilitators: Ali Michael and Elizabeth Denevi 
 
28) Developing Critical Cultural Competency (All Levels) 
Today many institutions want to be multicultural, or recognize the need to be inclusive. Often this commitment is 
challenged by the historic decisions that established a dominant monoculture in the United States, which in turn 
created institutional structures based on one standard for what is correct, normal or good. In order to successfully 
construct a culture of inclusivity and benefit from the participation of all constituents, it is necessary to 
acknowledge the power dynamics that made institutions monocultural. The aim of this workshop is to equip 
people to name and interrupt these dynamics, not by learning the cultural differences and similarities of every 
group, but by reflecting on how we are shaped by the socially constructed groups we belong to and recognizing 
that some groups have more power in society than others.  Participants will be invited to explore their own 
cultural formation as people socialized into constructions of race, gender, sexual orientation, and class, and to 
reflect on the ways this formation affects who and how they are in community.  
Facilitators: Jessica Vazquez Torres and Joy Bailey 
 
29) Disability Studies—Interrupting Ableist Privilege (Beginner-Intermediate) 
This workshop will introduce the concept of abelist privilege informed by interdisciplinary disability studies 
scholarship as it intersects with themes of the WPC. Disability studies is defined and refined by scholarship that 
interrogates ableism and the certainty that encloses the pursuit of “normalcy” throughout society and its 
institutions. Agency is central to the discussion of ableism as it relates to social justice education theories of 
oppression. Examples will be linked to the cultural location of disability in 1) society and 2) to curriculum as a 
potential site to disrupt ableism in elementary, secondary and post-secondary classrooms. This workshop will 
invite participants from all sectors of the workforce including K-12 teachers, university faculty, activists, social 
workers and counselors, healthcare workers, and members of both the spiritual community and corporate 
arena to acknowledge ableist privilege as it continues to operate in the 21st Century.  
Facilitator: Linda Ware 
 
30) Dismantle White Privilege with Writing: Using White Racial Identity Development and the Racial 
Autobiography to Challenge Personal Privilege (Beginner-Intermediate) 
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This workshop is for White participants who want to examine race in their lives and to learn reflective tools to 
increase their racial consciousness. Participants will be guided through a series of writing loops and sharing 
sessions in order to articulate their personal racial autobiography. The goal is to recognize the role White 
Privilege has played in our history and current experience. 
Facilitator: Christine Saxman 
 
31) Disproportionality in Schools: How Do We See Our Students? (Intermediate) 
This workshop begins by charting a historical framework to analyze the interconnectedness among stereotypes, 
myths, and inequitable classroom practices and discuss how current oppressive structures have become 
normalized in education. This interactive workshop encourages attendees to engage in honest and courageous 
discourse regarding the overrepresentation of minorities in special education, as well as their 
underrepresentation in gifted and talented programs.  Attendees will understand how promoting strong and 
genuine relationships with culturally diverse students can help increase academic success -- even in the face of 
White Privilege. Participants will reflect on current practices and begin the discourse on changing practices and 
procedures to recognize the "blind spots" of White Privilege and become more inclusive. 
Facilitator: Sharon Gooding 
 
32) Engaging the Intersections of Religions and Sexuality (Intermediate) 
Do you find it hard to hold your religious or spiritual values because of your sexual orientation?  Do healing, self-
acceptance and mutual respect seem so far away? What do you really believe?  Join us for an engaging session 
on religion within the LGBTQ community.  ALL ARE WELCOME!!!!  (Note:  this session will be framed primarily 
through Christendom.) 
Facilitator: Sam Offer 
 
33) “ESPN’s Rap Sheet”: How Sports Media Promotes White Male Privilege (All Levels) 
Sports media – a multi-billion dollar enterprise -- actively perpetuates a system of white male privilege and 
supremacy through the targeted criminalization of athletes of color, privileges received by white ones, and the 
invisibility of women athletes unless the uniform is a bikini. From Jack Johnson and Babe Ruth to Joe Paterno 
and Jeremy Lin, this highly interactive workshop will utilize provocative sports imagery to spark discussion of 
racism, sexism, privilege, and oppression. Participants will be asked to engage in critical dialogue on how these 
representations and “images of privileges” directly and indirectly impact other American institutions such as our 
criminal justice, educational, and health care systems. Attendees will acquire a deeper understanding of this 
systemic oppression, the exclusionary demographics of sports journalists, and the dangerous social impact of a 
virtual sports media monopoly such as ESPN. 
Facilitators: Charles Modiano and Chris Ward 
 
34) Examining White Jewish Privilege and Solidarity with Palestinians (Intermediate) 
Facilitated by an intergenerational white Ashkenazi (Eastern European descent) Jewish team from Jewish Voice 
for Peace, this interactive workshop will aim to move us toward envisioning sustainable multiracial/multifaith 
partnerships through examining core questions about Jewish intersectionality such as: What historical moments 
and US policies helped put white US Jewish privilege in place? How do Jews respect racial diversity in the US 
Jewish community and address white privilege by the white Jewish minority? How can white Jews responsibly 
use our privilege to work for justice for Palestinians? Reviewing examples of white Jewish privilege in the US 
movement for solidarity with Palestinians, together we will analyze systemic race and power dynamics, and 
devise intervention strategies. 
Facilitators: Rabbi Alissa Wise and Penny Rosenwasser 
 
35) Exploring the Intersection of Whiteness and Femaleness (Intermediate) 
How have our experiences of gender oppression impacted our work in challenging white supremacy? What 
patterns are common among people socialized as both white and female, and how do they show up or limit our 
anti-racist work? Through dialogue, presentation, Theater of the Oppressed and other experiential activities, we 
will collectively investigate these intersections and the frequently raised themes of cultural appropriation, passive 
aggressive behavior, helping professions, white women tears, and mythologies of white women as virtuous 
victims. The facilitators will be sharing their insights from workshops, dialogues and the conspireforchange.org 
blog they have been developing in the Bay Area with the White Noise Collective, and are excited to connect and 
conspire with others who have been thinking critically about this intersection. The workshop is designed for 
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people who at some point in their lives have identified as both female and white, but participation is open to 
everyone. 
Facilitators: Zara Zimbardo and Levana Saxon 
 
36) Exploring White Racial Identity Development with Teachers/Students (Beginner-Intermediate) 
How can we talk about the effects of whiteness on school culture and climate? How does white identity impact 
teaching and learning? What are some strategies for developing an anti-racist teaching practice? The presenter 
will share her work and research in schools regarding white identity, privilege, and anti-racism. 
Facilitator: Elizabeth Denevi 
 
37) Facilitating Conversations between Whites and People of Color (Intermediate-Advanced) 
How do we begin a conversation with people culturally different from ourselves? What if they get angry or hurt? 
These fears keep us apart and in silence. Explore what it takes to develop authentic and meaningful 
relationships, even in conflict or misunderstanding. This experiential workshop combines role play, training 
vignettes/exercises, and discussion to address issues such as racism and cultural differences. Participants will 
learn to de-escalate a conflict within minutes, replacing adversarial/defensive statements with mindfully and 
culturally receptive responses. They also learn skills to train others in group process, conflict facilitation and a 
variety of cross-cultural communication techniques. 
Facilitator: Lee Mun Wah 
 
38) Facilitating White Caucuses: Challenges, Dilemmas, and Best Practices (Intermediate) 
Facilitating white caucuses takes significant skill, self awareness, patience, and humility. Too often well-
intentioned white practitioners and educators lead these sessions without a strong theoretical framework or a 
clear destination. Mismanaged white caucuses increases the chances that participants will leave with even 
greater frustration, anger, and hardened racial stereotypes. Come discuss best practices and strategies for 
facilitating these potentially powerful dialogues. 
Facilitator: Kathy Obear 
 
39) Free Land: Excavating the Legacy of White Privilege and Stolen Land through Hip Hop Theater 
(Beginner) 
Do you live on stolen Native American land?  Did your ancestors Homestead?  Do you know the history of the 
land you live on?  Through interactive theater exercises, music and group discussions, we will explore our family 
histories and cultural narratives about who we are, where we live and how we got here. Tracking our families’ 
footprints across the land and the history of U.S. colonialism and westward expansion, we will examine how they 
impact where we stand and who we stand with today.  We will draw on the lessons and inspiration of our family 
stories to guide and inform our community activism and to build strategic alliances for racial justice. 
Facilitator: Ariel Luckey 
 
