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April 2, 2008 

 

Dear WPC Participant: 

 

Welcome to the ninth annual White Privilege Conference. We are pleased you are joining us and 

expect that you will find this experience challenging, rewarding, stimulating, and inspiring. 

 

The theme of WPC9 is Critical Liberation Praxis: Creating Transformation for Social Justice. 

We hope the conference will better equip you to take action against oppression and privilege in 

all of its manifestations. 

 

We are grateful to the work of many, many volunteers, at the conference and through the year, 

without whom this amazing program would not come together. We thank each one of you for 

engaging in this hard work with us over the next few days. We welcome your feedback and input 

to help strengthen the WPC. We hope you will save the date and plan to join us for the ten year 

anniversary of the WPC in Memphis, April 1-4, 2009. 

 

It is our hope that each of us leaves this conference having gained greater knowledge and 

understanding, as well as the energy to challenge the status quo and work to dismantle systems of 

privilege, supremacy and oppression. 

 

 

Sincerely, 

 
Eddie Moore, Jr., PhD. 

Director of Diversity, The Bush School 

Founder & Director, White Privilege 

Conference 

 

Abby Ferber 

Director of The Matrix Center 

UCCS 

 

 
 
 



 

 
 
Faculty, Students and Alumni of 

 
from the campus of the University of Massachusetts Amherst 

 

 

April 2, 2008 

 

 

Liberation 
 

That is what we want. 

 

We want a world characterized by fairness, equity and justice. We want a world that works well 

for every one. We believe that we can have such a world. Making that happen means the 

elimination of unearned privilege for members of any group, particularly the allocation of such 

privilege on the basis of presumed membership in particular social identity groups. 

 

Welcome to the Ninth Annual White Privilege Conference. This conference provides a space 

within which we can learn about, examine and develop strategies to more effectively dismantle 

“white privilege, white supremacy and oppression.”  

 

The focus this year is on clarifying/describing and creating practice/praxis that focuses on where 

we are going (liberation), rather than where we are coming from (oppression, white privilege); On 

what we want (liberation), rather than on what we don’t want (white privilege, white 

supremacy, oppression). This year, we acknowledge that we study white privilege, not to learn 

more about white privilege, rather to see what it can teach us about liberation; the focus of our 

fight is more and more “for” something and less and less “against” something.  

 

Thank you for adding your voice to the chorus of those of us seeking more effective strategies to 

create a world characterized by liberation. 

 

Love and liberation, 

 

Barbara Love 

For the  

Faculty, Students and Alumni of the  

Social Justice Education Program 

of UMASS Amherst 
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General Information 

Meals and Dietary Options 
Continental breakfast will be available in the Second Floor Atrium Thursday, Friday and Saturday 
morning. Be sure to come early for breakfast breads and coffee/tea as the breakfasts are open service. 
Apart from breakfasts, meal tickets are provided for boxed lunches and the pre-registered Shabbat dinner. 
Boxed lunches will be available each day in the Pre-function area on the Sheraton’s second and third 
floors. There will be meat and vegetarian options; and each lunch will include an afternoon snack. You 
must have a meal ticket to receive a pre-ordered boxed lunch. You must also present a meal ticket at the 
Shabbat dinner (see below). If you do not have your meal ticket, you will be asked to pay for the meal at 
the check-in point. If a special dietary menu was requested, you will be issued color-coded meal tickets 
for the box lunch sessions. Please ask the volunteer staff for your special meal.  
 
Pitchers of water will be available at all workshop sessions.  

 
Shabbat Dinner 

Attendance at the Shabbat dinner is by advance registration only. A limited number of additional tickets 
may be available for sale at the registration booth. In a country that was founded on religious diversity, 
we seem to be bombarded with messages of Christianity. It is important to remember and learn about 
religious diversity and privilege in the U.S., and here is one opportunity to do so! The Shabbat Dinner is 
one symbol of our stand against anti-semitism; the WPC has always stood for inclusion, and welcomes 
multiple perspectives on privilege and oppression. 

 
Youth Leadership Conference 

Concurrent with the WPC, we offer a Youth Leadership Conference for High School students. This 
includes youth-friendly and youth specific workshops, caucuses, entertainment, and space that engage 
issues of white supremacy, and oppression within the larger structure of the White Privilege Conference. 
The Youth Leadership Conference will be held the first two days of WPC, April 3 and April 4 and will 
utilize space at the Marriott Hotel, which is adjacent to the Sheraton. A detailed schedule is available on 
pages 37 and 38. Advance registration was required. Contributors to the Youth Leadership Conference 
are iPride and The Multiethnic Education Program, Ariel Luckey Productions, Morning Star Consulting, 
New Wilderness Project Leadership & Diversity Program and headRush.  

 
Evaluations 

The White Privilege Conference Executive Team values your opinions and insights. Please complete the 
evaluation form enclosed in your conference registration folder. Collection boxes and extra forms will be 
available at the Conference information desk.  

 
Recording and Copyrights 

Sessions may not be recorded or videotaped without prior permission from the White Privilege 
Conference and the invited presenter. No materials received at the conference may be reproduced without 
written permission from the White Privilege Conference and the invited presenter. 
 

Restrooms 
Restrooms are located on the second and third floors of the Sheraton. Gender neutral restrooms are 
located on the third floor. 
 

Recycling 
Please help us do our part for the environment. Recycling bins are available on the Sheraton’s second and 
third floors.  
 

CEUs and Academic Credit 
It is not too late to earn CEUs or academic credit from the UCCS College of Education or the College of 
Letters, Arts and Sciences, at either the undergraduate or graduate level. Details are available at the 
conference information desk or the UCCS exhibit table. 
 

Speaker Green Room 
The Executive Board Room will be available to all presenters Wednesday, April 2 through Saturday, 
April 5 from 9:00-5:00 pm. 
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Workshop Difficulty Levels 
Beginning  
These workshops are appropriate for individuals who have little or no knowledge about privilege, anti-
racism, oppression, and intercultural issues. These workshops stress fundamental concepts and 
approaches, and offer participants time to grapple with this new information in a supportive environment. 
Individuals who have just begun to learn about privilege, racism and other intercultural issues, and who 
are first-time attendees of the White Privilege Conference are the target audience for beginning 
workshops.  

 

Intermediate 
These workshops are appropriate for individuals who have a working knowledge of privilege, anti-racism, 
oppression, and intercultural issues. These workshops stress the interconnection between fundamental 
concepts and new knowledge, techniques, methodologies, and skills. Individuals who are seeking to 
discover what to do with their new knowledge about privilege, racism, etc. are the target audience for 
intermediate workshops. 

 

Advanced 
These workshops are appropriate for individuals who are educators, facilitators, practitioners and leaders 
in areas of cultural diversity, and who have a highly developed understanding of privilege, anti-racism, 
oppression, and intercultural issues. These workshops offer ways in which advanced participants can 
deepen their knowledge through high impact experiential activities and acquaintance with new theories. 
Also, these workshops offer advanced practitioners ways to share insights, refine their knowledge, and 
sharpen their already-developed skills. 

 

  

Caucuses & Support Groups 

Thursday, April 3:  
All Caucus/Support Groups  
5:00-6:00PM 
 
Youth Space/Caucus 
4:00-6:45PM & 7:00PM-12:00AM 

Friday, April 4: 
All Caucus/Support Groups 
8:30-9:30PM 
 
Youth Space/Caucus 
4:00-5:00PM & 7:00PM–12:00AM 

Saturday, April 5:  
All Caucus/Support Groups 
6:00-8:00PM 

 
The caucuses and support groups complement each other and conference participants are invited to 
explore the ways that each group furthers their commitment to dismantling racism in the world. We ask 
people to select a caucus/support group carefully and respectfully. 

 

Caucuses 
The caucuses will focus on actions we must take in our lives, including during the conference, to 
challenge white supremacy and develop sustaining networks to continue work. 

 

Caucus for People of Color 
This daily conversation will provide a safe environment for people who identify as people of color to 
share information, feelings, experiences, and interactions that occur during the conference. We will use 
small-group discussion as a vehicle for mutual support and collaboration.  
Lead Facilitators: Pamela Smith-Chambers, Robin Parker, Jorge Zeballos 
Location: King Edward East & King Edward West. (Gather in King Edwards East) 

 

 

Daily Caucus for White Anti-Racist Activists 
WPC attendees who identify as white anti-racist activists and allies are invited to take time to meet and 
network with other anti-racist white people. We will explore the role of building local capacity of our 
anti-racism efforts in white communities, with a focus on skill building. The caucuses are spaces to 
explore strategies and solutions, and offer support, and challenge one another to continue the work 
beyond the conference.  
Lead Facilitators: AWARE-Alliance of White Anti Racists Everywhere 
Location: King George North, King George South, Kilkenny, Waterford. (Gather in Kilkenny)  
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Support Groups 
The support groups provide an opportunity to express and heal emotions that may arise at the conference 
and in our lives that interfere with our ability to think and communicate clearly at the conference and as 
we organize against racism in our lives. 

 

Daily Constituency-based or Interest-based Support Groups:  
Support groups are a confidential place to deal with feelings coming up at the conference, to process 
information in a small group setting, to reclaim initiative to become more effective, and to look at the 
impact of racism in ones' own life. Coming together and sharing in a group that's led by an experienced 
support group leader can create safety to help people recover from the effects of racism in their lives and 
assist them to be more effective in their work to end racism. Participants will have equal time to be 
listened to respectfully as they share experiences of racism and take pride in themselves, other people in 
their groups, their communities, and their successes. We will briefly share some of the theory and 
techniques underlying these groups to begin to show how people can create emotional healing support 
systems in their home communities to sustain the work of ending racism and recover from the effects of 
racism in our lives.  
 
These groups will be formed at the beginning of the support group time and based on participants' 
identities or interests. We will also provide interested participants information about UER support groups 
in their home communities.  
 
Lead Facilitators: United to End Racism (UER) 
Location: Middlesex, Longford, Stonehaven. (Gather in Longford) 

 

Youth Space/Caucus 
The Youth Space/Caucus is a designated space for youth of any ethnic background in grades 9

th
-12

th
 to 

process their conference workshop and keynote experiences through supportive dialogues with their peers 
on issues of race, racial identity, oppression, privilege, and social justice. The goal is to build youth 
community and to deepen individual and collective understanding and action around the themes explored 
in the conference. The Youth space will serve as a central meeting space for meals, announcements, and 
updates, and facilitated group discussion for youth after attending WPC workshops.  

 
Lead Facilitators: Tarah Fleming, Jilchristina Vest 
Location: Marriott, Springfield West Ballroom 
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 Wednesday Schedule at a Glance  
 

9:00 AM – 5:00 PM  Institutes – Pre-registration required 

 
1.  Understanding White Privilege 

Frances E. Kendall  

! Charles 

2.  Critical Liberation Praxis in Schools: Teaching for Social Justice 

Paul C. Gorski  

! King George South 

3.  Complex Positionality: Jews, Whiteness, and Identity  
Warren J. Blumenfeld and Christopher MacDonald-Dennis  

! Middlesex 

4.  What’s in it for us? An Institute for People of Color  

Jorge Zeballos, Robin Parker and Pamela Smith Chambers  

! Suffolk 

5.  The Role of Listening and Emotional Healing in Ending Racism 

Rachel Noble and Veronica LaCrue  

! King George North 

6.  A Critical Dialogue on Poverty, Racism and Education 
Fran Davidson, Kimberly Francisco, Charlotte Jahn, Tilman Smith  

! Mahogany 

7.  Privileges in the LGBT Community 

Jonah Aline Daniel, Jessica Pettitt, Tre Wentling and Jordon Johnson  

! Stonehaven 

8.  Communicating about Race and White Privilege, Using Critical Humility: Experiential 

Workshop 

European American Collaborative Challenging Whiteness  

! Worthy 

9.  Understanding Whiteness/Unraveling Racism 

Laurie B. Lippin, Stephanie Puentes and Heather Young  

! Longford 

10. The Social Justice Education Youth Institute  
Barbara Love and Team  

! Highland 

7:00 – 9:00 PM  Film Screenings 
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Film Screenings  Wednesday, 7:00 – 9:00 PM  

! Highland  
WP 101: Getting in on the Conversation 

White Privilege 101 consists of personal interviews with keynote speakers, workshop presenters, and 
participants from the White Privilege Conference (WPC). The video is organized according to three 
sections: Definition: What is white privilege?; Examples: What are some examples of white privilege?; 
and Action: What can I do about white privilege? 

 

Circle of Women  
Circle of Women is a discussion-provoking journey with diverse women representing a wide array of 
relationships with their bodies. The candid women featured in this video are illuminating; they enhance 
our appreciation of the range of women’s experiences across categories such as age, race, and ethnicity. 
Therein lies perhaps Circle of Women's greatest gift: its demonstration to all women that they are not 
alone in their struggles to relate positively to their bodies.  
 
Facilitator: Rani Varghese, Doctoral Student, Social Justice Education, UMASS Amherst 
 

! Charles 
Banished  

Banished, a new film from California Newsreel which is generating much discussion, vividly recovers the 
too-quickly forgotten history of racial cleansing in America when thousands of African Americans were 
driven from their homes and communities by violent, racist mobs. The film places these events in the 
context of present day race relations by following three concrete cases where black and white citizens 
warily explore if there is common ground for reconciliation over these expulsions. Banished raises this 
larger question: will the United States ever make meaningful reparations for the human rights abuses 
suffered, then and now, against its African American citizens? Can reconciliation between the races be 
possible without them? 
 
Facilitators: Katja Hahn, Lecturer, Social Justice Education, UMASS Amherst & Mike Funk, Doctoral 
Student, Social Justice Education, UMASS Amherst  
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! Mahogany 
Class Dismissed  

Class Dismissed navigates the steady stream of narrow working class representations from American 
television's beginnings to today's sitcoms, reality shows, police dramas, and daytime talk shows. 
Featuring interviews with media analysts and cultural historians, this documentary examines the patterns 
inherent in TV's disturbing depictions of working class people as either clowns or social deviants -- 
stereotypical portrayals that reinforce the myth of meritocracy. Class Dismissed breaks important new 
ground in exploring the ways in which race, gender, and sexuality intersect with class, offering a more 
complex reading of television's often one-dimensional representations. The video also links television 
portrayals to negative cultural attitudes and public policies that directly affect the lives of working class 
people. 
 

Enough: A kid’s Perspective 
Created as filmmaker Zoe Greenberg's bat mitzvah project, Enough takes on the taboo subjects of wealth, 
poverty and class. Through interviews with class-and race-diverse young people throughout Philadelphia, 
Zoe reveals what we are (and aren’t) saying about class – and why it matters. This professional-quality 
short film is a great conversation starter for audiences of all ages to explore class and classism in the 
United States. The film is a recipient of Princeton Prize in Race Relations for 2007 in Philadelphia, a 
contest that seeks to recognize, support, and encourage the young people of our country who have 
demonstrated a commitment to advancing the cause of relations among the races.  
 
Facilitator: Rhonda Soto, Race/Class Intersections Program Coordinator for the Non-Profit 
Organization, Class Action. 

 

! Worthy 
Rivers of Change: Part I The Way Home  

Interactive dialogue session consists of didactic and film presentations, experiential exercises, and small 
and large group conversations. The purposes of these sessions are to engage in transformative learning. 
Part I: The Way Home is a film about race, gender and class in the United States. Over the course of 
eight months, sixty-four women, representing a cross-section of cultures in the U.S., met in councils 
according to ethnicity – African American, Arab, Asian, European American, Indigenous, Jewish, Latina 
and Multiracial. With uncommon courage, the women share their minds and hearts and tell their stories 
about resistance, love, assimilation, standards of beauty, power, school experiences and more. Their 
candid conversations offer rare access into multi-dimensional cultural worlds invisible to outsiders. The 
result is an unpredictable collection of stories that reveal the far-reaching effects of social oppression and 
present an inspiring picture of women moving beyond the duality of black and white.  
 
Facilitator: Shakti Butler, the filmmaker (see presenter bios)  
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Thursday Schedule at a Glance 
 

8:30 – 10:45 AM  Welcome, Announcements, and Keynote Address I 
! Grand Ballroom   

 
John Palmer 

Karate Chops, Geishas, Nerds, and the Asian Invasion: Reflections of a Korean 
Adopted American 
Palmer will examine stereotypical portrayals of Asians and Asian Americans in the 
mainstream U.S. media, and the impact they have had upon his life, as a Korean Adopted 
American growing up in a predominantly white and culturally white environment. He will 
examine the role these play in limiting identity and perpetuating the belief that Asian 
Americans are second-class citizens. This presentation will provide a self-empowering 
"model" to challenge these stereotypes and their role in maintaining oppression.  

 

11:00 – 12:30 PM Concurrent Workshops 

 

12:30 – 1:45 PM  Lunch  
Pick up your box lunch in the pre-function area on the Sheraton’s second and third floors 
Optional: Informal discussion groups on various topics will take place in the ballroom. 
Everyone is welcome.  
 

1:45 – 3:00 PM Keynote Address II  
! Grand Ballroom 

 
Rhea Almeida 

Enacting Liberatory Practices: From Critical Consciousness to Action 
Social injustices – including poverty, racism, colonialism, sexism, homophobia and physical 
ableism – permeate our personal lives. This presentation lays out the Cultural Context Model 
that challenges this matrix of power, privilege and oppression, bringing change and liberation 
to families and communities. 

 

3:15 – 4:45 PM  Concurrent Workshops 

 

5:00 – 6:00 PM  Caucus/Support Groups (See Pages 7 and 8 for Details) 

 

5:30 – 7:00 PM Meet the Speakers Mixer & Book Signing  
! Grand Ballroom North 
Join us for this FREE event. Light refreshments will be served. Books will be available for 
purchase.  

Sponsored by The Hartford 
 

8:00 – 10:00 PM  Film Screenings and Literary Discussion 
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Concurrent Workshops  Thursday, 11:00 AM – 12:30 PM 

1) Challenging the "Myth of the Model Minority"  
John D. Palmer 

Beginner-Intermediate 

Asian-Americans have been depicted by the popular media 
and leading politicians as the “model minority” due primarily 
to stereotypical beliefs concerning their economic and 
educational achievements and reluctance to speak out against 
racism and discrimination. Moreover, the popular media and 
influential leaders hailed the Asian-American success story as 
a shining example that through perseverance and hard work all 
people could adhere to the motto of “America as the land of 
opportunity.” This workshop then attempts to disclose the 
harmful effects and misnomers of the model minority 
stereotype. The first part provides a brief historical account of 
where the term "model minority" derived from. The second 
part attempts to demystify this stereotype through the existing 
literature on particular Asian American groups who are not 
"living the American dream." The third part reveals evidence 
on how the model minority stereotype has negatively impacted 
Asian-Americans' lives. The conclusion offers suggestions to 
the audience on how to overcome stereotypes in their lives. 

! Grand Ballroom 
 
2) Racism in the Mental Health Field  
Y-Step: Kusum Crimmel 

Beginner-Intermediate 

This workshop will critically examine the impact of racism on 
both historical and current policies in the mental health field, 
and how patients’ diagnoses are impacted by both 
socioeconomics and race. Participants will be encouraged to 
examine their own mental health work and how our 
backgrounds and experience impacts the work we do.  

! King Edwards East 
 

3) Youth Helping to End Racism  
Russ Vernon-Jones 

Intermediate 

How can we help young people become actively committed to 
racial justice? This workshop is for teachers, trainers, youth 
group leaders, etc. This approach combines personal 
interaction with a Web-based resource to help young people of 
all races learn about systemic racism, reflect on their 
experiences and feelings, develop constructive perspectives, 
and learn some of the proud history of anti-racism. The 
workshop will offer strategies for supporting young people to 
pledge to help end racism, take action, and share their 
experiences and thoughts on the Web. Participants will be 
invited to network with each other for ongoing support. 

! King Edwards West 

4) Does Huck Finn belong in your Classroom? 
Battling White Supremacy in the English Curriculum  
Willie Adams 

Beginner-Intermediate 

Using the film "Courageous Conversations: Does Huck Finn 
belong in your classroom", this workshop will explore ways 
and strategies to support teachers, students, and parents deal 
with some of the hardships that go along with teaching such a 
highly controversial and racially charged text. Through small 
and large group discussions, participants will explore the 
following fundamental questions: What role should The 
Adventure of Huckleberry Finn play in a students' education? 
Does The Adventure of Huckleberry Finn represent a larger 
race problem that divides white students and students of color? 
Should there be a prerequisite for teachers teaching the book 
to ensure safety and comfort for all students in the classroom? 

! King George North 

5) Critical Liberation Theory  
Barbara Love, Keri DeJong, Christopher Hughbanks, Joanna Kent 

Katz and Teeomm Williams 

All Levels 

Eliminating white privilege can increasingly happen as we 
create a theory which enables daily action toward liberation. It 
is not enough to be against oppression. It is necessary that we 
state our intention to work for liberation. Clarifying a theory 
of liberation provides the mechanism through which each of 
us can ratchet ourselves toward daily enactments of a 
liberatory society. This highly provocative and challenging 
session requires participants to articulate a theory of liberation 
and a set of specific practices that can be enacted on a daily 
basis that results in the dismantling of white privilege and the 
creation of classrooms, communities and other collective 
spaces characterized by equity, fairness, and justice. 
Participants will develop a protocol for monitoring 
implementation of their critical theory of liberation through 
specific liberation enactment strategies. 

! King George South 
 

6) Reparations for Drug War Maladies  
Clifford Thornton 

All Levels 

The War on Drugs has devastated inner city communities. 
People of color have been hardest hit. The government should 
take responsibility for the damage since their failed policies 
are at fault. In this session we will develop deeper 
understanding of the harm done and how it is a result of 
government policies and we will discuss possible remedies. 