40) From Lived Experience to Social Structures in Action: Operationalizing ‘Race’ in Health & Education 
Disparities Research (Intermediate)  
Why should health disparities researchers clarify how they are operationalizing “race”? Lopez places “race” in 
quotation marks to call to question common sense ideas about race as “natural” divisions in the human family. 
Lopez starts from the premise that in order to understand health disparities among an entire group of people over 
a long period of time, health disparities researchers must start from the premise that “race” is a social 
construction.   To this end Lopez will facilitate a discussion on the conceptual models used to collect race data. 
Drawing on her involvement with multiple race and ethnic data committees in a variety of school and medical 
settings, Lopez will facilitate a discussion on practical strategies for researchers and policy makers for the 
collection of meaningful “race” data collection on Latino/a, American Indian, White, Asian and Black communities, 
etc..   Lopez calls for multiple measures of “race” and argues that the “gold standard” of using self-reported race 
and ethnicity as the ONLY data collected by hospitals and schools in particular limits our understandings of racial 
disparities in health outcomes. 
Facilitator: Nancy López  
 
41) Good Intentions Are Not Enough: Decolonizing "Diversity" Initiatives in Schools (Intermediate) 
Despite good intentions, many of the most popular diversity initiatives in schools contribute to the very inequities 
they are designed to eliminate. In this session we will explore some of these initiatives and what makes them 
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problematic. We will discuss, as well, the social justice efforts in schools that have proven to be potentially 
transformative. 
Facilitator: Paul C. Gorski 
 
42) HELP! Does the Movie "The Help" Hurt or Help Race Relations and White Privilege? (All Levels)  
This workshop will analyze main white character patterns that appear in mainstream movies (i.e., white 
prototypes) and we will place theory into practice by "walking through" scenes from "The Help", pausing for 
questions and commentary based upon what we learned. We will share best practices for developing increased 
media literacy within our respective communities and by processing pedagogical techniques that effectively 
address the "privilege of white image." 
Facilitators: Frederick Gooding and Eddie Moore, Jr. 
 
43) "Hoodwinked and Bamboozled; White Privilege's Intersection with Hip Hop"(All Levels) 
Hip hop has been called both "the gift and the curse". This interactive workshop is part history lesson, part social 
commentary and completely eye opening. Attendees will examine hip hop the culture and the business, with an 
emphasis on understanding the power dynamics that have allowed white privilege to not only influence but to 
corrupt all nine elements of hip hop. Special emphasis will be placed on suggesting strategies for using hip hop 
as a blueprint for reversing the destructive trends created by it’s white, patriarchal domination. Going beyond 
beats and rhymes, this workshop will pull back the curtain and expose white privilege's attempts at corrupting a 
generation using the most visible and global connecting force since the U.S. civil rights movement.  
Facilitator: Bryant Smith 
 
44) “How ARE the Kids?”: Practical Strategies to Help Children Understand Race, Reject Racism, and 
Take Stands Against Bias and Discrimination” (Beginner-Intermediate) 
Adults frequently abdicate responsibility for addressing racism with children, often denying that kids’ ideas, words 
and actions reflect (and perpetuate) systemic racism.  But for their healthy development, children need us to 
actively, explicitly engage with them about race and racism. Together we’ll explore practical strategies to help 
kids notice and reject bias and discrimination plus take stands for fairness and inclusion 
Facilitator: Lyn Mitchell  
 
45) "How Do You Talk to 'a Racist'?": Lessons from the Color of Fear on how to Challenge and Transform 
White Supremacist Belief (Intermediate-Advanced) 
When we hear oppressive speech, we intuitively know that this way of speaking and thinking has a distinct 
pattern. This “hand's on” workshop will expose the underlying patterning of oppressive beliefs and show 
educators and activists how to identify the specific patterns of deletions, distortions and over-generalizations and 
how to intervene for change. Brief clips from The Color of Fear will be used to illustrate the patterns. Participants 
will learn 20 different questions and statements to use that can be used effectively weaken and undo these 
beliefs.  
Facilitators: Victor Lee Lewis and Hugh Vasquez 
 
46) How Internalized Oppression Gets in Our Way (Intermediate) 
After many years of "integration", diversity training and cultural competence workshops, there have been few 
opportunities for true self examination. In particular, the effect of typical education on identity development and 
social justice skill building is huge and has set certain value systems in place. (For example, we learn that to be 
sophisticated is to value the eurocentric over what might be called popular culture or folk culture; some white 
parents adopt children of color, then dissuade those children from associating with other children of color, etc.) 
This workshop will focus attention on internalized oppression and how it operates in our daily lives. 
Facilitator: Sherryl Weston 
 
47) "I don't feel safe talking about race": Exploring the Cross Racial Impacts of the "Safety Card" (All 
Levels)  
For those who lead or participate in cross-racial discussions, creating “safe” spaces in which participants can 
express their views is a familiar goal.  This goal is most often driven by White participants who fear that they will 
be “attacked” in these discussions. Yet what constitutes safety is rarely defined or contextualized. This workshop 
will ask, "What do ‘"safe’" discussions mean from a position of white privilege and dominance? What do safe 
discussions mean for people of color? Using interactive exercises, we will we re-frame the discourse of safety 
from an anti-racist perspective. 
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Facilitators: Robin DiAngelo and Darlene Flynn 
 
48) “I don't see race": On the Psychology of White Privilege (Intermediate)  
When it comes to dealing with issues of race and racism, otherwise well-adjusted White people get a little bit 
crazy.   Many White people defend against the anxiety of dealing with race and racism by using very “primitive” 
ego defense mechanisms (e.g., withdrawal, denial, projection, dissociation) and it is the pervasive use of such 
defense mechanisms that, from a psychodynamic perspective, defines psychosis (i.e., being grossly out of touch 
with the realities of others).  In this workshop, we will explore some examples of this aspect of the pathology of 
White privilege as well as some of the sociohistorical contexts that sustain the "color-blind" stance of White 
privilege.  The workshop will conclude with collective reflection on how best to engage in effective dialogue about 
race and racism with people who are heavily defended against even acknowledging the most basic everyday 
realities of people of color. 
Facilitator: Brian McElwain  
  
49) Identity Theatrics (Intermediate-Advanced) 
What does it mean to be the ‘other’, how do we all create the ‘other’ in our everyday choices and what power lies 
in recognizing our own ‘other-ness’?  This workshop will explore these questions and more, asking participants to 
consider re-scripting their commitment to present racial and cultural narratives. Utilizing a vast array of theater 
techniques, come play with these concepts in order to gain a larger vision of the significance of the “us vs. them” 
dynamic in the work of identity construction. This workshop will guide participants into a deeper understanding of 
the personal investment required for truly transformational change when working towards social justice. 
Facilitator: Vanessa Roberts 
 
50) “I’m Not a Racist, But….”: Challenging White Privilege on College Campuses (Beginner-Intermediate) 
While survey based research on whites racial attitudes in America have characterized their views as either 
“tolerant” or “ambivalent”, follow up interviews with white college students have found the use of “race talk” or 
colorblind rhetoric to avoid appearing racist. Because college campuses often closely mirror the dominant 
patterns and attitudes of the larger society, these spaces can be valuable sources to spark grassroots social 
action and induce structural change. This panel will facilitate a dialogue for students by students to discuss the 
promotion and implantation of anti-racism tactics on campus and to encourage equitable higher education 
systems.    
Facilitators: Jessica Ronald and Natalie Topp 
  
51) Immigrant Women in the U.S. Food Industry (Beginner) 
Based on interviews with 150 immigrant women, SPLC wrote Injustice on Our Plates, a report that puts faces on 
and brings facts to the conversation about immigration. The facilitator will draw from the report and an 
accompanying teacher’s guide to engage participants in dialogue about how to help students put faces and 
voices to women who often describe themselves as “invisible” when interviewed. 
Facilitator: Thom Ronk 
 
52) Impact vs. Intent: Transforming Institutions through Transformative Leadership (Intermediate) 
The social conditions that produce widespread, systemic oppression based on race, gender, class, sexual 
orientation, etc. will not change until we understand how to transform our institutions.  Many reform efforts focus 
on changing individuals – and although change on the individual level is necessary, it is insufficient for ending 
systemic racism, sexism or the like.  We must collectively stop looking at the intent of individuals, institutions, 
laws or policies and instead focus on the inequities they produce, that is, the impact.  We will examine 
immigration laws that produce racial profiling of brown people; criminal justice policies that produce racialized 
outcomes for black and brown folks; Wall Street and White House collusion that resulted in the 1% gaining 
wealth to the detriment of the 99%; educational practices that create opportunity gaps with black, brown and poor 
kids losing out.  This session will look at what it takes to be a leader who will work to transform our social 
institutions. 
Facilitator: Hugh Vasquez 
 
53) Inter-racial Dialogue for Women: Confronting Privilege and Building Relationships (Beginner) 
The purpose of this workshop is to model a dialogue experience between a White woman and a Black Woman, 
help participants understand cultural differences between White Talk and Color Commentary, and examine the 
roles trust, listening, questioning, silence, language, and a shared sense of struggle and discomfort play in 
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sustaining transformative inter-racial dialogue. The theoretical underpinnings of our workshop include Singleton 
and Linton’s Courageous Conversations About Race, Delpit’s “The Silenced Dialogue,” Williams’ It’s the Little 
Things, and Helm’s Black and White Racial Identity. 
Facilitators: Christine Saxman and Andrea Johnson 
 
54) Interrupting White Privilege at WPC and Beyond: Strategies to Intervene and to Hold Up the Mirror 
(Beginner-Intermediate) 
What do you do if it you see white privilege asserting itself at WPC? What do you do when someone shares that 
you’ve been asserting privilege and you didn’t realize it? This workshop will examine how to recognize privilege 
and how to interrupt it. We’ll consider what it means to intervene as allies and how to receive feedback about 
your own use of privilege by focusing on humility, reflection, and mindful listening. 
Facilitator: Christine Saxman 
 
55) Intersecting with Decolonizing Spaces (Intermediate) 
The complexity of identities through intersectionalities and the holding of these complexities in their varied social 
locations is often difficult to name, understand and deconstruct. The mapping of one’s race, gender, sexual 
orientation, and culture as well as the social, political and historical contexts are all brought to bear on creating 
paths towards sustainable connections. Creating sustainability and building social capital, requires an integration 
of borderland epistemologies to address other knowledges that exist in decolonized spaces. This presentation 
will speak to participants from diverse disciplines, through the use of film narratives and other tools for accessing 
and deconstructing those spaces that hold knowledge for sustainable social action. This is an interactive and 
experiential workshop. 
Facilitator: Rhea V. Almeida 
 
56) Intersectionality: Beyond the Buzzword (Beginner-Intermediate) 
This session will provide a discussion of the concept of intersectionality and how it can be applied in any 
educational/training class or organization. While we hear a lot of talk today about intersectionality, what does it 
really mean? What is the history of this approach? How can it be implemented? How does it help us to increase 
inclusion and engagement? And how do we make sure it does not “dilute” what we want to focus on? 
Facilitators: Abby Ferber, Andrea Herrera and Dena Samuels 
 
57) Intersections: Zionism, White Jewish Privilege, Anti-Oppression, and Responsibility (Beginner-
Intermediate) 
This session will provide opportunities to discuss the place of Zionism in current discourse about the conflict in 
Israel/Palestine.  More specifically, we will discuss how white privilege and systemic oppression frame the ways 
people talk about this issue.  We will talk about how understanding questions of race and national identity in the 
U.S. are related to these same questions in the Middle East.  Zionism, after all, is either a mode of national 
empowerment or nationalist oppression, depending on one’s frame of reference.  Participants will engage this 
often uncomfortable issue through small and large group discussion.  As participants grapple with this topic, they 
will be encouraged to take from this session a greater understanding of how Jews and Non-Jews can find ways 
to speak about the intersection of race and oppression in both the U.S. and other parts of the world. 
Facilitator: Liz Shulman 
 
58) La Mochila:  Hidden legal pathways that are keeping the dream alive for undocumented Latin@s  
(Intermediate) 
Our immigration policy in the United States is based on the White Supremacy model that values land and 
humans as commodities. In order to address the impact of education for every Latin@, an analysis of our 
undocumented immigration population is required, as well as the deconstruction of white privilege in our 
immigration policies. We cannot achieve educational excellence for all students without addressing the inequities 
facing our most invisible students: undocumented immigrant children. This workshop will examine the challenges 
and strengths of undocumented immigrant youth; undocumented students’ “cultural resiliency”; the ability of 
undocumented youth to impact and inspire much larger audiences beyond undocumented students; how 
undocumented students’ leadership strategies can be used to cultivate youth leaders nationwide; and provide a 
model of programs/efforts that have been successful in developing and empowering undocumented youth to 
become advocates and leaders.  
Facilitator: JuanCarlson Arauz 
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59) Leadership Apps: Promoting Anti-Oppression Leadership Development (Intermediate) 
The next generation of civil and human rights leaders must be able to work across divisions and employ multiple 
leadership approaches. This interactive session will demonstrate the use of a framework for leadership education 
that embraces next generation thinking and the development of individualized models for leadership. This critical 
methodology is designed for educators and mentors to assist learners in developing the skills, knowledge and 
disposition to be impactful leaders in the ongoing efforts to combat white privilege, systemic inequities and global 
oppression across sectors and borders.  
Facilitators: Joe-Joe McManus and Catherine Wong 
 
60) Lessons Learned: So Now What Do I Do? (All Levels) 
For most people, attending WPC is a rich, meaty experience. Whether it is your first time or your tenth, in 
Kendall’s experience there is always at least one workshop or keynote or discussion that throws her for a curve, 
that requires her to talk the content or emotions through, preferably with someone who knows what she is talking 
about. Additionally, when she leaves she wants to turn her learnings into action, and she doesn’t always know 
how.  The goal of this workshop is to provide a space to process the unsettled parts of the conference with other 
participants, design an action plan for using something you learned and build a network of people in the 
workshop so that you will leave with a list of people who will be there to participate in your reentry process.  The 
people we go home to will be basically the same as they were when we left. Chances are good, however, that we 
will return with different thoughts and questions, comfortable with new language we might not have used before, 
and/or with a determination to make change that others don’t share or have conversations that others aren’t 
interested in having. Rather than leaving what we learned at the conference, this is a way to begin to identify 
ways to integrate it into our lives and move forward. Come join us! 
Facilitator: Frances E. Kendall 
 
61) Linking for Social Justice: Overcoming Obstacles between Youth and Adults in Discussions of 
Privilege (Intermediate) 
This workshop reflects on the challenges of discussing privilege between youth and adults from the perspectives 
of two social justice activists/allies from the youth and adult generations. The session will focus on sharing and 
gathering strategies for effective social justice activism. YAP participants and their allies are especially 
encouraged to attend this session. 
Facilitators: Rachel Samuels and Wade Colwell-Sandoval 
 
62) Media Justice Makes Strong Families (Intermediate) 
With only eight percent of all radio stations and three percent of all TV stations owned by people of color in the 
US, whiteness is often the lens by which stories about people of color are mediated. Media Literacy Project and 
Strong Families New Mexico have been working together across the state to insert a people of color led 
framework into media messaging, communications, and coverage. This multi-media interactive workshop will 
deconstruct media examples, share success stories of the Strong Families framework, and provide ways for 
participants to apply this framework to their own campaigns and programs. 
Facilitators: Andrea Quijada and Adriann Barboa 
 
63) Meet The Oreo and The Cracker: An Arts Based Conversation on the Influence of Whiteness (All 
Levels) 
Hi! I’m the Oreo – a multiracial girl who is black on the outside and white on the inside, and I’m the Cracker – a 
white privileged women who transverses situations with confidence and ease. Join us as we use art and 
performance to explore whiteness and how it intersects with our matrix of identifiers. Together we will better 
understand how the construct of whiteness negatively influences and informs our lived experiences, perceptions, 
and agency. (See and meet The Cracker & The Oreo around the conference. Make sure to get a picture with us!) 
Facilitators: Nora Howell, Daviree Velazquez and Katherine Lloyd 
 
64) Mirrors & Lenses: Changing White Mind (All Levels) 
No matter how good our intentions, we watch with dismay (and sometimes don’t even realize) as white privilege 
and white centrality play out in our thoughts, our actions, our choices and our relationships. We’ll first examine 
how these unconscious patterns develop. Through writing, reflection, and sharing, we’ll explore early personal 
experiences of race & the messages we’ve absorbed. We’ll consider how racial identity forms (mirrors), including 
differences between majority/dominant and minority/non-dominant group members. We’ll review recent research 
findings (especially Harvard’s Implicit program) on how unconscious bias develops (lenses), and the impact it 
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has on our attitudes and behaviors. Finally, we’ll focus on the good news: concrete strategies for aligning our 
lives with our intentions. 
Facilitator: Anne Sibley O’Brien 
 