! Kilkenny 
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7) Radical White Identity and Community (Part I): 
Building Capacity for Sustainable Anti-racist Work in 
White Communities  
AWARE – Clare Robbins and Sarah Glasband 

All Levels 

In this workshop spanning two sessions, we will explore how 
to create a conscious, accountable, and sustainable white anti-
racist community dedicated to consciousness-raising and 
organizing for systemic change within white communities. We 
will focus on AWARE-LA's model of Radical White Identity 
& Community as a way to ground community building and 
white racial identity work. This workshop will develop the 
theoretical foundation for AWARE-LA's model as well as 
some of the first steps to building an active community of 
white anti-racist people dedicated to racial justice work 
alongside people of color. How does Radical White 
Community challenge white supremacy, and also contradict 
the idea that white people working together is always 
problematic? What is the role of Radical White 
Identity/Community in building an active resistance 
movement among radical, liberal, & progressive white people? 
This workshop will explore these questions in an interactive 
experiential way. (Attendance at both sessions is strongly 
encouraged.) 

! Waterford 

 
8) Where To Go? Trans Access & Gendered Spaces  
Jonah Aline Daniel and Jessica Pettitt 

Intermediate 

Trans Inclusion begins with understanding Trans Privilege and 
Gender Oppression. When assessing your own organization, 
hosting a conference, or serving the Trans community as an 
advocate, a better understanding of gendered spaces is 
necessary. We will review terminology, consider friendly and 
unfriendly spaces, as well as how, and why, these spaces may 
become violent. Participants will assess their own 
organization(s) and/or service(s) that they provide to the Trans 
community in order to envision, strategize, and create 
liberated gendered spaces. Planning for change is the goal of 
this workshop. 

! Suffolk 
 

9) United to End Racism: Ending Racism and Other 
Oppressions: Listening as a Tool  
Rachel Noble and Veronica LaCrue 

All Levels 

No person grows up in this society without being affected by 
the hurts and divisions caused by racism. Without a chance to 
examine its affects on us, our institutions, families and 
communities, oppressive policies will continue to slow our 
progress. Freeing our minds – and others' –from the anger, 
grief, confusion and other emotions we experience in an 
oppressive society will increase our effectiveness as we work 
for change. Participants will learn how a simple process of 
listening, through Re-evaluation Counseling, provides tools to 
do this work. 

! Longford 

 

10) Complex Positionality: Jews, Whiteness, and 
Identity  
Warren J. Blumenfeld and Christopher MacDonald-Dennis 

All Levels 

Many U.S. Jews often find themselves questioning the racial 
space they occupy, given that most are afforded White-skinned 
privilege, but understand that Jews have been historically seen 
as racialized others. Moreover, Jews confound established 
notions of identity because of the complexity of Jewish 
identity. This wprkshop will explore, the history of Jewish 
racialization, the multifaceted nature of Jewish identity, and 
the connection between anti-Semitism and racism. 

! Middlesex 
 

11) Exposing White Privilege: Lessons from the Color 
of Fear  
Victor Lewis and Peggy McIntosh 

Advanced 

In this session we will explore the rhetorical tactics and 
conceptual devices which help to keep white privilege 
“hidden” from people socialized as white and how to 
challenge these practices in educational settings. We will look 
at “case examples” from the documentary The Color of Fear to 
explore what white privilege looks like, and how the 
“innocence” and “ignorance” of privilege both hide and 
maintain white supremacist power. This advanced interactive 
workshop will provide powerful learning tools to help social 
justice educators and classroom teachers who use The Color of 
Fear as a tool for rigorous scholarly, personal and political 
study. 

! Highland 
 

12) Middle East Update  
Adrien K. Wing 

Beginner 

This panel will discuss current developments in the Middle 
East region and how they fit into global notions of white 
privilege. The issues to be discussed will include the Iraq War 
and the Israeli-Palestinian conflict. Late breaking events may 
effect the emphasis of the panel. The discussion will be both 
challenging and comprehensive. 

! Charles 
 

13) Diversity—Changing the Foundation of 
Workplace Inclusion  
Anna A. Shabsin and Albert Fields 

Intermediate 

The buzzword in our workplaces is “diversity,” yet we are 
unclear about how to achieve it. Corporations, non-profit 
organizations and educational institutions alike are still faced 
with a silent killer of performance -- privilege. Join Anna 
Shabsin and Albert Fields as they explore various forms of 
privilege in the American workplace and present their business 
diversity training program that unlocks some secrets to 
decreasing the power of white privilege in the workplace.  

! Stonehaven 
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14) The Social Construction of Difference  
Allan Johnson 

Beginner 

This interactive presentation provides an opportunity to 
explore the socially constructed nature of difference and its 
effects on how we see ourselves and others in relation to 
systems of privilege and oppression. 

! Mahogany 

15) Witnessing Whiteness: First Steps Toward an 
Antiracist Practice 
AWARE – Shelly Tochluk 

Beginner 

What do we need to know to begin developing an antiracist 
practice? What skills do we need in order to be effective? How 
can we lessen the nervousness we feel when talking about 
race? This workshop offers white folks practical steps to start 
building an effective antiracist practice. The workshop 
includes the presentation of a new model of white identity that 
recognizes the vast chasm between 1) an initial dedication to 
work against racism and 2) the sophisticated understandings 
and skills required for effective ally work. Experiential 
exercises exploring our hopes, anxieties, and areas of 
confusion will culminate in personal action plans for 
continuing anti-racist practice development. 

! Worthy

Concurrent Workshops Thursday 3:15 – 4:45 PM

16) Reframing Resistance  
Jamie Washington 

Intermediate  

Most of us are faced with what feels like a never ending 
stream of people who “don’t get it” and don’t want to get it. 
This is particularly hurtful and challenging when the very 
people we are fighting for are often our biggest adversaries. 
This session is designed to help us as change agents transform 
negative energy into the fuel we need.  

! Grand Ballroom 

 
17) Cultural Appropriation  
Y-STEP: Youth Step Towards Addressing Racism 

Intermediate 

This workshop will challenge participants to explore the 
difference between cultural appropriation and cultural 
appreciation. We will examine some historical and current 
examples of how cultural objects or traditions have been 
appropriated by white people and communities, at times for 
profit.  

! King Edwards East 

 
18) Telling Our Stories and Claiming Our Heroes and 
Heroines  
Russ Vernon-Jones 

Intermediate 

Listening to each others’ personal stories about race and 
racism helps move us all forward. Participants will learn and 
use a proven method that can be used to engage others in this 
process in both mixed-race and single-race groups. We also 
benefit from having personal heroes, heroines, and models. 
Come learn some of the proud history of anti-racists who have 
gone before us – both people of color and white people. 
Explore how they can inspire us and help us see new 
possibilities for ourselves and others. Participants will be 
invited to network with each other for ongoing support. 

 
! King Edwards West 

19) Does Huck Finn Belong in your Classroom? 
Battling White Supremacy in the English Curriculum  
Willie Adams 

Beginner-Intermediate 

Using the film "Courageous Conversations: Does Huck Finn 
belong in your classroom", this workshop will explore ways 
and strategies to support teachers, students, and parents deal 
with some of the hardships that go along with teaching such a 
highly controversial and racially charged text. Through small 
and large group discussions, participants will explore the 
following fundamental questions: What role should The 
Adventure of Huckleberry Finn play in a students' education? 
Does The Adventure of Huckleberry Finn represent a larger 
race problem that divides white students and students of color? 
Should there be a prerequisite for teachers teaching the book 
to ensure safety and comfort for all students in the classroom? 

! King George North 
 

20) Whiteness Interrupted: Examining Hip-Hop  
JLove Calderon, Adeeba Rana and Chelsea Michel Gregory 

All Levels 

Whiteness Interrupted is a place for white people to challenge 
and confront their own white privilege, and find ways to 
demolish it. With more white producers, white owned labels, 
radio stations, & media and an international market of white 
consumers, many feel that Hip-Hop is being co-opted by white 
people. As white people who are in love with Hip-Hop culture, 
we are part of the co-opting. How do we take a stand against 
this while still being part of the culture? 

! King George South 
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21) The 10 Myths of Social Justice  
Vernon Wall 

All Levels 

The term “social justice” is being used (and misused) on 
college and university campuses more and more these days. 
What exactly is social justice? What is a socially just 
community? What are the characteristics of a campus 
community committed to social justice? In this program, the 
10 myths of social justice will be shared as well as an 
assessment that can be used to measure your campus’ 
commitment to inclusion, equity and social justice. “Injustice 
anywhere is a threat to justice everywhere!” 

! Highland 
 

22) Reparations for Drug War Maladies  
Clifford Thornton 

All Levels 

The War on Drugs has devastated inner city communities. 
People of color have been hardest hit. The government should 
take responsibility for the damage since their failed policies 
are at fault. In this session we will develop deeper 
understanding of the harm done and how it is a result of 
government policies and we will discuss possible remedies. 

! Kilkenny 

 
23) Radical White Identity and Community (Part II): 
Building Capacity for Sustainable Anti-racist Work in 
White Communities  
AWARE – Clare Robbins and Sarah Glasband 

All Levels 

In this second part of the two-session workshop, we will 
continue our work exploring how to create a conscious, 
accountable, and sustainable white anti-racist community 
dedicated to consciousness-raising and organizing for systemic 
change within white communities. We will focus on AWARE-
LA's model of Radical White Identity & Community as a way 
to ground community building and white racial identity work. 
This workshop will develop the theoretical foundation for 
AWARE-LA's model as well as some of the first steps to 
building an active community of white anti-racist people 
dedicated to racial justice work alongside people of color. 
How does Radical White Community challenge white 
supremacy, and also contradict the idea that white people 
working together is always problematic? What is the role of 
Radical White Identity/Community in building an active 
resistance movement among radical, liberal, & progressive 
white people? This workshop will explore these questions in 
an interactive experiential way. (Attendance at both sessions is 
encouraged.) 

! Waterford 

24) What to do? Trans Services & Medical Responses  
Jordon Johnson and Tre Wentling 

Intermediate 

This workshop calls for a shared understanding of the medical 
privilege and oppression trans gender individuals collectively 
face within the medical establishment. Our work together in 
the workshop relies on creating strategies about how to 
navigate and manage the health care system, as a trans person 
and as an ally to the trans population. We hope participants 
will gain tools that have the impact to change current 
environments and enhance future service-related experiences. 
This workshop will begin and end with practical conversations 
about liberating people from these otherwise oppressive 
situations. 

! Suffolk 

 

25) United to End Racism: Ending Internalized 
Racism: Listening as a Tool  
Alysia Tate  

All Levels 

Racism not only enforces oppression on others, it leaves those 
targeted by racism (people of color) to compete against one 
another and others in our own communities, to doubt our own 
goodness and strength and to struggle when it comes to 
supporting each other or our allies. We are not to be blamed 
for these difficulties, and these difficulties are not reflective of 
our hopes, our goals or our intelligence. This workshop 
introduces the tools of listening and putting attention on these 
challenges through the use of Re-Evaluation Counseling as a 
method for enhancing our progress. 

! Longford 

 
26) The Critical Liberation of White Women – What 
Are We Fighting For?  
Beth Applegate and Kathy Obear 

Intermediate 

Too often white women do not effectively partner and build 
coalitions in their work to dismantle racism and other forms of 
oppression. The dynamics of Internalized Dominance and 
Internalized Subordination result in unnecessary competition 
and conflict ~ wasting energy that could be directed to 
creating liberation and social justice. In this highly interactive 
session participants will explore the current behaviors and 
attitudes of white women that create barriers to synergistic 
collaboration and identify the components of a critical 
liberation practice where they intentionally create partnerships 
that consistently model the core elements of social justice that 
they espouse in their work. Facilitators will provide a tool to 
identify the components of a critical liberation practice for 
white women participants to expand and build upon. They will 
leave having identified a learning partner to promote 
accountability and continued learning.  

! Middlesex 
 

27) Raising Boys In a Racist Society  
Fran Davidson, Kim Francisco, Charlotte Jahn and Tilman Smith 

All Levels 

In US society the growth and development of ALL children is 
impacted by racism. In this workshop, four presenters – two 
mothers of African American sons, and two mothers of 
European American sons (ranging in age from ten through 
middle adulthood), will, through personal stories and historical 
references, compare and contrast their experience around 
raising boys in a toxic climate. Using the lens of injustice 
(including unearned white privilege) as well as liberation 
(including tools for rejecting rejection), challenges and 
strategies will be identified, with particular emphasis on the 
manifestations of racism as internalized oppression and 
internalized superiority. 

! Charles 



Thursday 

17 

28) Beyond Deficit Theory: Authentic Anti-Poverty 
Praxis for Activists and Educators  
Paul C. Gorski 

Intermediate 

Two devastating myths have guided much of the 
contemporary praxis on class and poverty issues: deficit 
theory and the “culture of poverty.” As a result, while anti-
poverty activists focus on “raising people out of poverty,” the 
class structure remains tightly in place. The purpose of this 
workshop is to explore strategies for building more authentic 
praxis for eliminating classism and poverty—strategies that 
reject deficit theory and the culture of poverty myth and that 
focus on undermining the systems and structures that require 
the existence of poverty. 

! Stonehaven 

 
29) Dealing with Defensiveness and Denial  
Allan Johnson 

Beginner 

One of the greatest barriers to ending racism and other forms 
of privilege is that we are trapped in cultural ways of thinking 
that turn conversations about privilege and oppression into 
occasions for dominant groups to feel guilty and defensive. As 
a result, the conversations we need to have either happen 
badly or, more often, don't happen at all. This session explores 
forms of defensiveness and denial and provides an opportunity 
to identify their emotional aspects and effective ways of 
responding to them in personal encounters around issues of 
privilege and oppression.  

! Mahogany 

30) ATTENTION ACTIVISTS: Affirmative Action Is 
NOT Dead and We Should Stop Acting Like It Is! 
Panelists include Robert Amico, Mark Brimhall-Vargas, Christine 

Clark, John Igwebuike, and Barbara Love 

All Levels 

Many states have passed or are proposing anti-affirmative 
action laws that prohibit so-called "preferential treatment" in 
hiring and admissions at public institutions on the basis of 
race. As a result, some public educational institutions have had 
to change hard-won hiring policies and practices and others, in 
states where affirmative action is still very much alive, have 
begun to prematurely mourn its passing to such a great extent 
that educational access criteria, as well as employment search 
and selection policies, are being revised without cause. How 
do we overcome these real or feared legal obstacles to equity?  
Drawing on their own experiences, panelists will 1) discuss 
strategies for continuing to engage race-exclusive, race- 
conscious, and race-blind strategies for achieving educational 
and employment equity for people of color  where possible, 
and 2) envision strategies for eliminating the preferential 
treatment for white folks in hiring and retention at schools, 
colleges and universities when affirmative action policies and 
laws are weakened and/or altogether dismantled. 

! Worthy 
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Film Screenings & Literary Discussion Thursday, 8:00 – 10:00 PM  

! Worthy 
Rivers of Change: Part II: Light in the Shadows  

Provides a provocative film and dialogue context that invites white women and women of color to stay at 
the table with one another, even when the conversation gets tough. The prominent voices of women of 
color express perspectives on race that is often unavailable within the dominant culture. Because this film 
is a clear example of where this type of dialogue can break down, it is an important step on the journey of 
building an inclusive society. This frank conversation takes place among 10 – primarily American - 
women of Indigenous, African, Arab, European, Jewish, Asian, Latina and Mixed Race descent. Opens a 
way for engaging in a process that is a springboard for embracing our individual and collective humanity, 
deep learning, healing and change.  
 
Facilitator: Shakti Butler (see presenter bios) 

 

! Mahogany 
Traces of the Trade: A Story from the Deep North  

A feature documentary film that tells the story of Producer/Director Katrina Browne's wealthy New 
England ancestors, the largest slave-trading family in U.S. history. Cameras follow as Browne and nine 
fellow descendants undertake a journey of discovery to Rhode Island, Ghana, and Cuba. Retracing the 
steps of the notorious Triangular Trade, we uncover a family's, a region's, and a nation's hidden past. 
Simultaneously, viewers will follow descendants of the DeWolf family as they grapple with the 
contemporary legacy of slavery, not only for black Americans but for themselves as white Americans. 
Traces of the Trade had its World Premiere at the Sundance Film Festival on January 21, 2008, Martin 
Luther King , Jr. Day, where it was one of 16 films selected for competition in the Documentary category. 
The film will be broadcast on national television on PBS later this year. 

  
Facilitators: Thomas N. DeWolf: Tom is the author of Inheriting the Trade: A Northern Family 
Confronts Its Legacy as the Largest Slave-Trading Dynasty in U.S. History, the book that documents his 
experiences in the making of the documentary film Traces of the Trade. Tom will be joined by Holly 
Fulton, another family member who made the journey with cousin Katrina Browne, who produced and 
directed the film, and seven other relatives. We anticipate that other participants in Traces of the Trade 
will also participate in a discussion following the screening of the film. 
 

 

! Charles 
Reel Bad Arabs 

Featuring acclaimed author Dr. Jack Shaheen, the film explores a long line of degrading images of Arabs-
-from Bedouin bandits and submissive maidens to sinister sheikhs and gun-wielding "terrorists"--along 
the way offering devastating insights into the origin of these stereotypic images, their development at key 
points in US history, and why they matter so much today. Shaheen shows how the persistence of these 
images over time has served to naturalize prejudicial attitudes toward Arabs and Arab culture, in the 
process reinforcing a narrow view of individual Arabs and the effects of specific US domestic and 
international policies on their lives. By inspiring critical thinking about the social, political, and basic 
human consequences of leaving these Hollywood caricatures unexamined, the film challenges viewers to 
recognize the urgent need for counter-narratives that do justice to the diversity and humanity of Arab 
people and the reality and richness of Arab history and culture. Viewer Discretion Advised: Contains 
graphic violent language & imagery. 
 
Facilitators: Hind Mari, Director of the Women of Color Leadership Network at UMASS Amherst and 
Abed Jaradat, Doctoral student, Social Justice Education Program, UMASS Amherst.  
 
And Privilege: a short opening film by Aislinn Dewey This piece explores the invisible system of racism and 
white privilege that exists in the United States. It was inspired by the writings of Peggy McIntosh to create a dialog 
and even a behavioral change among its viewers. It reveals the institutional benefits that white people are given as a 
means to create an elevated consciousness. Using animation in an engaging way, Dewey aims to slowly open up this 
issue to viewers. Aislinn Dewey: Soon to graduate NYU's Interactive Telecommunications Program within Tisch 
School of the Arts.
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! Highland 
Living On The Fault Line, Where Race and Family Meet  

An unflinching open-hearted look at race in America as it explores the intersection of familial love and 
racial injustice in the experience of transracial families created through adoption. The film reveals the 
challenges transracial families face as children of color grow up in communities where racial 
discrimination and stereotyping, as well as white privilege, are often unspoken and undeniable realities. 
Shot in a naturalistic style, the film profiles nine transracial families.  

 
Facilitator: Jeff Farber Vermont producer, director and cinematographer, Jeff Farber has been an 
award-winning independent filmmaker for over 25 years. His work focuses on stories where 
societal norms create circumstances of inequality whether it be in terms of race and racial injustice, 
environmental degradation, economic disparity or family integrity. Visit the film’s website at 
www.onthefaultline.com  
 

! Suffolk 
Analysis of Texts: A WPC Book Club!  
Discussion: Literature Through a White Privilege Lens 

This session “revisits” the workshop conducted for WPC8 in Colorado Springs last April and will explore 
the role of whiteness, white privilege, and white supremacy in selected American literature. Through an 
examination of works such as F. Scott Fitzgerald’s The Great Gatsby and Toni Morrison’s Beloved, the 
presenters will shed light on how awareness of white privilege influences how one reads, teaches, and 
interprets. Participants will have opportunities to share readings and interpretations of their own. 
Participants are encouraged to bring each of the two books listed in the description as well as works they 
feel could contribute to the discussion. 

 
Facilitators: Lori Kuwabara, English Professor, Santa Rosa Junior College, Santa Rosa, CA; Robert 
Cooley, English and Classics Teacher, Northfield Mount Hermon School, Mount Hermon, MA. 



Friday 

20 

Friday Schedule at a Glance 
 

8:30 – 10:15 AM  Welcome and Keynote Address III  
! Grand Ballroom 

 
Jawanza Kunjufu 

An African Centered Response to Ruby Payne's Poverty Theory 
Ruby Payne has become very popular with White educators of African American children. Her 
work essentially concludes that for students who are not White and middle income, it will be 
very difficult to reach full potential. In this presentation, Dr. Kunjufu categorically disagrees 
with this position and will dissect this erroneous race and income paradigm. This presentation 
will document why the success of a child cannot be determined solely by race, or parental 
income, asking, how significant (really) is race, income, family structure, or level of parents' 
education in determining educational attainment? Finally, he will highlight what successful 
schools are doing in low-income, African American neighborhoods, where children are often 
fatherless, and mothers often do not have college degrees. This presentation aims to educate 
the educators - and better equip them to teach African American children. 

 
10:30 – 12:00 PM  Concurrent Workshops 

 
12:15 – 1:15 PM  Lunch 

Pick up your box lunch in the pre-function area on the Sheraton’s second and third floors 
Optional: Informal discussion groups on various topics will take place in the ballroom. 
Everyone is welcome. 

 

1:15 – 2:45 PM  Concurrent Workshops 

 
3:00 – 4:30 PM  Concurrent Workshops 

 

5:00 – 6:45 PM Shabbat Dinner   
! Grand Ballroom  
Pre-registration required 

 

7:00 – 8:15 PM  Keynote Address IV 
! Grand Ballroom 

 
Salome Raheim  

Keep Your Eyes on the Prize: The Role of Song in Critical Liberation Praxis 
Historically, song has played a vital role in unifying, empowering and mobilizing people to 
work toward social justice. Song can be used to construct powerful individual and collective 
identities and communicate urgency to act in the face of oppressive practices. This 
performative analysis examines the potential for song to support critical liberation praxis 
among youth and adults. 

 

8:30 – 9:30 PM  Support/Caucus Groups (See Pages 7 and 8 for Details) 

 

8:30 – 10:00 PM  Film Screenings & Literary Discussion 
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Concurrent Workshops  Friday, 10:30 AM – 12:00 PM  

31) Foundations of White Privilege: Why Didn't My 
Teachers Tell Me the Truth?  
Joe Feagin 

Intermediate 

In this workshop Dr. Joe Feagin will explore some historical 
foundations of white power, wealth, and privilege in the U.S. 
In addition, he will examine how this engineered racial 
inequality has been rationalized in the white racist frame. 