65) Misuse of Indigenous Lands and Sovereignty: The effects of mining and corporate theft of 
indigenous resources on indigenous communities (All Levels) 
Organizers from the Sierra Club will explore the ways mining, oil, timber, and other industries abuse poor 
communities and indigenous lands and people's. Mining companies in the US and Canada routinely abuse poor 
communities and indigenous nations in an effort to extract resources and maximize profits at the expense of 
directly affected communities. People living in the wake of these abusive practices are left to deal with depleted 
land and poisoned water and air.  
Facilitator: Thomas Pearce and Robert Tohe 
 
66) Moving Beyond "No Bless Oblige": Who's Really Serving Whom? (Intermediate) 
What is our moral and ethical approach to service?  This workshop will explore a philosophy of service that 
challenges us to explore Solidarity over Charity.  Does "white power and privilege" perpetuate the status quo, 
and expose hidden dangers in a "no bless oblige" practice in our schools?  Components include a careful 
reflection of how traditional community service has the potential to exploit, rather than empower.  Video clips 
from a recent "service finding" trip to Port-au-Prince, will be shared to illustrate the tenets of Best Practices when 
engaging in authentic service relationships. Expect to receive practical instruments to introduce to your 
organization to move beyond short-lived responses to societal needs.   Included are examples of how media and 
cultural messages inform our habits of mind, and often marginalize people of color when depicted on the 
receiving end of service efforts. Open discussion and healthy discourse, will lead us to an understanding of the 
pros and cons in mutually beneficial partnerships found in the emerging pedagogical language of service 
learning.  
Facilitator: Lynn Sullivan 
 
67) Occupy Diversity® (Intermediate) 
After the economic collapse, diversity budgets were among the first on the chopping block. People of color have 
since lost jobs in disproportionate numbers; wealth gaps are now the largest since World War II. Attacks on 
protections for women have increased while corporate diversity directors declare success and conversations in 
the public square proclaim a “post-diversity” world. Despite decades of solid research and strong rhetoric, 
diversity and inclusion have never been fully integrated into the fabric of business – or any other sector of U.S. 
society. Why not? In this session, we will put secrets on the table, explore questions that are just beginning to be 
openly posed and, for answers, look to systems of power and privilege. 
Facilitator: Jody Alyn 
 
68) Occupying Privilege: A Report Back from Occupy Oakland and Facilitated Discussion on Racism in 
the Occupy Movement (Beginner) 
From controversies like the John Lewis incident at Occupy Atlanta to solidarity actions like renaming (Un)Occupy 
Albuquerque, racism has been a critical factor in the Occupy Wall Street Movement. This interactive workshop 
will provide an overview of the movement, an update from Occupy Oakland and an opportunity to share stories 
and strategies for racial justice with the 99%.  
Facilitator: Ariel Luckey 
 
69) Orangreenia: Power and Intersecting Identities (All Levels) 
Power and intersectionality shape our lives. From everyday interactions to debates about the most divisive social 
issues, the use and abuse of power and the multiple cultural identities that individuals carry are key to 
understanding why people act the way they do. In this workshop, participants will be part of an engaging 
simulation set in the microworld of Orangreenia. The simulation will challenge participants’ assumptions about 
the forces that support racism and classism in our society, and encourage a thoughtful discussion about the 
ways intersecting cultural identities shape experience and world view. 
Facilitators: Robin Parker and Pamela Smith Chambers  
 
70) Organizing Anti-Racist Groups Among White Folks Learning Allyship (Intermediate-Advanced) 
The Anti-Racist & White Allyship Group (ARWAG) is a student-driven response to an overwhelming amount of 
white voices dominating discussions of race and privilege in the UW School of Social Work (SSW) Master’s level 
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classes.  After multi-racial organizing (led and driven by people of color) brought these dynamics to the SSW 
community's attention, a series of affinity/caucus groups began to form.  ARWAG’s founding leaders will share 
their experiences in forming a group whose mission is to mutually educate one another around the role of folks 
who experience white privilege in eliminating racism.  This participatory workshop is about the formation process 
of building and sustaining white allyship groups, skill building that fosters collective leadership, and addressing 
the challenges of privileged-led anti-racist groups.  People of color and mixed race folks interested in defining 
what white allyship should look like (in an effort to keep our work accountable to you), as well as white folks 
wanting to educate their white peers about racism and white privilege are encouraged to attend. 
Facilitators: Ilana Morris, James DeLong and Jay Doran 
 
71) Overcoming Classroom Resistance to Seeing Privilege:  Using memories of suffering to awaken 
awareness of systemic disadvantage and advantage (All Levels) 
If a learning situation sets up conditions for participants to realize how they have suffered under any set of 
circumstances beyond their control, it is much more likely that they will come to believe others who say they have 
suffered under circumstances beyond their control.  In groups, participants will testify to some of their own 
sufferings before asking them all to acknowledge some of their privileges. Often dominant group members have 
suppressed memories of being oppressed, and when they do recover them, deny that they relate to systemic 
patterns of power.  But when discussion allows for serious self disclosure about disadvantage   the path to 
studying advantage and its attendant power is opened up.  Through this process white people can come to 
understand how much power they have to work for social change.   It may seem ludicrous to people of color that 
white people need to be shown that they have power they can use toward social change, but such is the invisible 
nature of white privilege to most white people --- they do not see either  their whiteness or its  power. This 
workshop will include exercises that help participants of any ethnic group to learn from their own experiences of 
powerlessness. 
Facilitator: Peggy McIntosh 
 
72) Parents as Allies to Their Childrens' Healthy Racial Identity (Beginner)  
White adoptive parents generally do not receive sufficient screening on their deeper stereotypes and prejudices 
against certain communities of color, nor do middle and upper class parents of color have to examine their 
internalized oppression when making choices that affect their children and their ability to value their birth 
cultures. Personal development in the arena of healthy identity development for their children will be the focus of 
this workshop. Biological or adoptive parents will identify issues that apply to their families 
Facilitator: Sherryl Weston 
 
73) Privilege, Power, and Persistence; Enhancing Global Dialogues (All Levels) 
This workshop will focus on building a supportive intergenerational environment whereby global voices matter, 
and are regarded as the one of the driving forces in constructively dealing with conflict and resistance when it 
arises between disparate groups, specifically when issues of privilege and power are present. Participants will; 1) 
engage in conflict transformational activities that dismantle persistent stereotypes and oppressive mistruths that 
tear people apart, and instead build important connections that bring people together, 2) create “vital space” to 
identify difficult dialogue strategies, while naming and recognizing the institutional barriers that can inhibit the 
formation of sustainable partnerships and 3) synthesize and reflect on lessons learned when working from a 
stance of innovation, purpose and change agency. 
Facilitator: Catherine Wong 
 
74) Question & Answer Forum for White Attendees Seeking Clarification and Explanation (Beginner)  
Do people at WPC assume you agree with ideas you are unsure about? Would it help to have some explanation 
or clarification about concepts that other attendees seem to take for granted, but that are new for you? 
Recognizing that workshops run more smoothly and can treat topics more deeply when participants enter with a 
common foundation of initial understanding, this workshop provides a place where white attendees can bring 
their questions. Led by facilitators with years of experience presenting at WPC, hosting white caucus dialogues, 
and who are engaged in their own ongoing personal work, this workshop welcomes the questions participants 
may have after attending other workshops, hearing a key-note, or following interactions with other attendees.  
Although specifically intended to address concerns commonly raised by white attendees new to concepts 
presented at WPC, all are welcome. The facilitators can also offer guidance to first time attendees about which 
workshops might be most appropriate for them, given their experiences and exposure. (Please be aware that this 
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question/answer forum is different from a caucus, and all are encouraged to seek dialogue and support in the 
daily caucuses.) 
Facilitators: Shelly Tochluk and Robin DiAngelo 
 
75) Racism in the Obama Era: A Pictorial Exploration (All Levels) 
Many thought that the election of Barack Obama signaled a new, golden era of race relations in the United 
States: if an African American could be elected president, certainly the problems of race had been solved. In this 
“post-racial” America, worries about racism and its progeny—discrimination, bigotry, and prejudice—could be 
firmly replaced with a colorblind ideal of every person just being “human.” But if pictures tell a truth often denied 
by words, we should be slow to declare a victory over racism. This workshop will explore the seemingly benign 
images that often reveal deeply-embedded racist ideologies. We’ll offer insights on how intersecting identities 
help to keep modern racism invisible, and how individuals can “see through” the camouflage that keeps this 
racism hidden. 
Facilitators: Robin Parker and Pamela Smith Chambers  
 
76) Reframing and Engaging Resistance (Intermediate-Advanced) 
There are just days that we want to throw in the towel and give up because we meet so much resistance. It’s 
even harder when those who are suppose to be in your corner don't show up in helpful ways.  Let's talk about 
how we reframe resistance and use it as the energy needed to create culture change. 
Facilitator: Jamie Washington 
 
77) Religious Diversity and Pluralism in the Context of Christian Privilege (Intermediate-Advanced) 
The dialogues about diversity often fall short of real engagement as it relates to religion, spirituality and other 
ways of knowing.  If you have ever felt like your “faith” is not honored, people often shut down and disengage 
when it come to this topic, or you just don’t know what Christian Privilege is, this session will help with these 
concerns. 
Facilitators: Jamie Washington, Sam Offer and Warren Blumenfeld 
 
78) Reproducing Whiteness: How do we reproduce the racial system of white domination? (Intermediate-
Advanced) 
Participants in this workshop will be introduced to a framework for understanding how whiteness functions and 
how it is reproduced.  In this framework, whiteness is understood as shaping identities, norms of social 
interaction, and cultural representations.  We will discuss seemingly benign ways that we reproduce whiteness in 
our everyday lives.  And, finally, we will brainstorm strategies for disrupting the reproduction of whiteness. 
Facilitator: David S. Owen 
 
79) Resituating Culture Centers/ Spaces of Resistance Within A Social Justice Framework: Is There 
Room for Examining Whiteness? (Intermediate) 
Just as critical and valuable as the cultivation of a space for the development of students of color is the need to 
address the social development of White students, many of whom have had little to no cross-cultural 
engagement and are unaware of white privilege and dominant ideological and cultural discourses that permeate 
campus culture. Given sociohistorical conditions that have led to the dissonance between culture spaces and 
whiteness in higher education, how can we also conceptualize culture centers/ organizations, etc, as possible 
spaces for deconstructing whiteness and racial superiority for white students, while maintaining their mission of 
serving minoritized groups? Utilizing an antiracist social justice framework, participants will engage in interactive 
and provocative reflexive dialogue. Strategies and possibilities for sustainable action will also be provided. 
Facilitator: Michael Benitez 
 
80) Scratching Where It Itches:  Solidarity with Partners in the Global South (All Levels) 
This workshop invites participants to look critically at community service programs in the "developing world,"  
exploring the difference between solidarity and charity, in order to help us  understand the role of while privilege 
and upper class elitism that drive many service organizations and programs.  In contrast, we will discuss some 
examples of organizations and programs that support authentic struggles against privilege and oppression, so 
that we can better inform our own practice. 
Facilitator: Flaurie S. Imberman 
 
81) Settlement Privilege: Unpacking the Invisible Covered Wagon (Intermediate) 
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As with White privilege, invisible benefits—to Whites—accrue to White settlers through the ongoing occupation 
of Indigenous territories taken through a variety of dishonest means, and the transmission of that conquest 
through generations to the present day. The subsequent access to resources, land, wealth, education, and so on 
manifests as both White and settlement privilege. Environmentalism as a settler narrative will be a focus of 
discussion. Detailed analysis, personal narratives, as well as various interactive exercises will be provided to 
initiate the decolonization of White settlers in the United States, and begin conversations toward collective and 
individual healing. 
Facilitator: Robert Jackson-Paton 
 
82) Showing Up: Strategies for Engaging White People in Racial Justice (Intermediate) 
The economic recession and Obama’s election have triggered a largely white racist backlash by the Tea Party, 
anti-immigrant organizations and conservative political commentators. The Occupy movement and local actions 
across the country offer opportunities for more white people to show up and speak out against racism. In this 
workshop, presenters will share experiences for recruiting and engaging white people in racial justice efforts and 
working in alliance with organizations of color. You can also learn about the work of Showing Up for Racial 
Justice (SURJ), a network of white people organizing nationally and locally to confront racism and build a 
movement for racial justice. 
Facilitator: Dara Silverman 
 
83) Speak Up! Respectful Communication! (Beginner-Intermediate) 
This workshop will discuss white privilege, white supremacy, and oppression. It offers opportunities to learn and 
practice techniques for “speaking up” in the midst of inappropriate comments. Small and large group discussions, 
video, and role playing encourage active participation. This workshop is designed to encourage folks to speak up 
when confronted with inappropriate comments. Silence is Acceptance. You are either part of the problem or part 
of the solution.  
Facilitator: Santo Carfora 
 
84) Surface Signals of Stereotyping Across All Identities (Intermediate-Advanced) 
In this fun, interactive workshop, you will be introduced to effective activities that teach about stereotyping and its 
effects on the individual. Stereotyping occurs across multiple identifiers and differences including race, ethnicity, 
gender, sexuality, abilities, class and generations.  Stereotypes and judgments can emerge to the surface 
quickly; managing those biases creates the opportunity for learning and change.  These activities can to be used 
across generations and sectors (schools, human services, non-profits) that are working to eliminate racism and 
other forms of oppression. You will receive your own resource packet for replicating.   
Facilitators: Carla Mestas and Daniel Escalante 
 
85) Taking a Personal Inventory (Beginner-Intermediate) 
This workshop will involve an interactive exercise designed to raise awareness about one’s cultural competency. 
The participants will have an opportunity to share their insights with others and challenge themselves through a 
visioning exercise for future action. 
Facilitators: Bob Amico and Gaston Dembele 
 
86) Tales of Racial Profiling in Immigration (Intermediate-Advanced) 
This Interactive workshop will explore how white privilege is a major component of immigration law enforcement 
in the US. 
Facilitator: Mary Romero 
 
87) Talking With Children About Racism and Privilege (Beginner) 
From a very young age, children are actively trying to make sense of our world. This includes the privileging of 
Whiteness they witness in their neighborhoods, schools, and the media. Without guidance, they will draw their 
own conclusions that are often reinforced by the colorblind rhetoric. In this workshop, we will engage in critical 
conversations about how to talk with children about racism and privilege in a way that promotes their healthy 
ethnic identity development. 
Facilitators: Fran Davidson, Theressa Lenear, Kim Francisco, and Cory Gann 
 
88) Targeted and Privileged: The Importance of Addressing Whiteness within the LGBTIQ Community 
(All Levels) 
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How can an understanding about white social identity assist in addressing GLBTIQ issues in workplace 
settings? Using a theoretical construct and activities based on the book, "Unraveling Whiteness", we will work 
experientially to address the intersection of race/ethnicity with GLBTIQ issues within our community. Based in 
theories on socialization within oppressive systems and the simultaneity of social identities, we will interrogate 
the role of whiteness for both white folks and people of color in the LGBTIQ community.  Participants will 
experience several facilitated activities aimed at personalizing the material, raising consciousness, and sharing 
socialization messages about the intersection of sexual orientation and racial and ethnic boundaries.  Together 
we will explore how unconscious dominance can operate even within an oppressed group and the institutional 
structures they create. 
Facilitator: Laurie B. Lippin  
 
89) Teaching about Race and Racism from an Intersectional Perspective: A Developmental Framework 
(Intermediate-Advanced) 
This workshop explores how to teach about race and racism from an intersectional perspective when learners 
have different degrees of racial consciousness and readiness to handle this kind of cognitive complexity.  We will 
discuss a framework which builds toward an intersectional understanding of race and racism, moving from a 
single focus on race towards a multidimensional integration of other social identities. This developmental 
framework includes four pedagogical approaches: 1) A race-centered, single identity focus, 2) A race-centered, 
limited intersectional focus, 3) A race-centered, intersectional focus, and 4) A full intersectional focus.  We will 
explore some of the activities educators can use within each of these approaches as well as issues and 
challenges raised by teaching about race and racism intersectionally. 
Facilitator: Diane Goodman 
 
90) The Biracial/Mixed Race Experience – Moving the Conversation Forward (Intermediate-Advanced) 
Examining the significance of the biracial/mixed race voice in the White Privilege discussion, this workshop aims 
to provide a brief history and introduction to this cultural group gaining ground in American racial politics. What 
pressure do non-traditional forms of identification place on mono-racial categories? What stereotypes persist 
regarding ingrained social beliefs which this multi-racial movement either explodes or enforeces? As a 
performance artist Ms. Roberts promises to infuse this workshop with several theatrical elements to keep the 
conversation engaging, thought-provoking and illuminating. Join us as we commit to a new vision of racial and 
cultural identity, a vision we are just now beginning to pioneer. 
Facilitator: Vanessa Roberts 
 