! Grand Ballroom 
 

32) The Constant Seduction of White Domestication: 
Exploring the Risks for White Allies to Abdicate to a 
Racist Status Quo  
Rhea Almeida and Nocona Pewewardy 

Intermediate 

This workshop employs a case study approach to provide 
examples of circumstances and situations when white allies 
invoked sources of privilege. Discussion with participants will 
focus on how invoking white privilege abdicates to a racist 
status quo. Applications of reflexivity and transparency to 
countervail white privilege will be discussed, using a 
combination of didactic and experiential approaches. We 
invite the audience to bring their own experiences that reflect 
such collisions with white allies. 

! King Edwards East 
 

33) Real Talk: Accountability on the Long Road to 
Liberation  
Sharif Green and Iris Rubinstein 

Intermediate 

In this interactive workshop we will explore intersectionalities 
in within group accountability, specifically examining how to 
honor these while at the same time forming alliances with 
other systems. We will use dialogue and inquiry to construct a 
matrix that identifies allies that are compatible with a social 
justice paradigm, distinguishing them from those whose 
structure and agenda collude with larger systems of power. We 
ask you to consider these questions before attending the 
workshop: How authentic are you to the communities/issues 
you are concerned about? Do you hold yourself accountable? 
How? When there is collusion or derailment among the 
powerful at the expense of others – how do you move 
forward? How do you move beyond the fear of looking bad or 
ill-formed or simply wrong? With all the pitfalls in doing 
white privilege/anti-racist work, how do you still move 
forward and promote equity and fairness? 

! King Edwards West 
 

34) Building White Anti-racist Organizing - 
Rediscovering our Organizing Roots  
AWARE – Sarah Shrieber and Kevin D’Amato 

All Levels 

AWARE-LA has created an innovative, grassroots organizing 
project in Los Angeles, CA. We have been bringing together 
white anti racist activists and begun to organize in the white 
communities in Los Angeles. Through initiating partnerships 
with local community of color social justice groups, we are 
seeking an active role in campaign issues such as opposing 

gentrification or opposing racist immigrant repression. We 
take on the particular role of organizing within the white 
community in whatever form that takes within a specific 
campaign. This workshop will explore the model in LA and 
offer specific tools for how to build a group in your 
community. This groundbreaking work offers hands-on tools 
for moving from being an anti-racist activist to anti-racist 
organizer. 

! King George North 
 

35) Putting the “Critical” Into “Cultural Competence” 
Diane Finnerty 

All Levels 

The term “cultural competence” has gained popularity in 
numerous sectors: social services, health, education, and 
business. But too often “cultural competence” programs 
promote a “recipe book” approach to culture and issues of 
difference, and ignore issues of social privilege and 
oppression. This workshop will offer a model and resources 
for using the concept of critical cultural competence to build 
capacity for individuals and organizations. We will unpack the 
terms “diversity,” “culture,” and “social privilege,” and 
discuss strategies for doing cultural competence work that 
moves organizations toward social justice and not just slightly 
improved social services. 

! King George South 

36) South Africa After Apartheid From a Native 
American Woman’s Perspective  
Marguerite Arai Cantu 

All Levels 

This past summer (07), Marguerite Cantu participated in the 
CIEAA’s (Council for International Educational Exchange) 
faculty development seminar in South Africa. Cantu, being 
Native American, (Ute and Cherokee), also used her culture as 
a lens to compare the journey of Indigenous South Africans to 
Natives here. There is much to be learned from understanding 
the effects of colonization and apartheid; the progress and 
ongoing struggles. The workshop will conclude with a 
traditional Native way of finding Balance for each participant. 

! Kilkenny 
 

37) Understanding and Addressing Resistance from 
People from Privileged Groups to Social Justice 
Issues  
Diane Goodman 

Intermediate 

One of the most challenging aspects of educating about social 
justice issues is the resistance encountered from people 
(students) from privileged groups. When people become 
resistant, they reject challenges of the dominant ideology and 
avoid critical self-reflection. This interactive session will 
include presentation, personal reflection exercises, and 
discussion. It will help participants gain insight into why 
people act resistant and offer a range of strategies to help 
prevent, reduce and address resistance, in the classroom and 
beyond. 

! Waterford 
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38) United to End Racism: The Role of White People 
in Ending Racism  
Dvora Slavin 

All Levels 

This workshop puts particular attention on the role that white 
people can play in ending white racism. White people are set 
up to play an oppressive role in our society and it's critical that 
we get to reclaim our own goodness and intelligence as we get 
an opportunity to face our challenges, confusions, fears and 
hopes when it comes to eliminating racism. This workshop 
introduces the tools of listening and focusing attention on 
these challenges through the tools of Re-Evaluation 
Counseling as a method for enhancing our progress. 

! Suffolk 
 

39) Leading While White: Increasing Your Ability to 
Address Racism and White Privilege in Your 
Organization  
Francie Kendall 

Intermediate-Advanced 

Leading While White will offer tools to help participants: 
Understand themselves and their lives as white people; 
Recognize the impact and ramifications of their personal 
behaviors on people of color and other whites; and Enhance 
their skills in working with other white leaders to create work 
environments that are hospitable for all people. 

! Longford 
 

40) Human Rights as a Means to Address White 
Privilege  
Manisha Desai 

Intermediate 

The workshop will focus on how we can use a transnational, 
human rights framework to address the issues of white 
privilege and begin to think beyond the US only framework. It 
is also a way to begin to link to other privileges and power 
inequalities. 

! Wexford 
 

41) Culturally Responsive K-12 Classroom Practice  
Ilsa Govan and Raymond Williams 

Intermediate 

Now that you're aware of your own biases and have some 
knowledge about those who are culturally different from you, 
how does that translate into the classroom? Drawing from our 
own experiences as teachers, we will share strategies for more 
effective pedagogy, curriculum, and classroom management. 
We will also present video of culturally responsive classroom 
practices from Seattle Public Schools. This is an opportunity 
for educators to collaborate as we wrestle with how to address 
privilege at the classroom level and tie anti-bias work into our 
everyday practice and mandated curriculum. 

! Middlesex 
 

42) Creating Social Justice in Organizations: Sharing 
Best Practices and Lessons Learned (Part 1) 
Kathy Obear, Vernon Wall and Jamie Washington 

All Levels 

Well-intended diversity initiatives often fall short of desired 
outcomes. While efforts may increase awareness, most do not 
create significant organizational change that is sustainable 
over time. How can we create inclusive, socially just 
organizations through systemic, long-term culture change? 
The three presenters of this program have experience 
partnering with leaders to design and implement strategic 
Multicultural Organization Development change initiatives in 
colleges and universities, human service agencies, and 
corporations. During this session they will facilitate dialogue 
that explores both the best practices and lessons learned as 
organizations have worked to create inclusive, socially just 
environments for all constituents. Participants will receive a 
workbook of materials to use as they create systemic 
organizational change. This workshop will continue today 
during the 1:15 –2:45 workshop time. 

! Highland 
 

43) Race & Beyond: Building Inclusive Organizations  
Maura Cullen 

Beginner-Intermediate 

Considered one of the most inclusive sessions on diversity, 
this honest and engaging program gets to the core of the 
problem: our fear of being judged and misunderstood. This 
fear prevents good people from taking meaningful action. At 
times we are so afraid of saying the ‘wrong’ thing that we 
make the biggest mistake of all which is to say nothing. Our 
patterns of communication are vital to our success when 
exploring such explosive issues as race, gender, sexual 
orientation, class, disabilities, age and religion.  

! Charles 
 

44) Organizing a Community of White Anti-Racists: 
Lessons Learned  
Dottye Burt-Markowitz, Olivia June Fite, Dianne Lyday, Betsy Merbitz 
and Maggie Potapchuk 

Beginner-Intermediate 

White anti-racist caucuses are critical to working strategically 
on community issues around racism, for doing our personal 
work, and doing so in partnership with people of color. How 
can you begin to develop a community of white anti-racists? 
What are the pitfalls you should avoid? What are the processes 
& philosophies that are essential to success? This workshop is 
intended to share the effective, and sometimes not effective, 
experiences of successful white anti-racist caucuses and tips 
for how to begin. In this workshop there will be an 
opportunity to work with others on an action plan. 

! Stonehaven 
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45) Exposing White Privilege: Lessons from the Color 
of Fear  
Victor Lewis and Peggy McIntosh 

Advanced 

In this session we will explore the rhetorical tactics and 
conceptual devices which help to keep white privilege 
“hidden” from people socialized as white and how to 
challenge these practices in educational settings. We will look 
at “case examples” from the documentary The Color of Fear to 
explore what white privilege looks like, and how the 
“innocence” and “ignorance” of privilege both hide and 
maintain white supremacist power. This advanced interactive 
workshop will provide powerful learning tools to help social 
justice educators and classroom teachers who use The Color of 
Fear as a tool for rigorous scholarly, personal and political 
study. 

! Mahogany 

46) Beyond Deficit Theory: Authentic Anti-Poverty 
Praxis for Activists and Educators  
Paul C. Gorski 

Intermediate 

Two devastating myths have guided much of the 
contemporary praxis on class and poverty issues: deficit 
theory and the “culture of poverty.” As a result, while anti-
poverty activists focus on “raising people out of poverty,” the 
class structure remains tightly in place. The purpose of this 
workshop is to explore strategies for building more authentic 
praxis for eliminating classism and poverty—strategies that 
reject deficit theory and the culture of poverty myth and that 
focus on undermining the systems and structures that require 
the existence of poverty. 

! Worthy 

 

Concurrent Workshops Friday 1:15 – 2:45 PM 

47) Cracking the Codes of Internalized Racial 
Oppression and Internalized Racial Supremacy (Pt.1) 
Michael Benitez, Victor Lewis, Shakti Butler and Peggy McIntosh 

Intermediate-Advanced 

The purpose of this session is to provide a platform for 
learning and dialogue that will allow us to explore the subject 
of internalized racial oppression, internalized racial supremacy 
and their impact upon our lives. The history and social 
contexts of race, racism, privilege and power get encoded 
within us, and then externalized through our behaviors. These 
behaviors are made manifest in our relationships, 
communities, cultures and institutions - all of which comprise 
the systems we live in. During our time together we will 
consider both the historical and social contexts, as well as the 
consequences of the beliefs and behaviors that give rise to 
denial, internalized dominance, entitlement and their 
corresponding manifestations. We will also explore the 
inherent role internalized racial oppression and internalized 
racial supremacy play in "compelling" all of us to participate 
in systems that are designed - by their very nature - to 
reinforce themselves. When patterns of internalized racial 
oppression and dominance are made visible, we have more 
choices in working towards effectively towards dismantling 
them. We will look at how cultural identity development, 
intercultural relations, intra-cultural rejection, cross-cultural 
disassociation, and their subsequent influences upon our 
institutionalized socio-political realities, keep us from 
developing the capacities that are needed to enhance the 
respective worlds we live in. These contexts and topics will be 
woven together through presentations of historical, social and 
contemporary challenges. As a learning community we will 
utilize experiential, didactic and creative approaches to engage 
all of our powers and resources of body, mind, heart and 
imagination. This workshop will continue today during the 
3:00-4:30pm workshop time. 

! Mahogany 
 

48) United to End Racism: Listening As One Tool for 
Social Change Activists  
Azi Khalili, Alysia Tate and Eric Braxton 

All Levels  

In order to truly transform society we need to not only change 
institutions, but also heal the damage that the oppressive 
society has done to all of us. Living in this oppressive society 

has left us with distrust, fear, timidity, anger, grief and 
difficulties in working together effectively and in being able to 
come up with effective ways to end oppressive policies and 
institutions. Many revolutions have failed because they could 
not engage people in a process to remove the scars of 
oppression and oppressive societies. This workshop will 
address how combining action, theory, and healing can create 
a powerful tool for world change. Activists and organizers 
from more than a dozen countries have found the tools of Re-
evaluation Counseling to be useful in supporting themselves 
and the people with whom they work. These tools can be used 
to support people through difficult times and internal conflicts, 
and deal with burnout as well as to help people reclaim their 
full intelligence, power, and joy for life as we work toward a 
world without oppression.  

! Suffolk 
 

49) People of Color Identity: White Supremacy & 
Internalized Racist Oppression  
Jorge Zeballos, PaKou Her, Robette Dias, Willard W. Bass, Jr. 

All Levels 

This workshop focuses on creating a common understanding 
of internalized racist oppression, and how people of color 
function within a system of white supremacy. Manifestations 
of internalized racist oppression are explored, and various 
stories from all communities of color are strongly encouraged. 
Most importantly, we ask the question, “How does 
internalized racist oppression prevent People of Color from 
building a strong collective movement against white 
supremacy?” Participants will also be asked to envision the 
behaviors that will lead to our own liberation and allow us to 
reclaim our humanity. 

! King Edwards West 
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50) Building White Anti-racist Organizing - 
Rediscovering our Organizing Roots  
AWARE – Sarah Shrieber and Kevin D’Amato 

All Levels 

AWARE-LA has created an innovative, grassroots organizing 
project in Los Angeles, CA. We have been bringing together 
white anti racist activists and begun to organize in the white 
communities in Los Angeles. Through initiating partnerships 
with local community of color social justice groups, we are 
seeking an active role in campaign issues such as opposing 
gentrification or opposing racist immigrant repression. We 
take on the particular role of organizing within the white 
community in whatever form that takes within a specific 
campaign. This workshop will explore the model in LA and 
offer specific tools for how to build a group in your 
community. This groundbreaking work offers hands-on tools 
for moving from being an anti-racist activist to anti-racist 
organizer. 

! King George North 
 

51) The Role of White LGBT Allies in the Struggle for 
Racial and Immigrant Justice  
Diane Finnerty 

All Levels 

This session will explore the motivations and challenges 
facing the white LGBT community in our commitment to 
stand as allies with/in struggles for social justice. The 
workshop will explore many pragmatic questions, including 
an exploration of: white privilege within the LGBT 
community and a discussion of the motivations and challenges 
for standing as allies, including strategies for responding to the 
intentionally provocative question, “Are ‘gay rights’ ‘civil 
rights’?”; the use of “gay marriage” and “illegal immigration” 
as wedge issues in the 2008 Presidential election, including 
strategies for resisting the wedge and building stronger 
alliances and coalitions; exploration of culture and its 
implications for discussions of gender and sexuality, including 
the media’s white-washing of what it means to be “gay” and 
the power that comes from challenging that image. All people 
are encouraged to attend the session. The facilitator identifies 
as a lesbian and a white ally, and will encourage conversation 
that unpacks the challenges and builds upon the power of 
standing in alliance across and because of our differences.  

! King George South 
 

52) Strategies from the Knapsack Institute: Dealing 
with Student Resistance in the Classroom  
Abby Ferber, Andrea Herrera, Christina Jimenez and Dena Samuels 

All Levels 

This workshop examines the resistance faculty can face in the 
high school and college classroom when discussing issues of 
race, gender, sexuality, privilege, and oppression. We will 
examine the various forms resistance takes, including hostility, 
anger, and silence, and provide practical strategies for 
preempting, responding to, and (ideally) getting students to 
see their resistance. Participants will be asked to share specific 
examples they have encountered for discussion.  

! Kilkenny 
 

53) The Costs of Oppression to People from 
Privileged Groups: Why We All Have a Stake in Social 
Justice  
Diane Goodman 

Intermediate-Advanced 

People from dominant groups have access to power and 
privilege that people from oppressed groups are denied. Yet, 
living in a society with institutionalized inequality is 
dysfunctional, dehumanizing and detrimental to all. This 
experiential workshop will explore the psychological, social, 
moral/spiritual, intellectual and material costs of oppression to 
people from privileged groups. We will discuss how this 
perspective can be used to reduce resistance to social change 
and provide an impetus to support social justice efforts.  

! Waterford 
 

54) The Great White Elephant: How White People Can 
Keep Their Racial Privilege Visible  
Robin Parker and Pamela Smith Chambers 

Intermediate 

White privilege is the proverbial “elephant in the room.” It 
loudly trumpets over our conversations, knocks over all the 
furniture that would otherwise provide a comfortable place for 
us to meet, and sends people of color running for safety. Most 
important, white privilege is the elephant that white people 
have agreed to ignore and usually never mention although its 
effects on our cross-race interactions can be devastating. In 
this workshop, participants will learn a new mental model for 
addressing racial privilege; find out how one “Big Question” 
can change awareness about racial privilege; and discover 
practical ways to keep racial privilege visible. 

! King Edwards East 
 

55) Taking A Personal Inventory  
Robert Amico and Gaston Dembele 

Beginner-Intermediate 

This workshop will involve an interactive exercise designed to 
raise awareness about one's cultural competency. Participants 
can come to understand their cultural and racial positionality 
and the power and prejudices that accompany their 
poistionality. The participants will have an opportunity to 
share their insights with others and challenge themselves 
through a visioning exercise for future action. 

! Longford 
 

56) Who is Funding the Movement? Social Justice 
Philanthropy  
John-Paul Chaisson-Cardenas and Sarah Studer 

Beginner-Intermediate 

This will be a conversation on how mainstream funding 
models may sometimes co-opt social and racial justice efforts 
in-order to soften their analysis and impact. Participants will 
explore how racism, power and privilege get expressed 
through many Philanthropic Institutions, the institutions and 
organizations they fund and the communities they purport to 
serve. Participants will collaboratively explore alternative 
models for fundraising and granting. 

! Wexford 
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57) Popular Culture and Social Justice Pedagogies  
Warren J. Blumenfeld and Flaurie Imberman 

Beginner 

Have you watched "Borat" 5 times or did you swear to never 
to watch it? Does South Park make you run the other way, or 
do you watch all the reruns that Comedy Central offers? How 
about Sarah Silverman? What do you think of her show? And 
what do the Geico "Cave Men" commercials really mean? 
What roles do humor and popular culture play in the struggle 
against oppression? Join us as we view a few clips together 
and discuss whether these cultural phenomena reiterate and 
perpetuate social oppression, or, rather, expose and bring to 
light unacknowledged forms of dominant group privilege and 
issues of domination and subordination as a means of teaching 
and promoting social justice. 

! Middlesex 

 
58) Creating Social Justice in Organizations: Sharing 
Best Practices and Lessons Learned (Part 2) 
Kathy Obear, Vernon Wall and Jamie Washington 

All Levels 

Well-intended diversity initiatives often fall short of desired 
outcomes. While efforts may increase awareness, most do not 
create significant organizational change that is sustainable 
over time. How can we create inclusive, socially just 
organizations through systemic, long-term culture change? 
The three presenters of this program have experience 
partnering with leaders to design and implement strategic 
Multicultural Organization Development change initiatives in 
colleges and universities, human service agencies, and 
corporations. During this session they will facilitate dialogue 
that explores both the best practices and lessons learned as 
organizations have worked to create inclusive, socially just 
environments for all constituents. Participants will receive a 
workbook of materials to use as they create systemic 
organizational change. 

! Highland 
 

59) Dumb Things Well-Intended People Say: Taking 
Adversity Out Of Diversity  
Maura Cullen 

All Levels 

Even well intended people cause harm. Have you ever found 
yourself saying "Some of my best friends are..." or "I don’t 
think of you as..."? People often make statements which they 
intend to be supportive or complimentary, but end up being 
problematic. Meant as joining statements, these remarks often 
have the opposite effect and end up creating a larger divide 
and at times even anger. What is also troubling is that many of 
us are not aware that we have done anything wrong. Whether 
confronting offensive language/jokes or differences in values, 
our ability to communicate across difference becomes a 
critical weapon in dismantling escalating tensions. Participants 
will gain knowledge of communication traps, how to avoid 
them and what tools to use in their place. 

! Charles  
 

60) Free Land: Excavating the Legacy of Manifest 
Destiny and White Privilege through Hip Hop Theater  
Ariel Luckey 

Beginner-Intermediate 

 Do you live on stolen Native American land? Did your 
ancestors Homestead? Do you know the history of the land 
you live on? Through interactive theater exercises, music, and 
group discussions, we will explore our family histories and 
cultural narratives about who we are, where we live and how 
we got here. Tracking our families’ footprints across the land 
and the history of US colonialism and westward expansion, 
we will examine how they impact where we stand and who we 
stand with today. We will draw on the lessons and inspiration 
of our family stories to guide and inform our community 
activism and to build strategic alliances for racial justice. 

! Stonehaven 
 

61) Powerful Partnerships: Transformative Alliance 
Building - Part I  
AWARE – Diane Burbie, Jason David, Shelly Tochluk and Hamid 

Khan  

Advanced 

This workshop spans two sessions (parts I and II) in order to 
invite participants to identify the core principles of alliances 
built upon relationships of deep trust. An exploration follows 
regarding what building those relationships requires, including 
the risks, challenges, and investments. Participants are 
introduced to Transformative Alliance Building, a model 
articulating the presenters’ experiences with cross-race 
alliances. This leads to an investigation during the second 
session of what this model requires above and beyond 
traditional ways of working together across race. Through 
self-examination, each participant will then identify how the 
model can be used to build relationships with potential 
alliance partners as well as strengthen their existing alliances. 
Please plan to attend Part II today from 3:00-4:30pm in ! 
Worthy. 

! Worthy 
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Concurrent Workshops  Friday 3:00 – 4:30 PM 

62) Continuation of Cracking the Codes of Internalized 
Racial Oppression and Internalized Racial Supremacy  
Michael Benitez, Victor Lewis, Shakti Butler and Peggy McIntosh 

Intermediate-Advanced 

(This is part two of a session that started at 1:15). The purpose 
of this session is to provide a platform for learning and dialogue 
that will allow us to explore the subject of internalized racial 
oppression, internalized racial supremacy and their impact upon 
our lives. The history and social contexts of race, racism, 
privilege and power get encoded within us, and then 
externalized through our behaviors. These behaviors are made 
manifest in our relationships, communities, cultures and 
institutions - all of which comprise the systems we live in. 
These systems are rooted in and connected to specific historical 
and social contexts. During our time together we will consider 
both the historical and social contexts, as well as the 
consequences of the beliefs and behaviors that give rise to 
denial, internalized dominance, entitlement and their 
corresponding manifestations. We will also explore the inherent 
role internalized racial oppression and internalized racial 
supremacy play in "compelling" all of us to participate in 
systems that are designed - by their very nature - to reinforce 
themselves. When patterns of internalized racial oppression and 
dominance are made visible, we have more choices in working 
towards effectively towards dismantling them. We will look at 
how cultural identity development, intercultural relations, intra-
cultural rejection, cross-cultural disassociation, and their 
subsequent influences upon our institutionalized socio-political 
realities, keep us from developing the capacities that are needed 
to enhance the respective worlds we live in. These contexts and 
topics will be woven together through presentations of 
historical, social and contemporary challenges. As a learning 
community we will utilize experiential, didactic and creative 
approaches to engage all of our powers and resources of body, 
mind, heart and imagination.  