91) The Color of Wealth (All Levels) 
More than even household income and educational attainment, the glaring disparities in household wealth across 
racialized groups both reflect and perpetuate the legacy of white privilege in our society. Current evidence on 
these wealth disparities will be presented. The facilitators will show how the current disparities reflect a bevy of 
past government polices and programs that systemically advantaged white households at the expense of 
households of color. Not only do the current wealth disparities echo these past practices, but also continue to 
sustain and perpetuate white privilege into the future. 
Facilitators: Bob Williams and Larry Morse 
 
92) The Critical Liberation of White Women – What Are We Fighting For? (Beginner) 
Too often white women do not effectively partner and build coalitions in their work to dismantle racism and other 
forms of oppression. The dynamics of internalized dominance and internalized subordination result in 
unnecessary competition and conflict, wasting energy that could be directed to creating Liberation and social 
justice. In this highly interactive session participants will explore the current behaviors and attitudes of white 
women that create barriers to synergistic collaboration and identify the components of a critical liberation practice 
where they intentionally create partnerships that consistently model the core elements of social justice that they 
espouse in their work. They will leave having identified a learning partner to promote accountability and 
continued learning.   
Facilitators: Beth Applegate and Kathy Obear  
 
93) The Discourse of Abortion as Genocide: Two case studies (Intermediate) 
This workshop will consider two contrasting cases where the discourse of “abortion as genocide” is currently 
being used. In the first case, we consider the 'abortion as black genocide' movement. African American women 
have one of the highest abortion rates in the United States. Segments of the Pro-life movement have used this 
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as evidence of black genocide and have actively solicited support from the African American community to 
further expose this "conspiracy".  In the second case, we consider the discourse of ‘abortion as genocide’ within 
the Disability Rights movement and Disability Studies.  For those parents who learn, through medical testing, that 
the fetus has Downs Syndrome, the abortion rate is above 75%.  Disability advocates point to this as evidence of 
the genocide of people with disabilities. These cases demonstrate the necessity for an intersectional perspective 
that brings race and disability into the discussion of what is usually framed as simply “a woman’s issue”. 
Facilitators: Lynda Dickson and Heather Albanesi 
 
94) The Economic Matrix:  We can’t leave out class, wealth and power (Beginner-Intermediate) 
More than a diversity issue, the economic system is the framework through which every diversity issue gets 
played out. The unfinished legacy of the Civil Rights Movement cannot be limited by structural inequality of any 
kind and economic inequality undermines our progress in other areas. The work around issues of economic 
justice is not only unfinished, in the everyday practice of our social justice work it has barely begun. This 
interactive workshop will help activists, teachers, trainers, community members, and citizens understand their 
role in the economic pyramid and learn exercises for helping people talk about the economic realities they face. 
Facilitator: Paul Kivel 
 
95) The Everyday Impact of Christian Hegemony (Beginner-Intermediate) 
This interactive workshop facilitates an examination and discussion of Christian Hegemony, the institutionalized 
system of Christian dominance in U.S. society which interconnects with sexism, racism, heterosexism, able-
bodism, and anti-Arab and anti-Jewish oppression. The interactive discussion will look at how Christian 
hegemony looks today in the U.S., what it’s everyday impact is, how it has developed historically, its foundational 
values, and how these influence us today. The premise of this workshop is that one cannot accurately 
understand racism, sexism or other systems of oppression without coming to grips with the ways seventeen 
hundred years of Christian hegemony undergirds, shapes, supports, and obfuscates how power and violence 
really work in our society. 
Facilitator: Paul Kivel 
 
96) The Everyday Nature of Micro Aggression (Intermediate) 
In this workshop participants will experience an overview of the impact of micro aggressions in everyday life as 
well as begin to increase their own self-awareness. Our programs are highly interactive with experiential activities 
that engage participants of all learning styles, we derive our content from current research and real-world 
scenarios, we provide world-class facilitation by engaging participants with open dialogue, reflective questions 
and real-world challenges and we leave people in "action" so they can take what they learn back to their 
professional and personal lives. 
Facilitators: Pamela Hopkins and Placida Gallegos 
 
97) The Invisible Line that Divides & Unites Us: Diversity- A 21st Century Competency (Intermediate) 
To address the issues of teaching students of color as well recruitment/retention of teachers of color, particularly 
the African-American and Latino@ community, we need a shift in our paradigm of thinking about people of color.  
Our approach to diversity has been from a racial context and the power dynamics of white privilege. Through this 
unique approach, participants will gain insight into how to identify these power dynamics and translate one’s 
personal experience, which we identify as lenses of Cultural Resiliency.   We will demonstrate how cultural 
resiliency can be viewed in the academic context of 21st century competencies. We address the strengths of 
diversity utilizing these student experiences as the central point to develop a new framework for educational 
excellence.   
Facilitator: JuanCarlos Arauz 
 
98) The Matrix of Education (Beginner) 
This presentation provides the audience with an understanding of how the educational system produces a 
generational underclass of society.  The lack of understanding and access to the post-secondary institutions, due 
in part to educational inequities, impacts the ability of minority students to be productive members of society. 
Facilitator: Quincey Daniels 
 
99) The Model Minority Myth: Removing the Shroud of Silence (All Levels) 
This workshop is about the systems of privilege and institutional barriers that have been shaped in part by the 
model minority myth discourse. Specific strategies to break through the silence, expand the dialogue and deepen 
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the understanding of the model minority stereotype in an effort to weaken existing systems of privilege will be 
identified. Catherine will 1) share personal stories of her awakening to the influences of the model minority myth 
in her cultural identity development, 2) highlight attempts to challenge its effects on succeeding generations of 
youth, and 3) facilitate activities focused on critical connections, and the development of sustainable action steps.  
Facilitator: Catherine Wong 
 
100) The Prep School Negro (Beginner) 
The Prep School Negro Documentary has been used successfully to help folks review their own particular prep 
school Negro moment (the feeling of being other) and therefore do a close examination of self and their personal 
behavior's impact on their surrounding community. We will do an assimilation exercise, watch the film and have 
an open and safe dialogue.  
Facilitator: Andre Robert Lee 
 
101) The Race Debate: Colorblindness v Racial Justice Consciousness (Intermediate) 
This workshop uses a lively debate format to illustrate how racism related to a particular issue can be either 
concealed (“colorblindness”) or revealed (“equity consciousness”) and how this reflects a broader societal debate 
about the meaning and existence of racism. This workshop emphasizes how racism can be addressed explicitly 
while also reinforcing universal frames intended to benefit all people. 
Facilitator: Terry Keleher 
 
102) The Roots of Oppression (All Levels) 
The Roots of Oppression Training provides a comprehensive, analytical cultural framework by which we can 
quickly master a full understanding of the origins and history of oppression. This framework allows us to 
understand the deepest psychological issues – internalized oppression, relational health, personal and political 
vision and hopelessness  – as a reflection of the cultural dynamics and trauma that are intrinsic to the modern 
human experience. We are then able to authentically and effectively address these issues by referencing the 
“multicultural grid” that connects all of us. 
Facilitator: Stephen Powell 
 
103) The Socioeconomics of the Knapsack: White Privilege and my Poor, Appalachian, Grandma Wilma 
(Intermediate) 
Of the many implicit rules that govern conversations about white privilege, one seems, to me, to be most 
vigorously enforced. That rule dictates that participants should not, in a dialogue about white privilege, mention 
any identity that is not a racial identity or any oppression that is not racism. I have come to believe that policing 
consideration for other oppressions out of conversations about white privilege has been a mistake, resulting in a 
sort of arrested development in the evolution of thinking about and acting against white privilege. In this 
workshop we will discuss the intersections of racial and economic injustice, how common "rules" about 
discussing white privilege might hinder progress toward anti-racism, and what we, as activists and educators, 
can do to evolve our understandings of white privilege in ways that acknowledge these complexities. 
Facilitator: Paul C. Gorski 
 
104) The Wall: Understanding and Dismantling Our Barriers to Cross-Difference Relationships (Beginner) 
An interactive workshop that aims to deconstruct the role of prejudice, bigotry, and hate in our relationships, “The 
Wall” empowers participants to reflect on their own experience with race and its intersection with religion, gender, 
sexual orientation, and class. Through an interrogation of his personal experience and societal analysis, Jamie’s 
workshop offers a unique perspective on building cross- difference relationships as an integral part of societal 
change. Participants are sure to leave with specific strategies for overcoming personal prejudice and bigotry and 
building accountable relationships across difference. 
Facilitator: Jamie Utt 
 
105) This is Your Brain on Racism: Understanding and Transforming the Neurophysiology of White 
Privilege and Internalized Racism (Intermediate-Advanced) 
Why are internalized "racial superiority" and "internalized oppression" and their institutional expressions so 
pervasive and persistent, despite all our efforts until now to fundamentally change them? What can the new 
neuroscience teach us about how racism invades and colonizes the nervous system of both white people and 
people of color? How can we reclaim our personal power, resilience and resourcefulness? This workshop offers 
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revolutionary insights based upon the latest neuroscience research and practical skills for turning stress, trauma 
and drama into empowered and decisive action for personal and social change. 
Facilitator: Victor Lee Lewis 
 
106) Touching the Untouchable: Examining the Intersection between Race and Class (All Levels) 
Why are the dynamics of diversity and privilege invisible to some yet others see it clearly? Learn to identify 
hidden biases baked into systems within our organizations that further the GAP created by racial and economic 
privilege and disparities. Together we will unpack the overt and covert tentacles that lie in the intersection of race 
and class in our schools, universities, and corporations. Dr. Jones will share concepts used to help leaders in 
corporations, non-profits, universities, and K-12 public/ private schools move beyond good intentions into actions 
that create real change and greater economic and racial equity.  
Facilitator: Steven Jones 
 
107) Unequal Opportunities Race, The Board Game Elucidating Structural Racism Through Play (All 
Levels) 
The game builds on the foundation of the short video, "The Unequal Opportunity Race", written by Kimberle 
Crenshaw & Luke Charles Harris, to confront and deconstruct myths about affirmative action and racism. The 
simulation game, a card-and-board game model, is meant to give players a more interactive experience of the 
entrenched challenges and histories that undergird structural racism. With support from the Fulfilling the Dream 
Fund, the African-American Policy Forum and the Center for Intersectionality and Social Policy Studies, 
we developed a target list of 150+ examples of structural racism, embedded in the areas of housing and 
property, health, education, employment, political participation, and culture.  The game includes specific content 
for African-American, white, Latino, Native, and Asian-American players in each of these areas, broken up in 60 
year time periods, ranging from 1830-2010. Game content primarily tracks the relationship between institutional 
structural racism, and localized or communal effects, and also includes examples of community-based resistance 
or resilience, and differential impacts of major historical events. Game play effectively demonstrates that 
individuals cannot simply choose to overcome race discrimination and inequity, and also represents a wealth of 
historical information and educational content in areas often neglected in contemporary education. 
Facilitators: Kimberlé Crenshaw, Ezra Corral and Sarah Camiscoli 
 
108) “Unlearned Internalized Oppression” (Beginner-Intermediate) 
“Internalized oppression” can be described as the internalization of conscious or unconscious attitudes of 
inferiority or “otherness” by the targets of systematic oppression. This internalization, created by oppression from 
the outside, often plays itself out where it has seemed “safe” to do so in two primary places: on members of our 
own group, and upon ourselves. This interactive workshop investigates the ways in which we have internalized 
those subtle and not-so-subtle messages, how this limits our ability to function to our full potential, and how we 
can dismantle this internalization and move forward. 
Facilitator: Warren Blumenfeld 
 
109) UnOccupy Privilege: Developing Principles for Economic Equity (Intermediate) 
White peoples’ responsibility in doing work on addressing and educating on privilege is to ensure that the 
principles of equity are integrated into practice. Profiting from privilege needs to be addressed collectively and 
understood especially in the context of whites being in the top tier of the 99%.  This will be an interactive 
“working” session to discuss developing a feedback and an accountability structure in a community of practice 
and brainstorm equity principles to use in our daily life.  We look forward to hearing your stories and to 
collectively build on the input from WP12, creating a draft set of principles to circulate during WP13. 
Facilitators: Lila Cabbil and Maggie Potapchuk 
*Accountability-focused workshop (extended by 30 minutes) 
 
110) Using Children’s Books to Challenge White Centrality (All Levels) 
Books can be a formative influence in children’s lives, either reinforcing or challenging the dominant culture. 
However, although people of color comprise more than a third of the current U.S. population, the world of 
children’s books is far less diverse. We can create change - in the  children’s book field and beyond - by using 
the power of children’s  literature to raise awareness of race and decentralize whiteness with  young people, and 
using the power of our choices to support books by and  about people of color. Lists of recommended titles, tips 
for evaluating books, promising research using books to reduce prejudice, and other resources will be shared.  
Facilitator: Anne Sibley O’Brien 
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111) Using Game Theory Strategy for Social Change (All Levels) 
As social justice workers, we spend our lives trying to convince others to change their minds, open to new 
perspectives, and grant legal rights. However, passion only takes us so far in these pursuits. Luckily, there are 
tried and true strategic methods to get what you want. Join Anna as she introduces you to the beauty and 
benefits of applied game theory.  
Facilitator: Anna Shabsin  
 
112) Voice of Judgment as an Invisible Knapsack of Internalized Oppression (Beginner)  
This workshop will offer tools that can assist with naming and quieting the internalized voices of judgment that 
interfere with living in possibilities.  We all have a narrative that impacts our attitudes and behavior.  This 
narrative is often reinforced by internal voices of judgment (internalized oppression).  Participants will be given a 
working definition of internalized oppression, explore some life challenges internalized oppressions has created, 
the need this challenge creates and select one challenge to work with.  Working in dyads and large groups, 
participant will spend time exploring their personal challenges with internalized oppression and develop an action 
plan.   Participants will leave with tools to continue self-exploration, methods for recognizing their voice of 
judgment as well as understanding ways one’s internalized assumptions about self has influenced their 
decisions.  In order to establish meaningful relationships across differences, we have to develop trust of 
ourselves.   
Facilitator: Taj Johns 
 
113) Watching the Watcher: Intersecting and Deconstructing the Authoritarian “White Gaze” (Advanced) 
Together with    excerpts  from  ethicist  Sharene  Razack’s  book Looking White People in the Eye with  analysis 
 of  contemporary cultural examples,  this advanced  session serves as  a  place  to  examine  how  the 
[pseudo?] authoritarianism   of the insatiable “white  gaze”  followed closely  by the relentless fetishising  of the 
 darker  body creates  spaces  ripe  to replicate oppressive  domains.    We  will examine and  analyze  how the 
pain of oppressed  people often  becomes  a  high  risk commodity employed  by both the oppressor  and the 
oppressed  as  a  way  to  navigate  and  manage varying levels of racism.  We will unpack these and related 
  issues through small and large group discussions and feedback dialogues.  Participants will take away critical 
tools to help understand and articulate how the “white gaze” costs all parties involved.    
Facilitator: Stacey Gibson 
 
114) We Oppose Racism and Unearned Privilege…So, Now What? (Intermediate) 
Great numbers of white people today believe we should be colorblind. How can we best challenge this 
perspective? For those of us who understand that to end racism we must sink deeper into the issue, how do we 
entice white people into a journey of self-discovery and change? This workshop offers practical steps to start 
building an effective antiracist practice for themselves and their communities. We will explore essential elements 
of an antiracist practice as well as strategies for increasing the capacity of white antiracists to reach out to other 
white people.  
Facilitator: Shelly Tochluk 
 
115) Welcoming Schools:  The Intersections of LGBT Issues and Other Forms of Oppression and 
Privilege in Elementary Schools (All Levels) 
Single issue gay politics is so yesterday! Welcoming Schools (WS), a project of the Human Rights Campaign 
Foundation, provides tools, lessons, and resources to embrace family diversity, avoid gender stereotyping, and 
end bullying and name calling in elementary schools. While Welcoming Schools work focuses on LGBT issues, 
the initiative is inclusive of the broad spectrum of oppression and privilege, particularly, in the lesson plans 
provided for elementary school teachers.  In this interactive session, participants will become familiar with 
Welcoming Schools, including viewing the soon-to-be released short professional development WS film, “What 
Do You Know? Six to twelve year olds talk about gays and lesbians”. 
Facilitators: Johanna Eager and Tracy Flynn 
 
116) What I Said and What I Meant: Cross Cultural Communication (Beginner-Intermediate) 
Cross cultural communication theories help us understand how communication in different cultures vary on many 
levels: spoken language, tone, body language, etc.  Theories lack full definition, however, of the deep influence 
of power and privilege in US mainstream culture – whose cultural values, whose norms, and whose codes and 
modes are the “acceptable ones”?  How does White privilege manifest in the very nature of professional, 
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intellectual, and “polite” discourse in the United States?  This workshop presents major cross-cultural 
communication theories, ways that culture, power, privilege and difference affect how we communicate, tools for 
questioning assumptions, and ways to improve communication across the power divide so that we might interrupt 
the cycle of oppression. 
Facilitator: Rosetta Eun Ryong Lee 
 