! Mahogany 
 

63) Cross-Disciplinary Social Justice Education: 
Insights from the fields of American Indian Studies, 
Education and Social Work  
Cornel and Nocona Pewewardy 

Beginner-Intermediate 
The term critical is a modifier that represents power analyses 
and is often coupled with concepts such as perspective, content, 
thinking, consciousness, theory, and pedagogy. Power analyses 
focus on the dysconscious beliefs that perpetuate social 
stratification and the benefactors of structural inequalities. 
Power analyses also elucidate liberatory alternatives for 
understanding one's human, social, and economic potential. 
Praxis results from liberatory thinking that catalyzes 
participation in redress. This workshop is based on the premise 
that academic communities are fertile with ascribed and earned 
privileges and an important location for critical libration praxis. 
The presenters will share insights from their experiences 
engaging in critical liberatory praxis as educators at 
predominantly white universities, tribal colleges (Cornel 
Pewewardy),and in multicultural institutions of higher education 
in three discreet academic disciplines: education, American 
Indian Studies, and social work. The workshop will concentrate 
on promoting critical liberation praxis through course design 
that begins with syllabus construction, is sustained through 
assignments, and supported by classroom pedagogy. Participants 
are encouraged to participate in the workshop by sharing their 

wisdom, insights, and strategies so the group process 
synergistically promotes regeneration for continued 
involvement in ongoing efforts to challenge white privilege.  

! King Edwards East 
 

64) White on White: Communicating about Race with 
Critical Humility  
European American Collaborative Challenging Whiteness 

All Levels 

Are you looking for an inviting place as a white activist to be 
challenged in honing your communications skills with other 
white folks, especially about white privilege and racism? In this 
session we'll use experiential processes to try out a practice we 
call critical humility: a way of communicating with confidence 
while remembering that what we know is always evolving, and 
there is a lot we don't know. We welcome folks of color to this 
session, and we'll be focusing on helping white folks work with 
this communication strategy. 

! King Edwards West 
 

65) Multicultural Leadership Development: Surviving 
and Thriving Against the Odds  
Joe-Joe McManus and Catherine Wong 

Intermediate 

This interactive session will focus on exploring multicultural 
leadership and the development of diverse, culturally 
competent, and critically engaged leaders. Participants will 
gain the components needed to build their own multicultural 
leadership framework that can be incorporated into their 
respective schools and/or organizations. Related issues of white 
privilege, social justice, multicultural education, and 
educational activism will be addressed. Workshop leaders will 
also share relevant aspects of their professional leadership 
development both within the US and internationally. This 
session is meant for educators (in the broadest sense), parents, 
community activists, and anyone interested in leadership 
development and change agency. 

! King George North 
 

66) Leading While White: Increasing Your Ability to 
Address Racism and White Privilege in Your 
Organization  
Francie Kendall 

Intermediate-Advanced 

Leading While White will offer tools to help participants: 
Understand themselves and their lives as white people; 
Recognize the impact and ramifications of their personal 
behaviors on people of color and other whites; and Enhance 
their skills in working with other white leaders to create work 
environments that are hospitable for all people. 

! King George South 
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67) The Ingredients of Oppression and Privilege: Don’t 
Let them Ruin the Gumbo  
Cyrus M. Ellis 

All Levels 

This workshop is designed for all attendees to examine the 
fabric of America through the metaphor of Gumbo. The 
presenter will provide each attendee with the foundation 
concerning the metaphor of gumbo and then introduce how 
oppression and privilege impacts everyone and harms our ability 
to create a world that is empowering for all and for future 
generation. Attendees will have an opportunity to be part of a 
raffle for a door prize at the end of this workshop. 

! Kilkenny 
 

68) United to End Racism: Young People and Adults 
Ending Racism, Shoulder-to-Shoulder  
Jenny Sazama 

All Levels  

Young people are in a perfect position to help end racism. As 
young ones, we were all revolutionaries: before we ever adapted 
to racism, we defied its messages and conditioning. But we 
needed adults to support our intelligent efforts. In this workshop 
for young people and adults, participants will use the method of 
Re-Evaluation Counseling to begin healing from the grief and 
frustration that inhibit our natural partnerships as youth and 
adults to challenge racism. Listening skillfully to each other's 
earliest experiences witnessing and interrupting racism, we will 
explore tools for backing youth in doing what all humans know 
inherently, and which young people have not forgotten. 

! Waterford 
 

69) Building Alliances on Your Campus or Workplace  
Lance Huffman and Michael Sliwa 

Beginner 

Coming to grips with the concept of white privilege can be 
overwhelming, especially when we feel like we are alone. This 
workshop will help generate ideas about how to develop 
alliances with other like-minded faculty and staff on your 
campuses. Another topic addressed will be how to identify 
problems and challenges we face, such as people on our 
campuses who oppose, or do not understand, us. The focus will 
be on developing alliances, not on how to become “saviors of 
the world”.  

! Suffolk 
 

70) Taking A Personal Inventory  
Robert Amico and Gaston Dembele 

Beginner-Intermediate 

This workshop will involve an interactive exercise designed to 
raise awareness about one's cultural competency. Participants 
can come to understand their cultural and racial positionality 
and the power and prejudices that accompany their poistionality. 
The participants will have an opportunity to share their insights 
with others and challenge themselves through a visioning 
exercise for future action. 

! Longford 
 

71) Who is Funding the Movement? Democratizing 
Philanthropy  
John-Paul Chaisson-Cardenas and Sarah Studer 

Intermediate-Advance 

Participants will participate in a mock granting committee. 
Through participatory exercises, the mock granting-committee 
will and explore and unpack a variety of structures, 
assumptions, theories, skills and processes that maintain or 
mitigate imbalances of power and privilege in philanthropic 
ventures. Finally, participants will propose possible strategies 
to affect change in traditional philanthropy. This workshop is 
designed as continuation of Part 1 OR for people who have 
some experience in non-profit or grant making organizations.  

! Wexford 
 

72) White Teachers, Children of Color: Growing 
Culturally Relevant Practitioners  
Fran Davidson, Ilsa Govan and Tilman Smith 

All Levels 

We’ve all heard the statistics: more and more children of color 
will spend a lot of time in classrooms with white teachers. 
When these mostly well-intended practitioners are neither 
aware of the cultural values and beliefs that drive their 
teaching, nor have acquired an analysis of power relations in a 
racist society, children of color are at risk. This facilitated 
round table conversation joins theory and experience to 
culturally relevant practice and discusses The Work of 
European Americans as Cultural Teachers (We-Act). 

! Middlesex 
 

73) Religious Pluralism and Christian Privilege  
Jamie Washington 

All Levels 

A recent study done in higher education revealed two of the top 
five issues on the minds of first year students are spirituality 
and engaging effectively across difference. Since 9/11/01, the 
issues of religious diversity and pluralism have been on our 
screen. However, seldom do we engage issues of religious 
diversity through the same lens we do other issues. Christian 
privilege is one of those taboo topics on most campuses. This 
session will create a space for us to begin to examine the 
dynamics of spiritual and religious diversity in the context of 
Christian privilege. 

! Highland 
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74) Community Change Initiatives Addressing Racial 
Inequities  
Maggie Potapchuk, Hedy Tripp and Darlene Flynn 

Intermediate-Advance 

There is a growing trend in the United States of comprehensive 
community change initiatives addressing racial inequities 
(CCIRs). These initiatives are engaging the community, building 
leadership capacity, and addressing issues such as economic 
equity, educational attainment gaps, immigration and refugee 
issues etc. The discussion will be grounded in the experiences of 
Seattle's Race and Social Justice Initiative and St. Cloud MN – 
Create CommUnity initiative with a review of several 
community change initiatives that are explicitly addressing 
racial inequities. The presentation will include information 
about strategies, messaging, and lessons learned and how they 
engaged white people in these initiatives. Join us for a 
discussion of what you and we have learned about what it takes 
to address institutional racism and white privilege on a large 
scale. 

! Stonehaven 
 

75) The Economic Matrix: We Can’t Leave out Class, 
Wealth and Power  
Paul Kivel 

Beginner-Intermediate 

This interactive workshop will help activists, teachers, trainers, 
community members, and citizens understand their role in the 
economic pyramid and learn exercises for helping people deal 
with the economic realities they face. The economic and class 
system has a powerful role in determining every aspect of our 
lives—yet how often do we talk about it? More than a diversity 

issue, the economic system is the framework through which 
every diversity issue gets played out. The social justice agenda 
has always been equal opportunity for all. But this agenda will 
continue to fail unless we incorporate an understanding of 
economics and class into our work and into our classrooms and 
activism. The unfinished legacy of the Civil Rights Movement 
cannot be limited by structural inequality of any kind and 
economic inequality undermines our progress in other areas. 
The work around issues of economic justice is not only 
unfinished, in the everyday practice of our social justice work it 
is barely begun.  

! Charles 
 

76) Powerful Partnerships: Transformative Alliance 
Building - Part II  
AWARE – Diane Burbie, Jason David, Shelly Tochluk and Hamid 
Khan 

Advanced 

This second part of the two-part workshop builds on our 
conversations around the core principles of alliances built upon 
relationships of deep trust and an exploration regarding what 
building those relationships requires, including the risks, 
challenges, and investments. Participants continue a discussion 
on Transformative Alliance Building, a model articulating the 
presenters’ experiences with cross-race alliances. This leads to 
an investigation of what this model requires above and beyond 
traditional ways of working together across race. Through self-
examination, each participant identifies how the model can be 
used to build relationships with potential alliance partners as 
well as strengthen their existing alliances. 

! Worthy

 

 

Film Screenings & Literary Discussion Friday, 8:30 – 10:00 PM 

! Worthy 
Rivers of Change: Part III Mirrors of Privilege: Making Whiteness Visible  

A film by Shakti Butler, Mirrors of Privilege features the experiences of white women and men who have worked to 
gain insight into what it means to challenge notions of racism and white supremacy in the United States. They reveal 
what is often required to expose and move beyond the denial, defensiveness, guilt, fear, and shame that keep 
systemic racism in place. The film’s subjects model some of the skills and awareness needed to make effective 
commitments toward building racial equality and justice. 
 
Facilitator: Shakti Bulter 

 

! Mahogany 
WP 101: Getting in on the Conversation ! Mahogany 

White Privilege 101 consists of personal interviews with keynote speakers, workshop presenters, and 
participants from the White Privilege Conference (WPC). The video is organized according to three 
sections: Definition: What is white privilege?; Examples: What are some examples of white privilege?; 
and Action: What can I do about white privilege? 

 
Privilege: The Mirror of Discrimination  

This short film explores the impact of white privilege on white people and people of color through the 
stories of six women: undergraduates, graduate students and one professor. The film asks the questions: 
"What is white privilege? How does it affect your life? What are some examples of privilege?" The film 
emphasizes and exemplifies the ways in which the privileges on Peggy McIntosh's list of white privileges 
affects individuals personally.  
 
Facilitator: Ali Michael, filmmaker, PhD candidate in education at The University of Pennsylvania 
Graduate School of Education. 
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! Charles 
Banished 

Banished, a new film from California Newsreel that is generating much discussion, vividly recovers the 
too-quickly forgotten history of racial cleansing in America when thousands of African Americans were 
driven from their homes and communities by violent, racist mobs. The film places these events in the 
context of present day race relations by following three concrete cases where black and white citizens 
warily explore if there is common ground for reconciliation over these expulsions. Banished raises this 
larger question: will the United States ever make meaningful reparations for the human rights abuses 
suffered, then and now, against its African American citizens? Can reconciliation between the races be 
possible without them? 

 
Facilitator: Bailey Jackson, Associate Professor, Social Justice Education UMASS Amherst.  
 

 

! Highland 
My People Are…: Youth Pride in Mixed Heritage  

A film by the Multiethnic Education Program, a project of iPride. This high energy film made by youth 
for youth promotes positive racial identity in all young people while highlighting the multiracial 
experience. Mixed race people are one of the youngest and fastest growing groups in the United States. 
Discover a language that embraces multiracial identity and brings visibility to mixed heritage youth and 
families. Young performers share their pride in culture, history & ethnic roots through theatre, spoken 
word, interview, dance, rap and song. More than just an educational film, “My People Are…” is an 
intelligent, creative and dynamic celebration of the complexities of family heritage. After the film, join us 
for a brief Q&A with the film creators and learn more about the Action Booklet of classroom activities 
designed to accompany the film.  
 
Facilitators: Tarah Fleming and Jilchristina Vest 

 
And Privilege: a short opening film by Aislinn Dewey This short piece explores the invisible system of racism 
and white privilege. It was inspired by the writings of Peggy McIntosh to create a dialog and even a behavioral 
change among its viewers. It reveals the institutional benefits that white people are given as a means to create an 
elevated consciousness. Using animation in an engaging way, Dewey aims to slowly open up this issue to viewers. 
Aislinn Dewey: Soon to graduate NYU's Interactive Telecommunications Program within Tisch School of the Arts. 

 

 

! Suffolk 
Analysis of texts: Socratic Seminar  
Structured Dialogue about Power and Oppression  

For participants of all levels—recommended for educators. This session has two dimensions. One aspect 
is to become familiar with a learning strategy that can be used inside or outside of the classroom whose 
purpose is to deepen understanding through dialogue of a shared text. The second is to engage in dialogue 
to deepen our understanding of power and oppression by examining two short texts, one a statement by 
Maxine Green, and one by Patricia Hill Collins. The format allows for about 20 participants. If there are 
more than 20 attendees, there will also be a group of observers as well as participants. 
 
Facilitator: Susan Fleming, Goddard College



Saturday 

30 

Saturday Schedule at a Glance  
8:30 – 10:15 AM  Welcome and Keynote Address V  

! Grand Ballroom 

 
Joe Feagin 

The Two - Faced Racism  
Professor Joe Feagin will analyze disturbing data on extensive racist commentaries and 
performances recorded in recent diaries by 626 white college students at 28 colleges and 
universities. Keeping diaries for 6-8 weeks on average, these "educated" young whites 
recorded 9,000 accounts of racial events they had observed, about 7,500 of which involved 
blatantly racist commentaries and actions by whites, many of them friends and relatives. 
Feagin concludes with a critical assessment of the implications of these data for anti-racist 
education and interventions. 

 

10:30 – 5:00 PM  Fourth Summit for White, Anti-Racist Activists  
Advanced Registration Required Lead Facilitator: Summit Coordinating Committee 
! Mahogany 

 

10:30 – 5:00 PM  Institutes Advanced Registration Required 
Navigating Difficult Situations and Triggering Events: Focusing on Ourselves - Kathy Obear  
! King Edwards East 

 
Learning In the Home and at the School House - Cyrus M. Ellis  
! King George North 

 

10:30 – 12:00 PM  Concurrent Workshops 
 

12:00 – 12:30 PM  Lunch pick-up  
Pick up your box lunch in the pre-function area on the Sheraton’s second and third floors and 
bring it to your next workshop 

 

12:30 – 2:00 PM  Concurrent Workshops 
 

2:15 – 3:45 PM  Concurrent Workshops 
 

4:00 – 6:00 PM  Closing Ceremony: A Celebration of Youth  
! Grand Ballroom 
We invite and encourage ALL conference participants to join us for this year's FREE closing 
event. Our Celebration will feature cutting-edge artists from around the country in a multi-
disciplinary Funklorico. A Funklorico is a performance reminiscent of a DJ mix, in which the 
work of each artist flows into the next. There are no introductions, no hosts, and no empty 
space. Instead, it’s a constant flow of raw talent and energy. It gives poets, actors, musicians, 
and dancers the space to collaborate with one another in new ways and present the audience 
with a truly unique experience. The Funklorico will feature: headRush, Ariel Luckey, 
Melissa Green, Alix Olsen, The New Wilderness Project, Chelsea Michel Gregory, and 
other special guests!!  
 
The event will also feature youth from the WPC presenting original performance pieces crafted 
during the Youth Conference!! Please join us and show your support for our youth 
participants!  
 
Lead facilitators: headRush, Ariel Luckey, Eddie Moore, Jr., and iPride. 
 

6:00 – 8:00 PM  Support/Caucus Groups (See Pages 7 and 8 for Details) 
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Concurrent Workshops  Saturday 10:30 AM – 12:00 PM 

77) The Institutionalization of Activism and Manifest 
Apathy: Empowering the Disempowered  
Michael Benitez and Victor Lewis 

Intermediate 

This interactive session addresses the growing decline in 
student engagement across college campuses within and 
across diversity and social justice issues. Participants will be 
challenged to take a close look at today's intellectual 
communities and reflect on the state of collective 
consciousness, engage in dialogue about their roles as leaders 
and educators in the context of diversity and social justice, 
examine how we are encouraging students to think critically, 
and consider how a intergenerational disconnect has overtime 
led to a lack of systemic advocacy for historically oppressed 
groups. Presenters will engage participants in critical 
discussion about the role white dominance continues to play 
across campuses, provide examples and case scenarios to 
illustrate these practices, and make suggestions for contesting 
disempowering practices. Participants will also be encouraged 
to make connections between liberal cognition/ philosophy 
and contemporary practice and closely examine the obscurity 
and dangers of intergenerational detachment through the use 
of didactic, can reconstructive and restorative approaches to 
social justice and diversity education. 

! Grand Ballroom 

 
78) Finding the Whiteness in Womanhood  
Jo Murphy 

Beginner 

Many white women have often found that a complex 
relationship exists between their gender and race. This 
workshop will center on this theme, focusing on dialogue and 
listening around this issue of being white and a woman and the 
complications that exist in this relationship. Through a series 
of exercises including concentric circles and discussion, as a 
group we will work to define the relationship between being 
white and a woman and what consequences arise from this 
definition. Participants will come out of the workshop with a 
new understanding of themselves and of the issues at hand as 
well as a way to relate this issue to other crucial issues of 
oppression. This workshop will work to demonstrate the 
struggles that white women encounter when they attempt to 
come to terms with their whiteness and their gender and how 
recognition of whiteness proves important and crucial for 
social change in terms of race. The workshop will not only 
provide fuel for social change but also for personal change for 
all white people hoping to overcome racism in the United 
States. 

! King George South 

79) De-Colonizing the Mind: Unmasking the Practice 
of Honorary Whiteness  
Lalitha Shastri 

Intermediate 

Moving effectively from victimization to liberation requires a 
change in thinking as well as behavior. This highly interactive 
workshop addresses the process for understanding and 
renouncing the practice of "honorary whiteness", in which 
some people of color are granted a form of white privilege. 
Participants will work in small and large groups to address the 
issue in their own arenas of influence. 

! Kilkenny 
 

80) Critical Praxis Liberation Through Speaking, 
Training, Consulting  
John Igwebuike 

All Levels 

This workshop aims to train and equip tomorrow’s WPC 
keynote speakers, workshop presenters, and leading speakers. 
Attendees who are committed to fighting oppression through 
the power of the spoken word must attend this workshop. This 
action-based workshop will provide participants with a 
successful system used by numerous liberation speakers to 
build professional speaking, training, and workshop 
facilitation businesses. Participants will learn how to legally 
structure their business; build speaking contacts, market their 
message, develop and promote themselves, and build networks 
and mentors. Participants will gain countless ideas gleaned 
from interviews with well-known WPC presenters. In the end, 
interested participants will be equipped with the practical 
knowledge, tools, and abilities to parlay their passion for 
equity and justice into practical speaking, training, and 
consulting opportunities.  

! Waterford 
 

81) Real Talk: Accountability on the Long Road to 
Liberation  
Sharif Green and Iris Rubinstein 

Intermediate 

In this interactive workshop we will explore intersectionalities 
in within group accountability, specifically examining how to 
honor these while at the same time forming alliances with 
other systems. We will use dialogue and inquiry to construct a 
matrix that identifies allies that are compatible with a social 
justice paradigm, distinguishing them from those whose 
structure and agenda collude with larger systems of power. We 
ask you to consider these questions before attending the 
workshop: How authentic are you to the communities/issues 
you are concerned about? Do you hold yourself accountable? 
How? When there is collusion or derailment among the 
powerful at the expense of others – how do you move 
forward? How do you move beyond the fear of looking bad or 
ill-formed or simply wrong? With all the pitfalls in doing 
white privilege/anti-racist work, how do you still move 
forward and promote equity and fairness? 

! Longford 
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82) United to End Racism: The Intersection of Racism 
and Anti-Semitism  
Diane Balser and Barbara Love 

All Levels 

One of the ways anti-Semitism works has been to set Jews up 
to be blamed for the failures of society. This has diverted 
many progressive movements from taking on the real work of 
effectively challenging oppression in society. This includes, in 
particular, the many ways that anti-Semitism has been used to 
distract people from fighting for the end of institutional 
racism. In this workshop we will focus on the historical and 
contemporary manifestations of the intersection of racism and 
anti-Semitism both in the US and globally. We will provide an 
opportunity for participants to examine their own confusions 
and upsets, to analyze how these confusions get in the way of 
thinking about many contemporary issues connected to Black-
Jewish relations and other people of color, and especially how 
these confusions and upsets negatively impact the 
collaboration necessary to effectively eliminate both racism 
and anti-Semitism. Using the Re-evaluation Counseling tools 
of listening and emotional healing, we will support 
participants to increase their effectiveness in doing the work of 
eliminating racism and anti-Semitism, as well as develop 
strategies to continue this work in their home communities. 

 
! King Edward  West 

 

83) White Privilege in the Mainstream Media: How We 
Can Challenge It  
Helen Helfer and John DeWitt 

Intermediate 

The objective of this workshop is to provide participants with 
a framework and pragmatic tools to dissect, challenge, and 
bypass supposedly objective mainstream media coverage of 
race and class issues; to reveal how superficially non-racist, 
non-classist reporting masks a corporate media system that 
reinforces white privilege and power; and to discuss strategies, 
tactics, and success stories of how progressives can confront 
corporate media and “make our own news.” Each participant 
will receive a folder of “How To” resources to effectively 
challenge the media on both the macro and micro level and 
bring substantive change to the current racist and classist 
system of corporate controlled “news.” 

! Highland 

 
84) Fight Till We Free  
Adeeba Rana and Chelsea Michel Gregory 

All Levels 

An interactive workshop designed to get young people out of 
their seats voicing their opinions about the top concerns 
confronting them today. Issues ranging from race and identity, 
to politics and power are discussed in a lively format where 
the youth get a chance to be seen and heard. We conclude by 
co-creating a Code of Ethics for Positive Living as a tool for 
individual and collective power.  

! Charles 
 

85) The Model Minority Myth: Removing the Shroud 
of Silence  
Catherine Wong 

Intermediate 

This workshop is about the systems of privilege and 
institutional barriers that have been shaped in part by the 
model minority myth discourse. In order to assist in the 
building of collaborative relationships, increasing global 
understanding and promoting solidarity within educational 
institutions, organizations and communities, we need to 
address the oppressive effects of the model minority myth 
beyond its influence on Asian and Asian Americans, to include 
the broader societal population. Wong will identify specific 
strategies to break through the silence, expand the dialogue 
and deepen the understanding of the model minority 
stereotype in an effort to weaken existing systems of privilege. 
She will 1) share personal stories of her awakening to the 
influences of the model minority myth in her cultural identity 
development, 2) highlight attempts to challenge its effects on 
succeeding generations of youth, and 3) facilitate activities 
focused on critical connections, and the development of 
sustainable action steps. Workshop format will include 
interactive small and large group activities and discussion. 

! Stonehaven 
 

86) Who Am I? Racial Identity Development in Action  
Hsiao-wen Lo and Ernest Daily 

Beginner-Intermediate 

Racial identity development theories outline the formation of 
one’s racial identity and offer great insight into how one’s 
racial identity status plays a role in how one perceives 
themselves and others. This program will briefly review 
People of Color Racial Identity Development model and focus 
the discussion on a) the practical implications of the model, b) 
how white privilege affects people of color’s identity 
development, and c) ways for people of color to affirm their 
identity.  

! Middlesex 
 

87) “You Mean, There’s Race in My Movie?” A Critical 
Analysis of Race in Mainstream Movies  
Frederick Gooding and Khalid Patterson 

All Levels 

Did you know that there is race in your movie?! Prepare 
yourself, for this is the report that Hollywood doesn’t want 
you to see. This session provides a structured forum for 
discussing and analyzing the ways in which Hollywood 
consistently marginalizes minority characters at the expense of 
consistently glamorized white characters. Learn specifically 
how to identify six primary character patterns occupied by 
both minority and white characters, and explore the reasons 
behind their creation and perpetuation. We guarantee that after 
this presentation, you will never see movies the same way 
again! 

! Worthy
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Concurrent Workshops  Saturday 12:30 – 2:00 PM 

88) Finding the Whiteness in Womanhood  
Jo Murphy 

Beginner 

Many white women have often found that a complex 
relationship exists between their gender and race. This 
workshop will center on this theme, focusing on dialogue and 
listening around this issue of being white and a women and the 
complications that exist in this relationship. Through a series 
of exercises including concentric circles and discussion, as a 
group we will work to define the relationship between being 
white and a woman and what consequences arise from this 
definition. Participants will come out of the workshop with a 
new understanding of themselves and of the issues at hand as 
well as a way to relate this issue to other crucial issues of 
oppression. This workshop will work to demonstrate the 
struggles that white women encounter when they attempt to 
come to terms with their whiteness and their gender and how 
recognition of whiteness proves important and crucial for 
social change in terms of race. The workshop will not only 
provide fuel for social change but also for personal change for 
all white people hoping to overcome racism in the United 
States. 

! King George South 
 

89) An African American Male’s Challenge: Strategies 
in Addressing Diversity, Social Justice, and White 
Privilege  
Darrell Cleveland 

Advanced 

This session aims to deepen participants’ understanding and 
appreciation of an African American male’s struggle to 
combat resistance/cognitive dissonance when facilitating 
workshops addressing diversity, social justice and White 
privilege in education and society. At times, White participants 
experience some levels of discomfort when participating in 
such workshops. However, as a facilitator it is important to 
inform participants that some level of discomfort is necessary, 
especially if it challenges one to think critically. The session 
will address successful strategies by sharing the presenter’s 
approach to diversity and social justice from a privilege 
perspective. 

! King Edwards West 
 

90) Human Rights as a Means to Address White 
Privilege  
Manisha Desai 

Intermediate 

The workshop will focus on how we can use a transnational, 
human rights framework to address the issues of white 
privilege and begin to think beyond the US only framework. It 
is also a way to begin to link to other privileges and power 
inequalities. 

! Kilkenny 

 

91) Spot the Privilege—How to Educate Privileged 
Students about Social Justice  
Anna A. Shabsin 

Intermediate 

We need to give our students more than the usual story. Too 
often, human diversity classes are filled with theoretical 
readings and discussions that attempt to “prove” that diversity 
disparities exist. But our students want more—they want to 
know how to take action and become social justice leaders. 
Join Anna Shabsin, professor at Washington University in St. 
Louis, as she presents her privilege/oppression curriculum and 
Social Justice Skill Cards, used to teach students how to use 
their privilege to make a difference. Don’t miss this energetic 
workshop! 

! Waterford 
 

92) The Everyday Impact of Christian Hegemony  
Paul Kivel 

All Levels 

This interactive workshop facilitates an examination and 
discussion of Christian Hegemony, the institutionalized system 
of Christian dominance in U.S. society which interconnects 
with sexism, racism, heterosexism, able-bodism, and anti-
Arab and anti-Jewish oppression. This interactive discussion 
will examine at how Christian hegemony looks today in the 
U.S., what it’s everyday impact is, how it has developed 
historically, what are its foundational values, and how these 
influence us today. The premise of this workshop is that one 
cannot accurately understand racism, sexism or other systems 
of oppression without coming to grips with the ways 
seventeen hundred years of Christian hegemony undergirds, 
shapes, supports, and obfuscates how power and violence 
really work in our society.  

! Suffolk 
 

93) Teaching About White Privilege: Tools, Tips and 
Lesson Plans for Educators - K-12  
Trevor McNeil 

Advanced 

This workshop will be a chance for educators (however you 
define that) to discuss issues, resources and strategies around 
bringing back lessons about privilege and fighting racism to 
our classrooms. A brief presentation will be followed by 
resource swaps, strategy sharing and age-based lesson 
creation. While inherently practical in nature, the workshop 
also seeks to understand and start a conversation about the 
larger pedagogical aspects associated with teaching about 
privilege. 

! Longford 
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94) From White Domination to Human Liberation: 
Imagining a Post-Oppression Landscape  
Gary Howard 

Advanced 

Where is our critical inquiry into whiteness leading us? What 
possibilities lie beyond the current topography of power and 
privilege? In this session experienced social justice activists 
and educators will challenge ourselves to move beyond our 
own past rhetoric and best intentions to find a place of 
authentic meeting and collaborative liberation. If we are to 
liberate others from the limitations of their oppressive 
assumptions and narrow analyses, we must first find ways to 
create and enter that new terrain for ourselves. What are the 
impediments for this journey – what are the catalysts? This is 
a conversation for people of color and white folks working 
together to map these new transformative spaces. 

! Highland 
 

95) Pornography and the Perfect Storm of Inequality: 
Sexism, Racism, and Economic Exploitation  
Robert Jensen 

Intermediate-Advanced 

Pornographers would like us to believe their products depict 
harmless fun for adults. But much of the material produced by 
the multi-billion-dollar industry is not only relentlessly 
misogynistic but also overtly racist. In this presentation, 
Robert Jensen will (1) describe the depictions of white 
women, and non-white women and men in mass-marketed 
heterosexual pornography; (2) explore what we can learn 
about patriarchy and white supremacy from the nature and 
popularity of these images; and (3) suggest activist strategies 
for opposing the pornography industry and critiquing racism 
and sexism at a more general level. Jensen is the author of 
Getting Off: Pornography and the End of Masculinity (South 
End Press, 2007) and The Heart of Whiteness: Confronting 
Race, Racism and White Privilege (City Lights, 2005). He also 
co-produced the educational slide show “Who wants to be a 
porn star? Sex and violence in today’s pornography industry.” 

! Charles 
 

96) The Model Minority Myth: Removing the Shroud 
of Silence  
Catherine Wong 

Intermediate 

This workshop is about the systems of privilege and 
institutional barriers that have been shaped in part by the 
model minority myth discourse. In order to assist in the 
building of collaborative relationships, increasing global 
understanding and promoting solidarity within educational 
institutions, organizations and communities, we need to 
address the oppressive effects of the model minority myth 
beyond its influence on Asian and Asian Americans, to include 
the broader societal population. Wong will identify specific 
strategies to break through the silence, expand the dialogue 
and deepen the understanding of the model minority 
stereotype in an effort to weaken existing systems of privilege. 
She will 1) share personal stories of her awakening to the 
influences of the model minority myth in her cultural identity 
development, 2) highlight attempts to challenge its effects on 
succeeding generations of youth, and 3) facilitate activities 
focused on critical connections, and the development of 
sustainable action steps. Workshop format will include 
interactive small and large group activities and discussion. 

! Stonehaven 
 

97) “You Mean, There’s Race in My Movie?” A Critical 
Analysis of Race in Mainstream Movies  
Frederick Gooding and Khalid Patterson 

All Levels 

Did you know that there is race in your movie?! Prepare 
yourself, for this is the report that Hollywood doesn’t want 
you to see. This session provides a structured forum for 
discussing and analyzing the ways in which Hollywood 
consistently marginalizes minority characters at the expense of 
consistently glamorized white characters. Learn specifically 
how to identify six primary character patterns occupied by 
both minority and white characters, and explore the reasons 
behind their creation and perpetuation. We guarantee that after 
this presentation, you will never see movies the same way 
again! 

! Worthy 
 

98) When Caring People Hurt: How Allies Can Really 
Help on a Daily Basis  
Hsiao-wen Lo and Ernest Daily 

Beginner-Intermediate 

Most allies strive to be helpful. However, sometimes we say or 
do things that actually make things worse. It is important for 
allies to understand and recognize the impact of racial micro-
aggression on an individual and to develop effective skills to 
minimize the impact. This program aims at discussing how 
racial micro-aggression affects people on a daily basis and 
when allies are not helpful. Suggestions of how to be helpful 
will be provided.  

! Middlesex 
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Concurrent Workshops  Saturday, 2:15 – 3:45 PM  

99) South Africa After Apartheid From a Native 
American Woman’s Perspective  
Marguerite Arai Cantu 

All Levels 

This past summer (07), Marguerite Cantu participated in the 
CIEAA’s (Council for International Educational Exchange) 
faculty development seminar in South Africa. Cantu, being 
Native American, (Ute and Cherokee), also used her culture as 
a lens to compare the journey of Indigenous South Africans to 
Natives here. There is much to be learned from understanding 
the effects of colonization and apartheid; the progress and 
ongoing struggles. The workshop will conclude with a 
traditional Native way of finding balance for each participant. 

! King George South 
 

100) An African American Male’s Challenge: 
Strategies in Addressing Diversity, Social Justice, 
and White Privilege  
Darrell Cleveland 

Advanced 

This session aims to deepen participants’ understanding and 
appreciation of an African American male’s struggle to 
combat resistance/cognitive dissonance when facilitating 
workshops addressing diversity, social justice and White 
privilege in education and society. At times, White participants 
experience some levels of discomfort when participating in 
such workshops. However, as a facilitator it is important to 
inform participants that some level of discomfort is necessary, 
especially if it challenges one to think critically. The session 
will address successful strategies by sharing the presenter’s 
approach to diversity and social justice from a privilege 
perspective. 

! King Edwards West 
 

101) De-Colonizing the Mind: Unmasking the Practice 
of Honorary Whiteness  
Lalitha Shastri 

Intermediate 

Moving effectively from victimization to liberation requires a 
change in thinking as well as behavior. This highly interactive 
workshop addresses the process for understanding and 
renouncing the practice of "honorary whiteness", in which 
some people of color are granted a form of white privilege. 
Participants will work in small and large groups to address the 
issue in their own arenas of influence. 

! Kilkenny 
 

102) Critical Praxis Liberation Through Speaking, 
Training, Consulting  
John Igwebuike 

All Levels 

This workshop aims to train and equip tomorrow’s WPC 
keynote speakers, workshop presenters, and leading speakers. 
Attendees who are committed to fighting oppression through 
the power of the spoken word must attend this workshop. This 
action-based workshop will provide participants with a 
successful system used by numerous liberation speakers to 
build professional speaking, training, and workshop 
facilitation businesses. Participants will learn how to legally 
structure their business; build speaking contacts, market their 
message, develop and promote themselves, and build networks 
and mentors. Participants will gain countless ideas gleaned 
from interviews with well-known WPC presenters. In the end, 
interested participants will be equipped with the practical 
knowledge, tools, and abilities to parlay their passion for 
equity and justice into practical speaking, training, and 
consulting opportunities.  

! Waterford 
 

103) Whose Hip Hop Is It? How White Supremacy 
Infiltrated a Movement  
Michael Benitez 

All Levels 

This fun, interactive, provocative session addresses the 
misperception surrounding pop culture and the different tactics 
used by dominant culture to impose policies and practices that 
have altered the delivery of hip hop. In addition, we will 
examine corporate strategies that have suppressed hip hop 
once again and exposed a new generation of post hip-hoppers 
unfamiliar with its foundation. Participants will be asked to 
engage in critical dialogue through different activities by 
examining such issues as race, class, and expressive culture; 
the “N” word; and sexism, privilege, and oppression within 
the framework of hip hop. Throughout the session we will 
delve into the generational divide that has cultivated the 
existing disconnect between the roots of hip hop and its by-
products. In doing so, participants will compare and examine 
lyrics used in music, imagery used in video, and the 
marginalization of the delivery. Attendees will acquire a 
greater understanding of the evolution of hip hop and how it is 
has been infiltrated by white supremacist ideology, recognize 
how society has been unconsciously and collectively 
supporting the cycle, and gain a deeper level of consciousness 
for what hip hop is and represents as we continue to walk into 
the millennium. 

! Longford 
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104) Pornography and the Perfect Storm of 
Inequality: Sexism, Racism, and Economic 
Exploitation  
Robert Jensen 

Intermediate-Advanced 

Pornographers would like us to believe their products depict 
harmless fun for adults. But much of the material produced by 
the multi-billion-dollar industry is not only relentlessly 
misogynistic but also overtly racist. In this presentation, 
Robert Jensen will (1) describe the depictions of white 
women, and non-white women and men in mass-marketed 
heterosexual pornography; (2) explore what we can learn 
about patriarchy and white supremacy from the nature and 
popularity of these images; and (3) suggest activist strategies 
for opposing the pornography industry and critiquing racism 
and sexism at a more general level. Jensen is the author of 
Getting Off: Pornography and the End of Masculinity (South 
End Press, 2007) and The Heart of Whiteness: Confronting 
Race, Racism and White Privilege (City Lights, 2005). He also 
co-produced the educational slide show “Who wants to be a 
porn star? Sex and violence in today’s pornography industry.” 

! Charles 
 

105) Growing Good White Folks: Engaging the 
Personal and Professional Journey  
Gary Howard 

Intermediate-Advanced 

In our praxis of liberation we must find ways to prepare white 
educators, professionals, and social justice activists to deal 
honestly with our/their assumptions of rightness and our/their 
masks of whiteness. Gary Howard will demonstrate how he 
has utilized the approach and conceptual framework from his 
book, We Can’t Teach What We Don’t Know, to fashion a 5-
phase professional development model that engages white 
folks (and people of color) in authentic personal and 
professional transformation, re-arranging the mindscapes of 
dominance. Participants will practice interactive strategies 
they can use in their own pre-service and in-service work. 

! Highland 

106) United to End Racism: Race, Gender and 
Globalization: Building Alliances Between Women 
From the Global North and South  
Azi Khalili and Katy Taylor 

All Levels 

Women of the global North and South are inherent partners in 
the elimination of racism, classism, and gender-based 
oppression. To truly build “critical liberation praxis" we need 
to look at liberation from a global perspective. However, 
hundreds of years of imperialism and now globalization have 
created massive disparities among the world's women and 
artificially separated us from each other. This brutal history 
can be challenged and overcome personally and institutionally 
by using the tools developed by Re-evaluation Counseling 
(RC). RC's strategies, techniques, and insights are used by a 
growing number of activists around the world to support 
women's empowerment and leadership – the basis of effective, 
sustainable South-North female alliances. In this hands-on 
workshop, you will learn the theory of social change behind 
RC's liberation work, understand what women from the North 
need to examine and work on to be more effective allies, and 
will get to try some of its tools. All are welcome.  

! Stonehaven 
 

107) White Privilege in the Mainstream Media: How 
We Can Challenge It  
Helen Helfer and John DeWitt 

Intermediate 

The objective of this workshop is to provide participants with 
a framework and pragmatic tools to dissect, challenge, and 
bypass supposedly objective mainstream media coverage of 
race and class issues; to reveal how superficially non-racist, 
non-classist reporting masks a corporate media system that 
reinforces white privilege and power; and to discuss strategies, 
tactics, and success stories of how progressives can confront 
corporate media and “make our own news.” Each participant 
will receive a folder of “How To” resources to effectively 
challenge the media on both the macro and micro level and 
bring substantive change to the current racist and classist 
system of corporate controlled “news.” 

! Worthy
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WPC Youth Leadership Conference Schedule 

 

Thursday 
 

7:30 - 10:30 AM  Registration, Breakfast, Welcome and Keynote Address I  
! Sheraton, Grand Ballroom 

 

10:45 - 11:00 AM  Youth Leadership Conference Introduction 
! Marriott, Springfield West Ballroom 

 

11:00 – 12:30 PM  Workshop Rotation #1 

Youth will be divided into four groups and will rotate through the following four 
workshops on Thursday and Friday.  
 

Workshop A  
Understanding: “White Privilege and Intersections of Oppression.”  

Facilitated by Multiethnic Education Program.  
Explores how youth experience privilege, as well as how oppression impacts youth differently. 

! Marriott, Springfield East Ballroom 

 

Workshop B  

Respecting: “My People Are…”  
Facilitated by Multiethnic Education Program 
Explores positive racial identity with youth, with an emphasis on mixed race identity. 

! Marriott, Hampden East 

Workshop C  
Connecting: “‘Who’s Got the Power? We Got the Power!’ Organizing for Change.”  

Facilitated by Morning Star Consulting 
Using Theatre of the Oppressed, youth will experience the importance of working as a team to 
create consciousness and more equitable practices in their communities. 

! Marriott, Hampden West 

Workshop D  

Taking Action: “Creative Resistance, Creative Response”  
Facilitated by New Wilderness Project. 
Using a creative approach to explore and experience the journey of awareness to action in the 
face of social injustice. 

! Marriott, Berkshire 

 

12:30-1:45 PM  Lunch  
Pick up your box lunch in the pre-function area on the Sheraton’s second and third floors 

 

1:45 – 3:00 PM  Keynote Address II 
! Sheraton, Grand Ballroom 

 

3:15 – 4:45 PM  Workshop Rotation #2   (See Workshop Rotation #1) 

 

4:45 – 6:00 PM Youth Space/Caucus  
! Marriott, Springfield West Ballroom 
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6:00 – 7:00 PM  Dinner  

 

7:00 – 8:00 PM  Interactive Performance Workshop  
! Marriott, Springfield West Ballroom 

 

8:30 – 9:30 PM  Small Group Rehearsal  

 

9:30 PM   Free Time  
! Marriott, Springfield West Ballroom 

 

Friday 
 

7:30 – 10:30 AM  Registration, Breakfast, Welcome and Keynote Address III 
! Sheraton, Grand Ballroom 

 

10:45 – 11:00 AM  Youth Leadership Conference Question and Answer 
! Marriott, Springfield West Ballroom 

 

11:00 – 12:30 PM  Workshop Rotation #3  (See Workshop Rotation #1) 
 

12:30 – 1:30 PM  Lunch  
Pick up your box lunch in the pre-function area on the Sheraton’s second and third floors 

 

1:45 – 2:15 PM  Free time  
! Marriott, Springfield West Ballroom 

 

2:30 – 4:00 PM  Workshop Rotation #4  (See Workshop Rotation #1) 
 

4:00 – 5:00 PM  Youth Space/Caucus 
! Marriott, Springfield West Ballroom 

 

5:00 – 6:45 PM  Shabbat Dinner 
! Sheraton, Grand Ballroom 

 

8:30 – 10:00 PM  Performance and Open Microphone  
! Marriott, Springfield West Ballroom 

 

Saturday 

Youth will join the WPC keynote address, workshops and closing celebration. Please refer to 
page 30 of this program for details. 
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Speaker Biographies 

Adams, Willie 
Willie Adams is an educator and artist. He is currently the Dean of Student Life 
at the Head Royce School in Oakland, CA. He has produced several 
educational films including The Courageous Conversations: Does Huck Finn 
Belong in your Classroom film series.  

Almeida, Rhea V. 
Rhea V. Almeida, MS, Ph.D., LCSW, founder of IFS, is a family therapist and 
Columbia Graduate. She has 25 years experience as a teacher, therapist, 
consultant, speaker, author and mother of two daughters. Creator of the 
Cultural Context Model, Dr. Almeida is the author of "Diversity Through 
Expansions of Feminist Theory" and "Transformations in Gender and Race: 
Developmental and Family Perspectives." She has been featured in the Los 
Angles Times, CNBC, National Public Radio, USA Today and Pure Oxygen. 
You can reach her or the IFS faculty at WeCare4UIFS@aol.com. All IFS faculty 
are postgraduates trained in Family Systems Therapy, as well as the CCM. The 
Institute faculty also teaches Family Therapy at the postgraduate level and 
offers trainings at the state, national and international level. 