117) When Caring People Hurt: Racial micro-aggression and how allies can Help (Beginner-Intermediate) 
White allies strive to be helpful; however, sometimes they say or do things that actually make things worse 
because of their un-examined White Privilege. In this program, participants will learn 1) what racial micro-
aggression is, 2) how it is perpetuated by white privilege and impacts people of color, and 3) what allies can do to 
better recognize and address it. Concrete suggestions will be provided. 
Facilitator: Hsiao-Wen Lo 
 
118) 'White America's Islamophobia’ (All Levels) 
The post-9/11 era in the U.S. has exposed a large amount of hate and bigotry towards Muslim people.  
Examples, including the ongoing suspicion of President Obama being a ‘secret’ Muslim, Congressional hearings 
on the Muslim community in America, opposition to Islamic community centers like the so-called ‘Ground Zero 
Mosque’ and covert surveillance of Muslims, highlight how acceptable it is in American society to find something 
inherently problematic with Islam, and to express suspicions of Muslims.  This session will draw from powerful 
personal anecdotes by the presenter to address the current state of Muslims in America.  In addition, the session 
will clear up basic misconceptions about Islam and Muslims and the socio-political implications of White 
American Xenophobia. 
Facilitator: Amer Ahmed 
 
119) White Privilege and Immigration: The Untold Story (Beginner-Intermediate) 
In this workshop participants will explore the real relationship of this nation to immigrants, while challenging the 
myths that surround the U.S. immigration policies throughout history. Participants will leave the workshop 
empowered to engage and challenge those myths, and energized to work for a balanced approach to 
immigration based on social justice and respect for human life. 
Facilitator: Jorge Zeballos 
 
120) White Privilege and Power in the Deaf Community (Intermediate) 
This workshop will follow the keynote of the same title.  Deaf people have historically been oppressed on the 
basis of both language/culture and ability status, but the privilege and power gained from being white is often 
overlooked.  Dr. Fernandes and Dr. Myers will share their experiences of the personal and systemic impact of 
white privilege and power in the deaf community.  They will explore the intersections of oppression systems 
within the deaf community as well as the impact they have on our struggle for racial justice. 
Facilitators: Jane Kelleher Fernandes and Shirley Shultz Myers 
  
121) White Women, Sexism, and White Superiority (Intermediate-Advanced) 
While white women struggle with experiences of gender oppression, we also benefit from white privilege. This 
workshop will focus on the intersection between white women’s internalized sexism and internalized white 
superiority. In what ways do these two phenomena work together to create misunderstandings, missed 
collaborations, racist behaviors, and acts of supremacy? The facilitators will guide a dialogue for white women to 
gain insights into learned patterns of behavior and strategies to better collaborate in work for social justice. 
Facilitators: Ilsa Govan and Tilman Smith 
*Accountability-focused workshop (extended by 30 minutes) 
 
122) Whose Hip Hop Is It? Unveiling Commoditized Representations of an Intersecting Movement (All 
Levels) 
What do most folks think of when they hear the term Hip Hop? What images comes to mind?  How are people 
interpreting Hip Hop? How has Hip Hop changed overtime? Who is consuming Hip Hop, and what type of Hip 
Hop is it? This fun, interactive, yet provocative session addresses different tactics used by dominant culture 
(white, patriarchal, heterosexual, etc.) to engage with Hip Hop lyricism and semiotic representations of hip hop 
culture. Participants will be asked to engage in critical dialogue by examining such issues as the production and 
representation of race, class, culture, sexism, privilege, and oppression in Hip Hop. More specifically, we delve 
into the generational divide and disconnect in Hip Hop; how it has been infiltrated by white supremacist ideology; 
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how and for whom Hip Hop has been commoditized; how we unconsciously and collectively support the cycle of 
oppression, and gain a deeper level of consciousness and a vision necessary to progress from where hip hop is 
and represents to how we can utilize Hip Hop to contest discourses and representations of a movement rooted in 
resistance to oppression. 
Facilitator: Michael Benitez 
 
123) Why are all the Minority Staff Members so Anti-Social? (Intermediate) 
This presentation is rooted in the lived experiences of the presenters who are women of color that work/worked 
in Residence Life at colleges and universities. Both have been ostracized and experienced job action from White 
supervisors for being “anti-social”. The purpose of this presentation will be to share with majority supervisors 
reasons why minority staff are presumed to be “anti-social” and help them realize how their perception is based 
in their white privilege. Furthermore, the presenters will share how they can work to eradicate oppressive 
practices in their supervision.  In addition, this presentation will equip minority employees to confront their 
supervisors on this issue. 
Facilitators: Katherine Lloyd, Daviree Velazquez and Nora Howell 
 
124) "You Mean, There's Race in My Sports?”: How Sports Media Defeats Minorities and Defends Whites 
on an Uneven Playing Field (Beginner) 
Sports and the field of sports media are America's last remaining vestiges of a meritocracy – a playing field 
whereby the rules are the same and apply to all equally and where individual merit and hard work is what 
separates the champions from the contenders. Not so. In this workshop, we will learn the six consistent image 
patterns that define and denigrate any non-white athlete in mainstream sports media. Further, we will deconstruct 
how such images are created, analyze their impact and then discuss the implications of such systematic 
portrayals and how they reinforce white privilege and messages of white male dominance -- all in the name of 
"competition" and "good sport." We promise to play hard. 
Facilitator: Frederick Gooding 

 
A Special Thank You to our Many WPC Presenters! 

 
WPC is made possible with the support, interest and dedication 

of our many keynotes, film preview facilitators, 
institute/workshop presenters and YAP Team. 

 
Please join us in a special THANK YOU to everyone that has 

dedicated their time and expertise at WPC13. 
 

Lastly, are you interested in becoming more involved with 
WPC?  Come "Talk to Us" in the Convention Center's Ballroom, 

Saturday from 7:00-8:00pm. 
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Race Decoded
The Genomic Fight for Social Justice
CATHERINE BLISS
$24.95 paper     $80.00 cloth

Growing Up in America
The Power of Race in the  
Lives of Teens
BRAD CHRISTERSON, KORIE L. EDWARDS, 
and RICHARD FLORY
$21.95 paper     $60 cloth

What Can You Say?
America’s National Conversation 
on Race
JOHN HARTIGAN JR.
$24.95 cloth

State of White Supremacy
Racism, Governance, and the 
United States
Edited by MOON-KIE JUNG, 
JOÃO H. COSTA VARGAS, 
and EDUARDO BONILLA-SILVA
$24.95 paper     $75.00 cloth

New Destination Dreaming
Immigration, Race, and Legal 
Status in the Rural American South
HELEN B. MARROW
$24.95 paper     $80.00 cloth

Racial Beachhead
Diversity and Democracy in a 
Military Town
CAROL LYNN MCKIBBEN
$24.95 paper     $80.00 cloth

Racialized Identities
Race and Achievement among 
African American Youth
NA’ILAH SUAD NASIR
$22.95 paper     $70.00 cloth

The Global Dynamics of Racial 
and Ethnic Mobilization
SUSAN OLZAK
$24.95 paper     $60.00 cloth
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Racing for Innocence
Whiteness, Gender, and   
the Backlash Against 
Affirmative Action
JENNIFER L. PIERCE
$22.95 paper     $75.00 cloth

Race Migrations
Latinos and the Cultural 
Transformation of Race
WENDY D. ROTH
$24.95 paper     $80.00 cloth

The New Entrepreneurs
How Race, Class, and Gender 
Shape American Enterprise
ZULEMA VALDEZ
$21.95 paper     $65.00 cloth

Studies in Social Inequality

Social Class and Changing 
Families in an Unequal America
Edited by MARCIA J. CARLSON 
and PAULA ENGLAND
$24.95 paper     $80.00 cloth

Class and Power in the 
New Deal
Corporate Moderates, Southern 
Democrats, and the Liberal-Labor 
Coalition
G. WILLIAM DOMHOFF and
MICHAEL J. WEBBER
$24.95 paper     $80.00 cloth

The New Gilded Age
The Critical Inequality Debates of 
Our Time
Edited by DAVID B. GRUSKY 
and TAMAR KRICHELI-KATZ
$24.95 paper     $85.00 cloth

Broke
How Debt Bankrupts the 
Middle Class
Edited by KATHERINE PORTER
$24.95 paper     $80.00 cloth

Most Stanford titles 
are available as e-books: 
www.sup.org/ebooks

Most Stanford titles Most Stanford titles 
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