Amico, Robert P. 
Dr. Amico is chair of St. Bonaventure University’s Diversity Action Committee 
and chair of the Council on Discrimination and Harassment. He teaches a 
course in the core curriculum on white privilege as well as philosophy courses 
related to issues of social justice. He also facilitates antiracism workshops for 
student teachers each year and curriculum transformation workshops for 
faculty each summer.  

Applegate, Beth 
Beth Applegate has provided consulting services for over 18 years to nonprofit 
organizations, governmental agencies and socially responsible for-profit 
corporations. Beth is known as an insightful, forthright and compassionate 
person who holds a deep concern about racial equity and social justice. Beth 
earned a B.S. in Political Science from Indiana University where she was 
chosen to be a Fellow by The Center of the Study of the Presidency, 
Washington, D.C. She earned an M.S. in Organization Development (MSOD) 
from the American University/National Training Laboratory, Institute for Applied 
Behavioral Sciences (AU/NTL) where she was inducted into the Phi Alpha 
Alpha national honor society.  

Armas, Jennifer Cendana 
Jennifer Cendana Armas is a NYC born, raised and based poet, actor, dancer, 
singer, writer, violinist and community worker. She is company member of We 
Got Issues! and feature contributor of the We Got Issues! A Young Woman’s 
Guide to Leading an Empowered Life (Inner Ocean, 2006). Jennifer has 
extensively organized and taught political arts and activist workshops in 
schools, prisons and community based organizations stateside and 
internationally, including Brooklyn Academy of Music, El Puente Academy of 
Peace & Justice, Harvard University, and Riker’s Island Prison. 

Balser, Diane 
Diane Balser is Professor of Women's Studies at Boston University and is the 
Interim Executive Director for the Jewish Alliance for Justice and Peace, a 
national peace organization. She has been active in the women's movement in 
the United States and internationally for thirty years and a leader in the US 
Jewish Peace movement. She leads Re-evaluation Counseling and United to 
End Racism workshops for women and for Jews on racism and anti-Semitism. 

Bass, Jr., Willard W. 
Reverend Willard W. Bass, Jr. after major careers in industry, construction, and 
as an independent business owner; Willard has more recently turned to 
theology, church leadership and higher education. Trained as a chemist, then 
as a manger, he received his Master of Divinity from Wake Forest University 
Divinity School at the time same he commenced community college teaching at 
FTCC in Winston-Salem. Bass is the director/organizer of the Institute for 
Dismantling Racism and is active as a Crossroads facilitator. 

Benitez, Jr., Michael 
Mike Benitez is Director for Intercultural Development and the David A. 
Portlock Black Cultural Center at Lafayette College in Easton, PA. He also 
serves as an adjunct faculty in the Graduate School of Leadership and 
Professional Advancement at Duquesne University and is co-editor of the 
anthology, Crash Course: Reflections on the film Crash for critical dialogues 
About Race Power, and Privilege. 

Blumenfeld, Warren J. 
Warren J. Blumenfeld, Ed.D., is Assistant Professor of Multicultural and 
International Curriculum Studies, Department of Curriculum and Instruction, 
Iowa State University, Ames, Iowa. He is co-author of Looking at Gay and 
Lesbian Life, author of AIDS and Your Religious Community, editor of 
Homophobia: How We All Pay the Price, and co-editor of Readings for 
Diversity and Social Justice and Butler Matters: Judith Butler's Impact on 
Feminist and Queer Studies. 

Braxton, Eric 
Eric Braxton helped found the Philadelphia Student Union, an organization 
dedicated to bringing public high school students together to fight for 
educational justice and to become lifelong community leaders. Eric served as 
the Student Union’s Executive Director for ten years, helping it grow to a 
powerful voice for students in the city of Philadelphia. He is an active leader in 
United to End Racism and is currently involved in a neighborhood project to 
take a failing inner-city high school and break it into four small schools that 
are designed and controlled by the community. 

Brimhall-Vargas, Mark 
Mark Brimhall-Vargas is a doctoral student in Educational Policy Studies at 
the University of Maryland, where his research interests include religious 
identity development and its impact on dialogue experiences and classroom 
dynamics. He is currently employed as the Assistant Director for the Office of 
Human Relations Programs, University of Maryland, College Park where he 
facilitates for the Words of Engagement Intergroup Dialogue Program; and 
teaches a variety of courses related to identity development, dialogue, and 
mediation. Brimhall-Vargas also consults on diversity, multicultural 
organizational development, and identity-based issues. B.A., Pomona 
College, M.P.P. John F. Kennedy School of Government, Harvard University. 

Burbie, Diane 
Diane Burbie is the owner and Managing Principal of The ASPIRE Group 
consulting firm. She is an experienced trainer, facilitator and organizational 
development consultant. She has presented to a myriad of audiences across 
the country on the subjects of cultural diversity, conflict resolution, and 
leadership principals.  

Burt-Markowitz, Dottye 
Dottye Burt-Markowitz founded Paso Training and Consulting in 1989 to 
provide anti-racism/anti-oppression training and consultation to individuals 
and nonprofit organizations. She has worked with a wide range of 
organizations from national advocacy groups to colleges and universities to 
community based grassroots organizations. Her perspective and approach to 
the work is rooted in her experience growing up in a white blue collar family in 
East St. Louis, Illinois, attending college in Texas in the ‘60’s, working as a 
public aid caseworker in New York in the ‘70’s, and seeing how white 
supremacy operated in the “progressive left” while working for a national 
peace organization in the ‘80’s.  
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Butler, Shakti 
Shakti Butler is the producer and director of the groundbreaking 
documentaries, The Way Home, Light in the Shadows and Mirrors of Privilege: 
Making Whiteness Visible. She is an inspirational facilitator, trainer and lecturer. 
A warm and compassionate person, she uses her ability to listen deeply while 
asking critical questions that support self-directed learning in others. Dr. Butler 
designed and launched ® Heart to Heart Conversations, a national program of 
public dialogue that has been reviewed on both local and national television. 
Her videos serve as catalysts for dialogue and set the context for constructive 
conversations on oppression through the lens of race. Shakti's work moves 
conversations beyond black and white and speaks to the interconnectedness 
of racism, classism, sexism, and homophobia. 

Calderon, JLove 
JLove is an author, educator, and activist who is dedicated to the struggle for 
human rights, the positive proliferation of youth and Hip-Hop culture, and the 
liberation of all peoples bodies, minds, spirits and communities. She is co-
producer of the We Got Issues! National Arts and Civic Engagement Tour, and 
the co-creator, facilitator, and life coach of the We Got Issues! Leadership 
Institute for Young Women. She's been blessed to share stages with great 
minds like KRS-One, Sway, Asia-One, Xzibit, Medusa, Rosa Clemente and DJ 
Kuttin' Kandi. JLove is a core member of REACHip-Hop, and has co-founded 
numerous events and organizations, including the B-Boy Summit, Sista II Sista, 
and the Active Element Foundation. JLove was honored with the Union Square 
Award for her dedication to grassroots activism. She is the author of two books, 
We Got Issues! (Inner Ocean, 2006) and That White Girl (Atria, 2007), and 
graduated Cum Laude from San Diego State University with a B.A. in Africana 
Studies, and received her Masters in Education at Long Island University 

Cantu, Marguerite Arai 
M. Cantu, (Southern Ute & Eastern Cherokee), has taught Intercultural 
Communication for the past 12 years. She is former Director of the Office of 
Student Multicultural Affairs, and Faculty Advisor for the UCCS AISES chapter 
(American Indian Science and Engineering Society). She presents workshops 
on Contemporary Native American Community, Interpersonal Communication 
and Diversity. 

Cardenas, John-Paul Chaisson 
John-Paul Chaisson-Cardenas is the Executive Director of the Social Justice 
Fund (SJF). SJF is a member-funded foundation that supports the creation of a 
just society through grantmaking, and member involvement. The foundation 
provides essential resources to organizations in Idaho, Montana, Oregon, 
Washington, and Wyoming to strengthen grassroots efforts in the broad-based 
movement for progressive, systemic social change. Before coming to the 
Social Justice Fund, John-Paul was at the Northwest Area Foundation where 
he led multimillion dollar portfolios in the areas of public policy, people of color, 
rural Latinos and immigrants. John-Paul has also held senior posts in 
government and academia. He holds a Bachelors in Sociology and 
International relations from St Mary University, a Masters in Social Work from 
the University of Iowa and is completing a PhD in Cultural Competence 
Education and Training from the same institution.  

Chambers, Pamela Smith 
Pamela Smith Chambers has been a leading specialist on race and cultural 
diversity issues for many years. She has a commitment to help people confront 
institutional racism and oppression through personal growth and change. 
Before joining the Center, Chambers was the Supervising Program 
Development Specialist in the New Jersey Office of Bias Crime and Community 
Relations and, prior to that, the Director of Counseling and Education Services 
at the YWCA of Trenton. Chambers received an M.S. in Counseling and a B.A. 
in English, with a minor in African American Studies, from Trenton State 
College.  

Clark, Christine 
Dr. Christine Clark is the Vice President for Diversity and Inclusion and 
Professor of Curriculum and Instruction at the University of Nevada, Las 
Vegas. Clark is a newly elected member of the Board of Directors for the 
National Association of Diversity Officers in Higher Education (NADOHE), and 
affiliate organization of the American Council on Education (ACE). Clark was a 
member of the Board of Directors of the National Association for Multicultural 
Education (NAME) for seven years and is currently on the Editorial Board for 
the organization’s journal, Multicultural Perspectives. Clark is also the 
Associate Editor for the Higher Education section of Multicultural Education. 
Clark has a three-tired research agenda that focuses on: 1) white antiracist 
identity development and multicultural teacher education preparation; 2) the 
prison industrial complex and implications for urban educational leadership; 
and, 3) multicultural curriculum transformation in P-12 and higher education 
across disciplines. Clark’s specialty is in the development of critical 
multicultural, bilingual education as a tool for disarming violence in schools 
and communities. 

Cleveland, Darrell 
Dr. Cleveland is presently an assistant professor in Teacher Education at The 
Richard Stockton College of New Jersey. Dr. Cleveland is author of the edited 
volume A Long Way to Go: Conversations About Race by African American 
Faculty and Graduate Students and the forthcoming volume When Minorities 
are Strongly Encouraged to Apply: Addressing Diversity and Affirmative Action 
in Higher Education. Dr. Cleveland also serves as the editor for The Journal of 
Educational Foundations. 

Cullen, Maura 
Since 1987, Dr. Cullen has been capturing the hearts and minds of over one 
million people, with her dynamic seminars and speaking engagements 
throughout the United States, Canada and Australia. Maura is considered one 
of the foremost authorities on issues of diversity and leadership having 
worked with over 400 organizations with audiences ranging from 8 to 8,000 
people. She received her doctorate from the University of 
Massachusetts/Amherst in Social Justice and Diversity Education and is a 
founding member of the Social Justice Training Institute. Maura is in the 
process of completing her new book, Taking Adversity Out Of Diversity: 35 
Dumb Things Well-Intended People Say™. 

D’Amato, Kevin 
Kevin D’Amato is a member of the Active Resistance to White Supremacy 
(ARWS), the organizing arm of AWARE-LA. He has been active with ARWS 
since its inception 1 1/2 years ago. For the past 7 years he has been working 
for social justice around a myriad of issues with a focus on occupied Palestine 
where he witnessed the effects of military occupation firsthand in 2002 and 
has since been involved in solidarity work in support of Palestinian liberation 
and human rights. 

Daily, Ernest 
Ernest Daily is a Student Affairs Coordinator & Research Assistant to the VP 
and Dean of the College at Colgate University. He has experience working 
with opportunity programs and historically under-represented college 
students. His graduate study was in Multicultural Literature and his 
professional interest includes racial identity development and social justice 
issues. 

Daniel, Jonah Aline 
Jonah Aline Daniel is a white anti racist, healer, spiritual being in human form, 
agitator, another jew against the occupation, anti war, anti imperialist, trans 
person, gender warrior; loyal friend, biker, walker, wanderer, fighting 
capitalism one day at a time.  

David, Jason 
Jason David is an organizer, artist, educator and youth counselor in Los 
Angeles. A co-founder of AWARE, he continues to help coordinate the 
development of the organization. He serves on the collective leadership team 
of Active Resistance to White Supremacy, the AWARE Coordination Team, 
and co-facilitates monthly AWARE dialogues. In addition to his work with 
AWARE, Jason is also a part of Tribe of the Diasporas, a multi-racial and 
queer-identified collective of artists, educators, and counselors. 
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Davidson, Fran 
Fran is first of all an activist with a particular focus on the lives of young 
children and their families. On their behalf and the issues that impact healthy 
growth and development, she teaches, coaches and mentors teachers of 
young children, as well as writes and presents at early childhood conferences. 
Fran is active in organizations that promote confronting social injustice and 
honoring diversity as this pertains to both children and adults: The Praxis 
Institute For Early Childhood Education, The Seattle Culturally Relevant/Anti-
bias Education Leadership Group (Seattle CR/AB), and The Work of European 
Americans as Cultural Teachers (We-Act). 

Dembele, Gaston 
Dr. Dembele is an Assistant Professor of education at Radford University, 
Virginia, where he currently teaches courses in literacy education, classroom 
learning communities, and social studies. He frequently gives presentations on 
Africa (in local schools and communities) in order to promote cross-cultural 
understanding. Along with Dr. Robert P. Amico, he co-facilitated some 
antiracism workshops for student teachers at St. Bonaventure University 
(SBU). During the 2005-2006 academic year, he also created and coordinated 
a study group for three SBU elementary education seniors—in an effort to 
examine ways to enhance pre-service teachers’ preparation to engage in 
culturally responsive teaching.  

Desai, Manisha 
Manisha Desai is Director and Professor of Women’s Studies at University of 
Connecticut. Her research and teaching focus has been on transnational 
feminism, gender and globalization, and human rights. She has a forthcoming 
book titled Rethinking Globalization: Gender and the Politics of Possibilities to 
be published in the Gender Lens Series of Rowman and Littlefield in addition to 
the widely used Women’s Activism and Globalization: Linking Local Issues to 
Transnational Politics. 

DeWitt, John 
John W. DeWitt is a marketing consultant and business writer based in New 
Salem, Massachusetts, with more than 20 years’ experience in business, 
public relations, and journalism. John also has been a peace, social justice, 
and environmental activist since the mid-1980s, supporting and participating in 
Central American solidarity, antiwar organizing, Ralph Nader’s presidential 
bids, progressive/alternative media, and local government as an elected school 
committee member.  

Dias, Robette 
Robette Ann Dias is currently executive co-director and organizer/trainer for 
Crossroads Anti-Racism Organizing and Training. Crossroads organizes with 
institutions that have internal mandates to dismantle institutional racism from 
within. Robette identifies racially as Native American/American Indian, her 
people are the Karuk Tribe of California. She lives in California in the San 
Francisco Bay Area. She is on the board of Oyate, a Native American 
education and advocacy organization. 

European-American Collaborative Challenging Whiteness 
The European-American Collaborative Challenging Whiteness fosters research 
and learning about the subject of White Supremacist Consciousness. 
Collective authorship under the name of the Collaborative reflects our 
understanding of the way in which knowledge is constructed. Members, who 
came together in 1998 through a cultural consciousness project at the 
California Institute of Integral Studies in San Francisco, are: Carole Barlas, 
Elizabeth Kasl, Alec MacLeod, Doug Paxton, Penny Rosenwasser and Linda 
Sartor. Inquiries about the Collaborative's work can be addressed to: 
collaborative@eccw.org. Find further information at our website: 
http://www.iconoclastic.net/eccw/ 

Ellis, Cyrus M. 
Dr. Cyrus Marcellus Ellis is a tenured, Associate Professor of Counselor 
Education at Governors State University in Illinois. He is an accomplished 
author and speaker addressing issues of education, cultural diversity, race 
relations, self-concept and health disparities. Dr. Ellis is the recipient of the 
‘OHANA award from Counselors for Social Justice, the William Van Hoose 
Memorial Award in Counselor Education and the Lincoln Scott Walter Award in 
Counseling. Dr. Ellis is currently the Chairperson for the Human Rights 
Committee of the American Counseling Association. 

Feagin, Joe 
Dr. Joe Feagin, currently McFadden Professor at Texas A & M University, 
acquired his Ph.D. in sociology at Harvard University in 1966. Feagin has 
taught at the University of Massachusetts (Boston), University of California 
(Riverside), University of Texas, University of Florida, and Texas A&M 
University. Dr. Feagin has done much research work on racism and sexism 
issues and has served as the Scholar-in-Residence at the U.S. Commission 
on Civil Rights. He has written 53 books, one of which (Ghetto Revolts) was 
nominated for a Pulitzer Prize. He is the 2006 recipient of a Harvard Alumni 
Association achievement award and was the 1999-2000 president of the 
American Sociological Association. 

Ferber, Abby 
Abby L. Ferber, Professor of Sociology, Director of Women's Studies and 
Director of the Matrix Center for the Advancement of Social Equity and 
Inclusion at the University of Colorado at Colorado Springs. She is the author 
of White Man Falling: Race, Gender and White Supremacy; co-author of the 
American Sociological Associations' Hate Crime in America: What Do We 
Know? and Making a Difference: University Students of Color Speak Out, of 
Privilege: A Reader, and editor of Home Grown Hate: Gender and Organized 
Racism. She has co-edited two new volumes: The New Basics: Sex, Gender 
and Sexuality and The Matrix Reader: Examining the Dynamics of Privilege 
and Oppression both designed for classroom use.  

Fields, Albert 
Albert Fields has worked with companies in the areas of recruitment, 
organizational efficiency, and worker retention. He is currently the Chairman of 
St. Louis Community College’s District Diversity Council. He has developed 
strategies and concepts for diversity initiatives and presented workshops to 
administrators, executives and professional organizations. Albert has provided 
facilitation for organizations, businesses, and presented on local television 
and radio programs.  

Finnerty, Diane 
Diane Finnerty, M.S., is co-director of The Raíces Project, a 
campus/community capacity-building project working with rural Latino and 
Anglo communities - co-led by the University of Iowa Institute for Support of 
Latino Families and Communities, and the Main Street Project 
(www.raicesproject.org). She is also the Coordinator of Faculty Development 
Programs at the University of Iowa, where she teaches subjects that have 
included: leadership in a diverse society, race/class/gender in the U.S., critical 
approach to international business, cultural competence and health 
disparities, U.S./Latin American migration, and study seminars on immigration 
and global economics in England and Mexico. Although currently positioned 
within a university, Diane brings years of experience working in and with 
community-based organizations on social justice issues. 

Fleming, Tarah 
Tarah Fleming is currently the Co Director of iPride and Director of The 
Multiethnic Education Program, which is a project of iPride. She received her 
M.A.Ed from the University of San Francisco in International and Multicultural 
Education and has 18 years of experience as a teacher trainer focusing on 
cultural competency, issues of power and privilege and developing equitable 
and inclusive curriculum for all ages. She is the executive producer of the 
films My People Are… Youth Pride in Mixed Heritage and Serving Biracial and 
Multiethnic Children and Their Families. 

Flynn, Darlene 
Darlene Flynn has worked for the City of Seattle for twenty years, beginning 
with eight years doing policy development and constituent service for a City 
councilmember. She has also worked as a City Community Relations 
Specialist, Neighborhood Development Manager and in 2004 accepted a 
position in the Seattle Office for Civil Rights (SOCR), where she is a member 
of a small team working to develop, promote and implement the City's Race 
and Social Justice Initiative. During her time with SOCR, in addition to 
providing general program development support, Darlene has focused on 
planning and delivering capacity building activities and training for the Race 
and Social Justice Initiative. 
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Francisco, Kimberly Statum 
Kimberly’s intensive study and commitment to the abatement of oppressive 
and racist ideals within the arena of Education, specifically Early Childhood 
Education, began with her work in 1991 through the CULTURALLY RELEVANT, 
ANTI-BIAS EDUCATION LEADERSHIP PROJECT (CR/AB). Her personal 
journey of understanding social justice ideals and learning of oppression spans 
her lifetime having grown-up a poor, African-American female in Oklahoma 
City. Her edification continues through collaborative work with CR/AB, The 
PRAXIS Institute, Wheelock College, The Peoples Institute, Taking the Lead ~ 
Change Works as well as Trainers as Leaders (TAL). While co-parenting 3 
children of color (ages 19, 14 & 10), with a man of color, Kimberly’s 
commitment to anti-racism is stronger than ever.  

Glasband, Sarah 
Originally from Oakland, California, Sarah Glasband is an organizer, artist, 
educator and graduate student in Los Angeles. A long-time member of AWARE, 
she serves on the collective leadership team of Active Resistance to White 
Supremacy, the AWARE Coordination Team, and co-facilitates monthly AWARE 
dialogues. In addition to her work with AWARE, Sarah is also a part of Tribe of 
the Diasporas, a multi-racial and queer-identified collective of artists, 
educators, and counselors 

Gooding, Frederick 
Communications Director, Frederick Gooding is a former trial attorney whose 
legal experience has honed his analytical ability. Gooding authored the official 
The Minority Reporter analytical and accompanying docuDVD both entitled, 
“You Mean, There’s Race in My Movie?”  

Goodman, Diane J. 
Diane Goodman, Ed.D. has been teaching and training about issues of 
diversity and social justice for over 20 years. She has taught at several 
universities and done training and consulting nationally with a wide range of 
organizations, community groups, schools, and universities. She is the author 
of the book Promoting Diversity and Social Justice: Educating People from 
Privileged Groups as well as other publications. Her current interests include 
whiteness and anti-racism, working with people from privileged groups, and 
social justice pedagogy. 

Gorski, Paul C. 
Paul Gorski is founder of EdChange and an assistant professor in the 
Graduate School of Education at Hamline University. He’s president-elect of 
the National Association for Multicultural Education and serves on the board of 
directors of the International Association for Intercultural Education. He is an 
activist, educator, and author committed to creating equitable and just schools 
and societies. 

Govan, Ilsa 
Ilsa Govan has taught elementary general and special education in grades 1-6. 
She has her MA in Bicultural Human Development and helps coordinate an 
organization of European American teachers working to address racism in 
schools. Ilsa currently work for the Seattle Public Schools Department of 
Equity, Race and Learning Support. 

Green, Melissa 
Melissa Noelle Green is a dynamic and creative educational leader who is 
recognized as one of the northwest's culturally astute and inspiring word artists. 
Art lovers who have witnessed her performance have experienced first hand 
the power and clarity of her commanding presence. Her debut book of poetry 
"My Soul Says Yes" was released in the year 2001 is evidence of the culturally 
instructive, dynamic and passionate articulation of her poetic thought and 
spoken word. She was immersed in the movement of young artists who held 
impromptu neighborhood competitions at school and house parties. She was 
the 2006 director of the play (Movement) Hip Hop Back To Its Roots which 
premiered in Seattle Washington at the Langston Hughes Performing Arts 
Center. The celebration that featured some of the most talented voices in the 
Pacific Northwestincluding guests appearances by Davey D, Spinderella and 
the brilliant Talib Kweli. Melissa also is scheduled to direct another version of 
Hip Hop Back To Its Roots in 2008 “ Levantate” Celebrating Hip Hop South of 
the Border, this play will explore the contributions and significant impact of the 
Latino culture and artists from North, Central and South America. Melissa’s 
work has been featured In the Seattle PI and Seattle Times. 

Green, Sharif 
Sharif Green is a sophomore at Cheney University studying hotel, restaurant 
and business management. He has been doing youth organizing and social 
activist work for the last three years through Affinity Youth Leadership 
Academy. His accomplishments include local and national presentations to 
human services and juvenile justice staff on issues including anti-racism 
training, community-building and engaging youth in civic participation. 

Gregory, Chelsea Michel 
Chelsea Michel Gregory is an Atlanta-born, Brooklyn-based performing artist, 
activist, and educator. A cast member and organizer for We Got Issues!, she 
is part of their national tour, facilitating arts-based civic dialogue around the 
country and adapting the stories of diverse women to the stage. Since 2003, 
Ms. Gregory has worked as a cultural educator and organizer through 
ReflectRespect Project, the arts empowerment program she facilitates on a 
residency basis in schools and community-based organizations. She also 
works as a consultant for the RACE Exhibit at the Liberty Science Center in 
Jersey City, New Jersey, facilitating dialogues on race for business, 
community, school and government groups. 

headRush 
Made up of Oakland-based educators/writers/performers, headRush inspires 
social action and critical dialogue among working class communities through 
guerilla- style performances and workshops. They combine elements of 
Chicano/Hip-Hop/Street Theatre, Theatre of the Oppressed and Spoken Word 
Poetry to create a psycho-polotico satire and popular education. 

Helfer, Helen 
Helen Helfer is the author of “Footprints on the Land: American Stories About 
Race” (2003) which brings together the compelling stories of 52 diverse 
Americans who speak about their experiences with race and racism in the 
United States. She is the former Co-Director of the Equity Institute of Cape 
Cod, and has conducted numerous workshops on racism and white privilege 
in Southwestern Massachusetts, New York, Philadelphia, and Santa Fe. She 
is currently a Sociology Professor at Santa Fe Community College in New 
Mexico, and served on the President’s Task Force on Diversity in 2007. 

Her, PaKou 
PaKou Her is a second-generation Asian American of Hmong descent, and is 
the daughter of refugees. She is currently the Director of the Leadership 
Development Institute and a trainer/organizer for Crossroads Anti-Racism 
Organizing & Training. Crossroads organizes with institutions that have 
internal mandates to dismantle institutional racism from within. PaKou has 
organized in student, grassroots, community, and institutional contexts and 
takes particular interest in the psychosocial trauma of white supremacy on 
People of Color. She lives in Kansas City MO. 

Herrera, Andrea 
Andrea Reilly Herrera is a Professor of Literature and Director of the Women's 
and of Ethnic Studies Program at the University of Colorado at Colorado 
Springs. Reilly Herrera is a published poet and the author of a number of 
critical essays on writers ranging from Charlotte Brontë and Marguerite Duras 
to Cristina García and Sandra Cisneros. She has also edited a collection of 
essays on the image of the family in British and American literature and an 
anthology of poems and short stories written by Latin American women 
writers. Her most recent publications include a collection of testimonials drawn 
from the Cuban exile community and their children residing in the United 
States (ReMembering Cuba: Legacy of a Diaspora, University of Texas Press, 
2001), and a novel The Pearl of the Antilles (Bilingual/Review Press, 2001); 
and Cuba: Idea of a Nation Displaced (SUNY Press, 2007), which aims to 
place Cuban diasporic discourse in a global context. She is also a co-editor of 
The Matrix Reader: Examining the Dynamics of Oppression and Privilege, 
which presents an intersectional approach to the study of race and gender 
(forthcoming, 2008); and is also currently working on a monograph Cuban 
Artists in Diaspora: Setting the Tent Against the House (University of Texas 
Press, forthcoming) that focuses on the traveling art exhibition Cafe.  
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Hitchcock, Jeff 
Jeff Hitchcock co-founded the Center for the Study of White American Culture, 
Inc. in 1995 and presently serves as Executive Director. He is an organizer for 
the White Anti-racist Community Action Network. He is the author of the book, 
Lifting the White Veil: An Exploration of White American Culture in a Multiracial 
Context. 

Howard, Benjie 
Benjie Howard is the co-director of New Wilderness Project and is an Associate 
Trainer for Project REACH. He is also a poet and a song writer. In addition to 
his educational and artistic work, Benjie has more than 14 years of experience 
as a river expedition leader in Washington, Idaho, and Arizona and has led 
over ninety educational expeditions through Grand Canyon. Benjie draws on 
his experience as a guide, an educator, and an artist to help facilitate a deeper 
dialogue about ecology, community and difference. 

Howard, Gary 
Gary R. Howard has 35 years of experience working with issues of civil rights, 
social justice, equity, education, and diversity. He is a keynote speaker, writer, 
and workshop leader who travels extensively throughout the United States and 
Australia. His most recent book, We Can't Teach What We Don't Know, Second 
Edition (2006), was published by Teachers College Press, Columbia University 
and is considered a groundbreaking work examining issues of privilege, power, 
and the role of White leaders and educators in a multicultural society. 

Huffman, Lance 
Lance Huffman has been a high school teacher for fourteen years. He has 
worked with at-risk youth in Phoenix, Arizona, run support programs for Native 
American students in Scottsdale and facilitated diversity and alliance-training 
workshops for high school students throughout Arizona. The issues around 
white privilege have forced Lance to turn his work inward and begin to 
dismantle oppressive thought patterns inside himself. 

Igwebuike, John 
John is a passionate educator, facilitator, and listening coach. With an 
engaging, personable style, John delivers a message that is highly insightful, 
reviving, entertaining, and educational. As a certified professional speaker, 
John presents motivational and professional development messages to a wide 
variety of audiences including colleges, high schools, churches, civic 
organizations, and companies. He is the co-author of the book, Brothers of the 
Academy: Earning Our Way (Stylus Publishing company), which explores 
academic achievement in higher education. He has taught at The Ohio State 
University, Indiana University, and currently teaches in the School of Business 
at Alcorn State University where he facilitates young people in achieving their 
academic dreams. 

Imberman, Flaurie 
Flaurie has been a social activist for most of her 52 years. She committed her 
first act of civil disobedience in the third grade, protesting the exclusion of 
Channukah songs during a December holiday assembly. In addition to weaving 
social justice issues into her Spanish and Latin American History curricula, 
Flaurie is an active member of the Progressive Jewish Alliance, and leads a 
SEED seminar at her school. 

Jahn, Charlotte 
For more than fifteen years Charlotte has been a member of the culturally 
relevant anti bias leadership project group and worked with refugee and 
immigrant families in Seattle. For equally as long, she has been a child care 
center licenser for Washington State and part time community college 
instructor. In her work, she continues to incorporate ideas of social justice and 
equity. At home, her two adult children and grandchildren challenge her to walk 
the talk.  

Jensen, Robert 
Robert Jensen is a journalism professor at the University of Texas at Austin 
and board member of the Third Coast Activist Resource Center 
http://thirdcoastactivist.org . His latest book is Getting Off: Pornography and 
the End of Masculinity (South End Press, 2007). Jensen is also the author of 
The Heart of Whiteness: Race, Racism, and White Privilege and Citizens of 
the Empire: The Struggle to Claim Our Humanity (both from City Lights 
Books); and Writing Dissent: Taking Radical Ideas from the Margins to the 
Mainstream (Peter Lang). 

Jimenez, Christina 
Christina M. Jiménez is an Associate Professor in History at University of 
Colorado, Colorado Springs, where she began teaching in 2000. Her specialty 
is modern Latin American History, in particular, the History of Mexico. She also 
teaches Latino History and Introductory courses for the Ethnic Studies and 
Women’s Studies programs. She is co-editor of The Matrix Reader: 
Examining Oppression and Privilege (forthcoming, McGraw Hill). A native of 
California, Jiménez earned her PhD in Latin American History from the 
University of California, San Diego, 2001. Her research explores issues of 
citizenship, modernity, urbanization, civic identity, and public space in Mexican 
cities. She has been a Research Fellow at the Shelby Cullom Davis Center for 
Historical Studies, Princeton University, and at the Center for Cultural Studies 
at the University of California, Santa Cruz. In her work and beyond, she is 
deeply committed to issues of diversity, inclusiveness, and social justice. 

Johnson, Allan 
Allan Johnson is a writer, teacher, and public speaker who has worked on 
issues of privilege, oppression, and social inequality since receiving his Ph.D. 
in sociology from the University of Michigan in 1972. After almost 30 years of 
college teaching, he now devotes himself entirely to writing and public 
speaking. He is the author of numerous books, including Privilege, Power, and 
Difference and The Gender Knot. His work has been translated into several 
languages and excerpted in numerous anthologies. For more, see 
www.agjohnson.us 

Johnson, Jordon 
Jordon Johnson offers dynamic workshops on working with transgender 
communities. As an educator, his work focuses on transgender liberation 
primarily in the Southwest. He draws from his personal and professional 
experience in facilitating workshops. 

June Fite, Olivia 
Olivia is a Baltimore City Native. Since graduating Hampshire College in 2003, 
she has worked with White Anti-Racism Network and the Baltimore 
Shambhala Meditation Community, with the goal of finding how meditative 
practices can enhance racial justice work.  

Kendall, Frances E. 
Frances E. Kendall, Ph.D. is the author of Diversity in the Classroom and 
Understanding White Privilege. For the past 30 years she has worked as an 
organizational change consultant, focusing on institutional racism and helping 
white people become intentional change agents for social justice. 

Khalili, Azaedeh (Azi) 
Azadeh (Azi) Khalili is the Deputy Commissioner for the New York City 
Mayor's Office of Immigrant Affairs. The Office is a bridge between immigrant 
communities and New York City government. Over the past twenty years, Azi 
has worked to create better conditions for people of color in general and 
specifically for immigrants, prisoners, former-offenders, and young people. Azi 
was born and raised in Iran and has been a member of the United to End 
Racism. 

Khan, Hamid  
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Kivel, Paul 
Paul Kivel’s work as social justice educator, activist, mentor, and writer gives 
people the understanding to become involved in social justice work and tools to 
become more effective allies in community struggles to end oppression and 
injustice and to transform organizations and institutions. He is the author of 
Uprooting Racism, Men’s Work, the Making the Peace curriculum, and You Call 
this a Democracy? 

Kunjufu, Jawanza 
Dr. Jawanza Kunjufu has been a renowned author and educational consultant 
for almost thirty years. He has provided consultant services for most urban 
schools & universities across America. Author of over 25 books, some of 
Kunjufu’s best sellers include Countering the Conspiracy to Destroy Black 
Boys, An African Centered Response to Ruby Payne’s Poverty Theory, and 
Keeping Black Boys Out of Special Education. 

LaCrue, Veronica 
Veronica LaCrue is a business consultant, trainer and facilitator with a specialty 
in forming collaborative alliances. She is also the Development Director for the 
Boulder County Latina Women’s League, a non-profit organization whose 
mission is to raise scholarship dollars for young Latinas to advance their 
education. As a community activist, Veronica’s attention is directed toward 
educating community organizations on issues of oppression which harshly 
impact parents, children, and young adults. Veronica has been a teacher and 
leader within the Re-evaluation Counseling Community for the past 18 years. 

Lewis, Victor Lee 
Victor Lewis is a nationally recognized leader and scholar in the field of 
diversity and social justice education. As an educator, trainer and activist, best 
known for his leadership voice in the documentary film, The Color of Fear, 
Lewis has conducted keynote speeches, seminars and “train the trainer” 
programs throughout the U.S. and abroad. 

Lippin, Laurie B. 
Laurie B. Lippin, Ph.D. teaches at UC Davis, runs a coaching, teambuilding 
and diversity training business, and plays a “hot” accordion in the Middle 
Eastern and Klezmer genre. She has been involved in diversity work for most 
of her adult life, but only in the last 20 did she begin to interrogate her own 
whiteness. Her collaboration with Helfand for Understanding 
Whiteness/Unraveling Racism: Tools for the Journey, was a result of many 
years of participation in a women’s whiteness group, and then community 
offerings of workshops on the topic. She is a frequent conference presenter, 
and works with corporate as well as not for profit clients to deliver 
Understanding Whiteness Workshops. She is passionate about the inclusion of 
diversity discussion that is honest, involving, informative, healing, and 
practically useful. She believes that we will not end racism until white people 
are just as committed to ending it as are people of color. AND, that to do so will 
remove barriers to a truly multicultural society.  

Lo, Hsiao-wen 
Hsiao-wen Lo is a New York licensed psychologist at Colgate University 
Counseling Center. In addition to her experience in university settings, she has 
also worked in a children’s hospital and community mental health settings. 
Trained as a generalist, she has experience working with anxiety, depression, 
sexual trauma, eating disorders, and ADHD. Her clinical and research interests 
are multicultural counseling, identity issues, and multicultural training. 

Love, Barbara 
Barbara Love, PhD, is an Associate Professor of Social Justice Education at 
the University of Massachusetts at Amherst. She is a member of the National 
Training Laboratories (NTL Institute), The National Black Women’s Health 
Imperative, and is International Reference Person for African Heritage People 
in the International Re-Evaluation Counseling Communities.  

Luckey, Ariel 
Born and raised in Oakland, California, Ariel Luckey is a hip hop theater artist 
whose community and performance work dances in the crossroads of 
education, art and activism. Ariel’s lyrical language and political vision have 
inspired and transformed audiences from the North Bay Hip Hop Theater 
Festival to Café Cantante in Havana, Cuba to the Nuyorican Poets Cafe in 
New York City. Ariel’s one man show Free Land, which explores white 
privilege and the legacy of land theft in American history, will premier in 
Oakland in 2008. 

Lyday, Dianne 
Dianne Lyday is a full-time employee of the Social Security Administration and 
currently holds the position of Information Technology Supervisor. She 
manages several teams of computer programmers and informally acts as an 
advisor to executive management on racial equity. She has been an active 
member of Baltimore Racial Justice Action since its inception in 2003. Raised 
in a small farming community in Ohio, Dianne now lives with her handicapped 
son in Baltimore, Maryland. Dianne has served on the Strategic Planning 
Committee for the Susannah Wesley Home, a transitional home for women 
and children in Baltimore City, on the Board of Directors for the Night of Peace 
homeless shelter in Baltimore County and as Administrative Council 
Chairperson for St. Luke’s United Methodist Church. 

MacDonald-Dennis, Christopher 
Chris MacDonald-Dennis, Ed.D., is Assistant Dean of the Undergraduate 
College and Director of Intercultural Affairs at Bryn Mawr College. He received 
his BA from Framingham State College in Massachusetts, his MS from 
Northeastern University and his Ed.D. in Social Justice Education from the 
University of Massachusetts Amherst. He is the author of many articles on 
anti-Semitism and Jewish identity, including “Complicating Diversity 
Categories: Jewish Identity in the Classroom” in the Spring 2007 AAC&U 
Diversity Digest, “Understanding Anti-Semitism and its Impact: A New 
Framework for Conceptualizing Jewish Identity” in the August 2006 edition of 
Equity & Excellence in Education and co-authored (with Lew Schlosser) the 
definition of antisemitism for the Encyclopedia of multicultural psychology. 

McIntosh, Peggy 
Peggy McIntosh is Associate Director of the Wellesley Centers for Women at 
Wellesley College in Massachusetts. She is Founder and Co-director of the 
United States S.E.E.D. Project on Inclusive Curriculum (Seeking Educational 
Equity and Diversity). She consults widely in the United States and throughout 
the world with college and school faculty who are creating more gender-fair 
and multicultural curricula. In 1988, she published the ground-breaking article, 
“White Privilege and Male Privilege: A Personal Account of Coming to See 
Correspondences through Work on Women’s Studies.” This analysis and its 
shorter form, “White Privilege: Unpacking the Invisible Knapsack,” 1989, have 
been instrumental in putting the dimension of privilege into discussions of 
gender, race, and sexuality in the United States.  

McManus, Joe-Joe 
Dr. McManus is the founding Executive Director of the (CUNY) City University 
of New York Leadership Academy. Dr. McManus’ experience includes 
multicultural teacher education, curriculum development, educator mentoring, 
leadership, interdisciplinary and cross sector partnerships, and organizational 
development. He has lectured, served on panels, presented, and consulted in 
the U.S. and internationally more than two decades. 

McNeil, Trevor 
Trevor McNeil is the 8th grade humanities teacher at Presidio Hill School 
where he has revamped the curriculum to include a semester-long social 
justice unit, which includes an investigation of white privilege. Aside from 
teaching, Trevor is heavily involved in local politics, progressive education and 
is always looking for an excuse to travel. Trevor is a graduate of Carleton 
College (BA), Pacific School of Religion (Certificate in Theological Studies) 
and San Francisco State University (Secondary Teaching Credential). 

Merbitz, Betsy 
After taking a “Confronting Racism” course offered by Baltimore Racial Justice 
Action, Betsy joined the white caucus to have a support network for continuing 
to be active on these issues. She has now been a member for two years, and 
it has provided many opportunities for learning and growth.  
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Murphy, Jo 
Johannah Murphy, a student at Wellesley College, has been involved with anti-
racism work since High School and has worked on developing her own 
programs and workshops in High School and College by encouraging others to 
examine their white privilege and the concepts of white privilege as a whole. 
She has worked with the Womens Theological Center (WTC) in Boston on 
issues of white privilege and has brought a WTC workshop to Wellesley. She is 
currently working on establishing a program at Wellesley that centers on 
women and their relationship to white privilege. 

Noble, Rachel 
Rachel Noble is a consultant, trainer and facilitator. She was president of Local 
1011 of the International Brotherhood of Electrical Workers and leader in the 
Communications Workers of America. Currently, Rachel is a key leader of Re-
evaluation Counseling in the state of Oregon and internationally. She was a 
delegate from United to End Racism to the UN World Conference Against 
Racism in Durban, South Africa, 2001 and the follow-up conference in 
Washington, D.C., 2003. She is also currently involved in a project that works 
to connect descendants of the "slavery" era with one another for healing and 
for the continued dismantling of racism. 

Obear, Kathy 
Kathy Obear. Ed.D. has over 20 years experience as an organizational 
development consultant specializing in diversity dynamics, team and 
organizational effectiveness, conflict resolution, and change management. 
Kathy is a founding faculty member of The Social Justice Institute, a five-day 
intensive professional development program for diversity practitioners focusing 
on dynamics of race and racism. She has a deep passion for helping diversity 
trainers and practitioners to manage themselves more effectively when they 
are “triggered” so they can manage their “hot buttons” and facilitate difficult 
dialogues with greater competence. Her diversity articles include “Best 
Practices that Address Homophobia and Heterosexism in Corporations,” The 
Diversity Factor, and “Navigating Triggering Events: Critical Skills for 
Facilitating Difficult Dialogues” The Diversity Factor.  

Olson, Alix 
Alix Olson is an internationally touring spoken word artist and activist, who has 
performed in South Africa, Australia, and throughout Europe, the U.S. and 
Canada. Alix has been featured on the covers of Ms. Magazine, Curve 
Magazine, Poets and Writers, and Velvetpark and in The Progressive, The 
Advocate, and on radio stations nationwide. Howard Zinn says "Alix brought 
me to my feet." She is thrilled to participate in WPC. 

Palmer, John D. 
John D. Palmer, Ph.D., is an Assistant Professor at Colgate University in the 
Department of Educational Studies. John's research and teaching concentrates 
on the sociocultural aspects of education, with specific interests in racial and 
ethnic identity development, cross-cultural competency, and Asian American 
immigrants and Korean adoptees. He just completed a manuscript entitled, The 
Road to Empowerment: Korean Adoptees’ Identity Journeys. Moreover, he is 
working on two major research endeavors. In the first project he is working with 
Eddie Moore, Jr. in exploring the types of resistance from both White students 
and Students of Color to anti-racist curriculum and pedagogy and investigating 
what classroom techniques these educators use to not only continue the 
dialogue but work towards solutions. And in the second project, he is working 
with Young Ha Cho to investigate the "Globalization of Higher Education 
Institutes in South Korea." 

Parker, Robin 
Robin Parker is a diversity consultant who has built his reputation on a 
personal commitment to shape diversity initiatives for individuals and 
communities. His work as a trainer has focused on building a more inclusive 
society through diversity education. Before joining the Center, Parker served as 
a Deputy Attorney General in the New Jersey Division of Criminal Justice, and 
Chief of the Office of Bias Crime and Community Relations. He received his 
Juris Doctor degree from the University of Illinois Law School. Parker is the 
recipient of numerous awards including the World of Difference Award from the 
Anti-Defamation League of the B’nai B’rith.  

Patterson, Khalid 
Media Services Director, Khalid Patterson is a former Hollywood marketing 
consultant, with direct experience in helping studios benefit from the images 

and themes that they display onscreen. A Stanford graduate, Patterson also 
creates media as webmaster and lead producer of The Minority Reporter 
docuDVD. 

Pettitt, Jessica 
Referred to as the “Margaret Cho” of Diversity Trainers, Jessica Pettitt blends 
politics, humor, identity, and local flair with big city passion and energy through 
direct, individualized, and interactive conversations. Her workshops, seminars, 
and keynotes don’t just leave participants invigorated but inspired and 
motivated to follow through with action to create change. Having traveled and 
lived in a variety of communities and environments all over the world, while 
also engaging with education as student, teacher, administrator, and active 
community member, Jessica uses her life experiences to take participants 
through a safe but confrontational process of examination, self reflection, and 
open dialog that is as challenging as it is rewarding. 

Pewewardy, Cornel 
Dr. Cornel Pewewardy is Comanche-Kiowa and a member of the Comanche 
Nation of Oklahoma. He moved to California in 2007 from Lawton, Oklahoma 
where he was the Dean of Academic Instruction at the Comanche Nation 
College from 2005-2007 while on leave from the University of Kansas where 
he was an associate professor in the Department of Teaching and Leadership. 
While at KU Dr. Pewewardy taught graduate and undergraduate courses in 
Multicultural Education. His joint appointment at KU was in the Center for 
Indigenous Nations Studies where he taught a graduate course in Applied 
Indigenous Leadership. Dr. Pewewardy has combined his formal education 
with his practical experiences in teaching, practitioner research, and service 
learning. He is an effective teacher who exposes the geopolitical 
developments that threaten Indigenous communities in particular and the 
global world community in general. This includes teaching accurate tribal 
histories and developing and refining empowering educational and 
socialization practices. 

Pewewardy, Nocona 
Nocona Pewewardy joined the faculty in the Department of Social Work 
Education at California State University, Fresno, as an assistant professor in 
August 2005. She earned a BA in social work (1989) and MSW (1993) from 
the University of Oklahoma and a PhD (2003) from the School of Social 
Welfare at the University of Kansas. Her research interests include critical 
approaches to social work education; critical race theory; structural social 
work; cultural pluralism; strategies for challenging and deconstructing White 
privileges and other catalysts of structural inequalities. Her first book, 
Challenging White Privilege: A Critical Approach to Social Work Education, 
was published by the Council on Social Work Education in May 2007. 

Potapchuk, Maggie 
Maggie Potapchuk is the founder of MP Associates, a consulting firm that 
works with individuals, organizations, and communities to build their 
capacities to effectively address racism and better understand privilege issues 
for building a just society Her primary work is conducting research, providing 
technical assistance, developing tools, and facilitating workshops for 
organizations and communities addressing racial inequities and white 
privilege. Her consulting work has included researching Community Change 
Processes and Progress in Addressing Racial Inequities; co-writing Flipping 
the Script: White Privilege and Community Building; co-developing the web 
site Evaluation Tools For Racial Equity; and conducting community 
assessment processes on race relations in Columbus, Georgia and Selma, 
Alabama. The publications can be downloaded at www.mpassociates.us 

Puentes, Stephanie 
Stephanie Puentes is an associate of Lippin & Associates. Her diversity 
consulting has recently focused on corporate employee resource group (ERG) 
development, leading groups through the process of re-energizing their 
membership. A 28-year veteran of the high tech industry, Stephanie held a 
variety of positions with Hewlett-Packard Company in the areas of Finance 
and Information Technology and was a founding member of HP's first global 
employee resource group. Stephanie is a member of the People of Color 
Advisory Committee of Out & Equal Workplace Advocates. She is President of 
the Board of Downtown College Prep (DCP), a charter high school whose 
mission is to prepare under-achieving students to thrive at four-year 
universities. 
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Raheim, Salome 
Dr. Salome Raheim is Associate Professor of Social Work at the University of 
Iowa, where she served as School of Social Work director for over seven 
years. In this role, she provided leadership for a multi-year initiative to increase 
organizational capacity to serve diverse students and prepare students for 
professional practice with diverse populations. This ongoing effort includes 
infusion of new knowledge and learning opportunities into the School’s 
educational program and faculty development. Dr. Raheim presents the 
conceptual framework of these organizational change efforts in her manuscript 
“Building Organizational Capacity for Cultural Competence,” published in the 
International Journal of Diversity in Organizations, Communities and Nations 
(http://ijd.cgpublisher.com/product/pub.29/prod.44). Her teaching and research 
areas include effective diversity engagement in groups, organizations and 
communities, as well as microenterprise as an economic empowerment 
strategy. In Australia, England, Guatemala, Mexico, South Africa and the United 
States, Dr. Raheim has provided consultation and training to educational 
institutions, human service agencies and businesses on issues of diversity and 
cultural competence. Details of an on-going international project in which she is 
a collaborator can be found at: The Privilege Project 
http://www.dulwichcentre.com.au/privilege.htm. A native of Baltimore, 
Maryland, Professor Raheim earned a doctorate in communication studies 
from the University of Iowa in 1990. She holds the MSW degree from the 
Catholic University of America and the BSW from Bowie State, a historically 
Black college. She served as the Chair of the Council on Social Work 
Education Commission for Diversity and Social and Economic Justice, 2004-
2007. Professor Raheim has been selected as the Council on Social Work 
Education’s 2007 Carl A. Scott Lecturer for her outstanding commitment to 
equity and justice in social work education and practice. 

Rana, Abeeda Afshan 
Adeeba Afshan Rana defines herself as a 21 year old South Asian-American 
poetic activista with a lot on her mind. Her journey began in pre-school where 
she championed the other girls of the playground, a red crayon clutched in her 
raised fist. Today, she works diligently to cultivate the voices of her people. 
Adeeba has been hooked onto conversations of women and power, art and 
activism since taking the stage at the Apollo in 2004 as the winner of We Got 
Issues! hottest rant contest. She also works closely with many Social Justice 
groups, educating and inspiring young people to use their voices in action, 
protest, praise and power. She is currently at the University of Massachusetts, 
Amherst aspiring to be the next goddess of knowledge. 

Robbins, Clare 
Clare Robbins has co-facilitated AWARE's monthly "Saturday Dialogue" space 
a year and a half. She also serves on AWARE's Coordination Team, and has 
spearheaded a number of projects for the organization, including "Mapping 
Change: White Anti-Racism in the U.S."- a co-production with WACAN. Before 
joining AWARE, Clare co-chaired the student group "White Privilege Awareness 
Project" at Mount Holyoke College, and helped organize the regional 
conference "Understanding Whiteness, Recognizing Privilege" in Western 
Massachusetts. She also worked as a translator for an immigrant-run housing 
rights collective in Los Angeles. Clare is currently a member of a multi-racial 
queer-identified arts community called Tribe of the Diasporas, and a producer 
for Youth Radio. 

Rubinstein, Iris 
Iris Rubinstein, Volunteer Coordinator and one the of founders of ARSJ, has 
more than 10 years of experience in facilitating critical consciousness-raising in 
community-based organizations and in community-based participatory 
research. She has been working with ARSJ since 2003. As an Officer for ARSJ, 
she currently leads the efforts of training new volunteers for Watch NJ – both 
for direct court room observation procedures and for socio-education training 
within ARSJ and to outside organizations – and she is an active data collector 
for the project. Ms. Rubinstein also provides significant expertise in scheduling 
and coordinating the work of new volunteers to Watch NJ. She provides critical 
input on data collection form for the Watch NJ, ensuring that form captures 
data elements needed to describe institutional oppression present in the family 
court system. Additionally, she works collaboratively and closely with the other 
ARSJ Officers, Board of Directors, and Advisory Board to ensure ARSJ’s goals, 
objectives, and missions are met. Ms. Rubinstein is also a trained Grief 
Support Facilitator and has led monthly support groups for five years, and she 
is also a successful small business owner of a direct sales company. 

Samuels, Dena 
Dena Samuels is a sociologist specializing in race, gender, sexuality and 
curriculum development. She teaches in the Women’s Studies and Ethnic 
Studies programs at University of Colorado - Colorado Springs (UCCS), and 
received the university’s 2006 Outstanding Instructor Award. She co-edited 
The Matrix Reader: Examining the Dynamics of Oppression and Privilege, and 
is author of the accompanying Teaching Guide for this anthology, which 
focuses on strategies for teaching diversity issues as well as how to manage 
emotions and resistance in the classroom. In addition, she was recently 
published in several resource guides for the American Sociological 
Association including: Teaching About Ethnoviolence and Hate Crimes; and 
Race, Gender, and Class in Sociology: Toward an Inclusive Curriculum. 
Samuels co-directs the national Knapsack Institute: Curriculum 
Transformation Workshop, and collaborates with the Building Inclusiveness 
Group to co-facilitate campus-wide diversity workshops at UCCS for 
administration, faculty, staff, and students.  

Sazama, Jenny 
Jenny Sazama was cofounder and currently serves as Director of Youth on 
Board (see website www.youthonboard.org). She also advises the Boston 
Advisory Council which is a student rights’ group representing all of Boston 
public schools. She is the leader of Re-evaluation Counseling activities in 
Boston, MA. Since she was eleven, Jenny has led workshops on youth voice, 
youth power, improving relationships between young people and adults, and 
the role of young people of all races in ending racism, both nationally and as 
far away as South Africa. Jenny has authored or co-authored nearly 10 
publications pertaining to youth involvement.  

Scott, John 
John Scott is a Theater director/ facilitator who has been utilizing Theatre of 
the Oppressed techniques to explore issues of homelessness, racism, 
systematic oppression, homophobia, and classism for over 10 years. He has 
facilitated professional development trainings focusing on diversity issues as 
well as community building workshops throughout the US and in 
Johannesburg, South Africa, where he worked with educators and students 
exploring issues of Peace Empowerment and Internalized Oppression. John 
is currently a Drama Therapist in training at CIIS in San Francisco. 

Shabsin, Anna A. 
Anna is an Adjunct Professor at Washington University in St. Louis teaching 
courses on power, privilege and diversity for several departments. She has 
also developed a skill-based curriculum that gives students the necessary 
tools for working toward social justice. Anna has provided diversity education 
and facilitation for notable St. Louis organizations and schools. Prior to 
becoming a diversity educator, Anna practiced law in St. Louis for 10 years. 

Shastri, Lalitha 
Lalitha Shastri is an independent educational consultant focusing on 
multiculturalism, equity and justice in schools. Her expertise is in curriculum 
and pedagogy, systemic power and privilege, and the empowerment of 
students of color. Widely traveled and multilingual, Lalitha lives in San 
Francisco. 

Shrieber, Sarah 
Sarah Schreiber was introduced to both anti-racist work and organizing work 
as an intern for Strategic Actions for a Just Economy, an economic justice and 
tenants' rights organization in Los Angeles, and as a student activist at Oberlin 
College. She is a graduate of Public Allies L.A. and is currently a mentoring 
program coordinator. Born and raised in Los Angeles, she has been 
volunteering with AWARE-LA for two years. 
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Slavin, Dvora 
Dvora Slavin works full-time as staff for the International Re-evaluation 
Counseling Communities, and leads workshops throughout the United States 
on eliminating racism, as well as on Jewish and working class liberation. She 
was a delegate and the assistant organizer of UER’s participation in events at 
the United Nations World Conference Against Racism, in Durban, South Africa, 
2001, and at the U.S. follow-up conference, "Movement Beyond Borders" in 
Washington, D.C., May, 2003. She also participated in and was the assistant 
organizer for UER’s participation in the United States Social Forum in Atlanta, 
GA, June 2007. She organized UER’s participation in WPC 5, 6 and 7 and has 
led workshops on the role of white people in ending racism at this Conference 
and others. She is a key leader for RC and UER in Seattle, Washington.  

Sliwa, Michael 
Michael Sliwa has been a high school teacher for seven years and has a B.A. 
in Communications and Public Address. Michael began his teaching career 
instructing at-risk students. He has taught English, Social Studies, Speech, 
Newspaper, and Drama. He helped create The Knight Crew, a peer mentoring 
program on campus and is currently facilitating and developing social justice 
and educational travel programs for students and educators. Michael believes 
that social change through awareness and activism creates globally-minded 
people. 

Smith, Tilman 
Tilman Smith currently works for Child Care Resources as the Program 
Manager for the professional development component of Seattle Early Reading 
First. She comes to this project after working with the City of Seattle as an 
Early Childhood Program Specialist for the Early Learning Network, a levy 
funded program focused on providing culturally and linguistically relevant 
preschool for children who are impacted by poverty and racism, as well as 
many years working in early and elementary teacher education at Pacific Oaks 
College Northwest and the Praxis Institute for Early Childhood Education. In 
1994, Smith co-founded ‘White Women Organizing Against Racism’ 
(WWOAR), which provided anti-racism education and accountability strategies 
for white women throughout the Pacific Northwest. In 2004, she joined with 
local educators to form a new group, ‘The Work of European-Americans as 
Cultural Teachers’ (WE-ACT), which focuses on the role of white educators in 
creating culturally relevant, anti-racist education for students throughout King 
County, Washington. 

Studer, Sarah:  
Sarah moved to the Pacific Northwest from Colorado to attend the University of 
Puget Sound.. After graduating with a B.A. in U.S. Politics & Government and 
African American Studies in 2005, she moved to Seattle and volunteered with 
the Social Justice Fund as a grantmaking intern. She then joined the staff in 
2006 and is now the Grants Manager.  Sarah currently serves on the executive 
committee of the People of Color in Philanthropy Network (POCPN) and the 
steering committee for the Seattle chapter of Emerging Practitioners in 
Philanthropy (EPIP). 

Tate, Alysia 
Alysia Tate is chief operating officer of the Community Renewal Society, a 
progressive, faith-based, nonprofit organization that works to eliminate race 
and class barriers throughout the Chicago region. She has also served as 
editor & publisher of one of Community Renewal's award-winning magazines, 
The Chicago Reporter. Under her leadership, the Reporter won numerous 
awards, including the Columbia University Graduate Journalism School's 
highest honor for racial affairs reporting and an Utne award for best local 
coverage among independent media. She has been a member of the Re-
evaluation Counseling Communities for 17 years, where her leadership has 
focused on people of African heritage, youth and families. 

Taylor, Katy 
Katy Taylor is an adjunct professor in the Graduate Program of International 
Affairs at the New School for Social Research. She teaches courses that focus 
on women's economic empowerment and community driven research built 
around community/university partnerships. She is senior advisor with two 
global grassroots women's networks training trainers in leadership 
development and support, and peer exchange. She is a consultant and trainer 
on organizational development and diversity/ending racism and has been an 
organizer and activist in labor, women's, anti-racism, HIV/AIDS and peace 
movements for several decades. Lastly, she is the regional leader in NYC for 

the International Re-evaluation Counseling communities and has done 
numerous United to End Racism programs in the US and internationally. 

Thornton, Clifford 
Clifford W. Thornton, Jr., 63, an international expert on drug policy, is a retired 
African-American businessman who ran for Governor of Connecticut on the 
Green Party line in 2006. In the last three years Thornton has spoken to over 
400,000 people on drug reform in some 450 venues all over the US, 
Columbia, Canada, Europe, and New Zealand, and has been interviewed on 
500 radio shows. He is described as "America's foremost anti-Drug War 
African American activist" by Amherst College's online newspaper. Thornton 
also speaks on education, and health care. Thornton will receive the highly 
regarded drug policy reform award for Achievement in Citizen Action on 
December 8th. 

Tochluk, Shelly 
An educator, with a background in psychology, Shelly Tochluk spent ten years 
as a researcher, counselor, and teacher in California’s public schools. She 
now trains teachers to work with Los Angeles’ diverse school population as an 
Assistant Professor of Education at Mount St. Mary’s College. Her experience 
in urban environments led to her dedication to confront issues of race and join 
the leadership team of AWARE-LA. 

Tripp, Hedy 
Hedy Tripp is from Singapore; she emigrated to the U.S. in 1979 and later 
obtained her Master's degree in multicultural education and human relations 
from St. Cloud State University. She has written and presented research 
articles and poems on numerous social justice issues. In 2005, Tripp was 
awarded the prestigious Virginia McKnight Binger Award in Human Services. 
She has received numerous awards including the 2002 Kappa Delta Pi 
Teacher of the Year award; the 1998 JC Penney Golden Rule Award for 
Volunteerism, and the 1997 City of St. Cloud Mayor's High-Five Award for 
Cultural Diversity. She currently is the Coordinator for a city-wide initiative 
"Create CommUNITY" whose mission is to provide a welcoming, non-
discriminatory environment with respect and opportunity for all in St. Cloud 
and surrounding area in Central Minnesota. 

Vernon-Jones, Russ 
Russ Vernon-Jones has been a participant and leader of workshops and 
ongoing groups on eliminating racism for many years, working with mixed 
race groups and with groups of white people. He has spent most of his 
professional career as the principal of a multi-racial public school. He is 
currently a leader of “Youth Helping to End Racism”, a web based project for 
young people ages 10-21 and for adults who work with youth. 

Vest, Jilchristina 
Jilchristina is a righteous, queer, mixed blood activist. Originally from Chicago 
and a resident of the Bay Area for 20 years, she has years of experience 
taking to the streets in the name of anti-racist, feminist, and anti-war 
struggles. With 2 bachelors and a master’s degree- Women's studies, Black 
studies, and International and Multicultural Education, Jilchristina has 10 plus 
years experience in the classroom and is currently the Co-Director of iPride 
and the Director of FUSION, a Summer Camp for Mixed and Transracilally 
adopted Youth, a project of iPride. 

Wall, Vernon 
Vernon has accumulated 20+ years of professional Student Affairs experience 
at Iowa State University, the University of Georgia, UNC-Charlotte and UNC-
Chapel Hill. He has experience in Greek life, new student orientation, student 
activities, leadership development, global education and university housing. 
Vernon received his B.A. in Political Science from North Carolina State 
University and his M.S. degree in College Student Personnel Administration 
from Indiana University. Vernon has received several awards for his 
contributions to the quality of student life, is a nationally known speaker in the 
areas of social justice and leadership styles and is one of the founders and 
facilitators of the Social Justice Training Institute. Vernon has also served as a 
trainer for the Martin Luther King Center for Non-Violent Social Change in 
Atlanta, GeorgiaVernon has written several articles and has co-edited two 
books on issues of inclusion on today's college campus. His award-winning 
programs and presentations have been seen by thousands of students, 
faculty, and staff on campuses across the country and have been described 
as being "a learning experience - with a touch of wildness." 
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Washington, Jamie 
Rev. Dr. Washington is the President and Founder of the Washington 
Consulting Group. He is also a Founding Faculty Member of the Social Justice 
Training Institute and serves as the Assistant Pastor of Unity Fellowship 
Church of Baltimore. He is an internationally respected consultant, speaker, 
trainer, writer and coach on social justice and leadership issues. 

Wentling, Tre 
Tre Wentling is currently a PhD sociology student at Syracuse University with a 
focus on health inequalities as well as sex and gender. Tre received an M.A. 
from the University of Colorado at Colorado Springs in 2004 and has two years 
experience teaching race, gender, sexuality, and sociology courses. Tre is the 
co-editor of Sex, Gender and Sexuality: The new basics (Oxford University 
Press, 2008) and has also had the opportunity to present at regional and 
national conferences on various transgender topics. 

Wilborn, Eric 
Eric Wilborn is co-founder and co-director of New Wilderness Project, a 
national, arts-based diversity and leadership program. Eric has extensive 
experience as a performing artist, facilitator and educator working with youth, 
non-proftit and corporate groups. Eric's expertise is in designing and delivering 
experiential education programs utilizing adventure based learning and 
creative arts. In addition to his work as co-director of New Wilderness Project, 
Eric is the Leadership Program Coordinator and lead facilitator for IslandWood, 
an environmental learning center on Bainbridge Island, Washington. 

Williams, Raymond 
Raymond Williams has been involved with educational equity issues for 20 
years, mentoring student groups, developing culturally relevant curriculum, 
providing professional development and reflecting on his own growth toward 
being a more racially aware citizen. He taught secondary science in Seattle, 
Atlanta and internationally. 

Wing, Adrien K. 
Adrien Katherine Wing is the Associate Dean for Faculty Development and 
Bessie Dutton Murray Professor of Law at the University of Iowa College of 
Law. Author of nearly 100 publications, she has taught at Iowa for 20 years. 
Dean Wing specializes in international law, especially the Middle East, and US 
Critical Race Theory. 

Wong, Catherine 
Catherine Wong is Director of Urban Outreach Initiatives with the Lynch 
School of Education at Boston College. Programs associated with this 
initiative include; The Donovan Urban Teaching Scholars’ Program, The 
College Bound Program (high school youth enrichment program), and the 
Step Up Initiative (University Partnership). The scope of work involves 
broadening the understanding of the complex issues facing urban education, 
and facilitating collaborative relationships in the wider school-university-
community realms. Catherine continues to offer consulting and training, 
nationally and internationally, in the areas of cultural competency, mentoring 
across the life span, multicultural leadership development, intercultural 
dialogue and conflict transformation. 

Y-Step 
Y-STEP is a Bay Area-based racial justice education and training program for 
white youth. Our mission is to build the collective responsibility of white people 
to confront racism and white supremacy by working primarily with white youth 
through workshops and trainings. Our vision is that Y-STEP will ignite 
inspiration and courage in other white youth and adults to stand up for racial 
justice, and continue to build a legacy of accountable white people planting 
seeds of hope, healing, and resistance. 

Young, Heather 
Heather Young brings curiosity and energy to her work in a variety of fields, 
including high-tech, professional services, and non-profits. In addition to 
consulting with diversity and team-building, Heather is a systems and process 
expert with a strong background in project management. She served many 
years as a management consultant with Ernst & Young Consulting and 
Hewlett-Packard Corporation, traveling extensively to work cross-culturally 
with teams on high-stress projects. Heather holds both a Masters in Business 
Administration and a Masters in Psychology, Organization Development, 
which allow her to bring a bottom-line focus to her work with individual and 
group dynamics. 

Zeballos, Jorge 
Jorge Zeballos was born in Washington, DC but grew up in Lima, Peru. He is 
an experienced diversity consultant with particular expertise on the racial 
identity of Latinas and Latinos. He currently works as international student 
advisor and Latino community coordinator at Guilford College in Greensboro, 
North Carolina. He is also a member of the Anti-Racism team at Guilford. 
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